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University of Wisconsin – Parkside 
Student Handbook 

2023-2024 

WELCOME 
 

We are excited that you have chosen the University of Wisconsin-Parkside as your 
university. On behalf of the faculty, staff, and administration, we welcome you to 
our beautiful campus and wish you the very best as you pursue your academic 
goals as a Parkside Ranger. The University recognizes four hallmarks as our core 
values: academic excellence, student success, diversity and inclusiveness, and 
community engagement. We are committed to ensuring that during your 
educational career, you will experience these values and live them with us. 

At the University of Wisconsin-Parkside, our faculty and staff are dedicated to 
assisting you on your higher education journey. Our faculty care about you 
personally and want your learning experience to be truly rewarding. Our student 
services staff are committed to helping you succeed in reaching your academic, 
career, and personal goals, inside and outside of the classroom. We encourage you 
to take advantage of the assistance available to you – visit your faculty during their 
office hours, seek out support and mentorship from staff in the various 
departments, and do not hesitate to ask for help when you need it. 

 
This Student Handbook is designed as a resource for you to use throughout the 
year. Inside you will find a list of important dates/deadlines, an alphabetical 
listing of offices and services available to you, a Wellness & Self-Care section, 
and excerpts from important UW-Parkside and UW System policies and 
procedures that outline your responsibilities as a member of our learning 
community. In addition, remember to use the University’s website 
(www.uwp.edu) for the most up-to-date information and be sure to check your 
Ranger email regularly for communication from the university. 

 
This is going to be a very exciting year and we know that you are ready to 
crush it. Have confidence in yourself, get involved, make new friends, get to 
know your faculty, have fun, and remember to study! Welcome to the UW- 
Parkside Ranger community. 

 
Have a great year and Go Rangers! 

Dr. Tammy L. McGuckin, Vice Chancellor Steve Wallner, Dean of Students 
Student Affairs & Enrollment Services  DeanofStudents@uwp.edu 
mcguckin@uwp.edu  wallner@uwp.edu 

http://www.uwp.edu/
mailto:DeanofStudents@uwp.edu
mailto:mcguckin@uwp.edu
mailto:wallner@uwp.edu
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Campus Offices  

Abbreviations: 
CART/RITA Communication Arts Bldg. (Rita Tallent Picken Regional Center 

 
for Art & Humanities) 

GRNQ Greenquist Hall 
MOLN Molinaro Hall 
RANG Ranger Hall 
SAC Sports & Activity Center 

 

SHCC Student Health & Counseling Center 
SCTR Student Center 
TLNT Tallent Hall 
WYLL Wyllie Hall 

 

Important Offices/Phone Numbers: 
Advising & Career Center WYLL D130 

 
595-2040 

Admissions Office SCTR D105 595-2355 
Alumni Relations WYLL 3214 595-2233 
Athletics SAC 595-2308 
Bookstore SCTR D102 595-2301 
Campus Concierge Desk SCTR 595-2307 
Cashier’s Office WYLL D150 595-2258 
Chancellor’s Office WYLL 353 595-2211 
CTS Tech Bar WYLL L101 595-2444 
Credit Union, Educators SCTR D108 595-2150 
Dean of Students Office SCTR L209 595-2598 
Dining Service SCTR D132 595-2075 
Financial Aid (Office of Scholarships & Financial Aid) WYLL D150 595-2574 
Genders & Sexualities Advocacy Center WYLL D170 595-2456 
ID Card, Campus Concierge Desk SCTR 595-2307 
International Student Services / Study Abroad WYLL D140 595-2701 
Library Checkout/Reference Desk WYLL L120 595-2238 
Lost/Found TLNT 188 595-2455 
Military & Veteran Success Center (MVSC) WYLL D160 595-2497 
New Student Services (Orientation) SCTR L104 595-2477 
Office of Multicultural Student Affairs WYLL D180 595-2731 
Parking Permits TLNT 188 595-2455 
Parkside Academic Resource Center (PARC-Tutoring) WYLL D110 595-2044 
Provost/Vice Chancellor’s Office WYLL 343 595-2261 
Registrar/Registration WYLL D150 595-2799 
Reservations SCTR L209 595-2458 
Student Accessibility Services WYLL D187 595-2372 
Student Engagement & Connection Office SCTR L104 595-2278 
Student Employment (Handshake) WYLL D130 595-2016 
Student Government (PSG) SCTR L101 595-2278 
Student Health & Counseling Center SHCC 595-2366 
Student Organizations SCTR L104 595-2278 
Student Records WYLL D150 595-2799 
Student Support Services Office WYLL D120 595-2726 
Title IX Coordinator TLNT 288B 595-2239 
University Police-Emergency TLNT 188 595-2911 
University Police-Business TLNT 188 595-2455 
University Relations WYLL 3320 595-2277 
Volunteer Program SCTR L104 595-2011 
Writing Center (PARC) WYLL D110 595-2044 
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Important Dates: 2023-2024 
FALL 2023 

 
Ranger Welcome Sept 5 
Instruction Begins Sept 6 
Last Day to Drop Classes (without fees) Sept 19 
Tuition/Fee Payment Deadline Sept 14 
Thanksgiving Recess Nov 23-25 
(No Classes after 4:00pm on Wed Nov 22) 
Spring 2022 Graduation Application Deadline Dec 1 
Instruction Ends Dec 11 
Final Exams Dec 12-15 
Commencement Ceremonies Dec 16 

 
WINTERIM 2024 
New Year’s Day Observed (No Classes) Jan 1 
Instruction Begins Jan 2 
Last Day to Drop Classes (without fees) Jan 4 
Martin Luther King Day (No Classes) Jan 15 
Instruction Ends Jan 26 
Tuition/Fee Payment Deadline TBA 

 
SPRING 2024 
Instruction Begins Jan 29 
Last Day to Drop Classes (without fees) Feb 9 
Tuition/Fee Payment Deadline TBA 
Spring Break Mar 18-24 
Fall 2022 Graduation Application Deadline May1 
Instruction Ends May 6 
Final Exams May 7-10 
Commencement May 11 

 
SUMMER 2024 
1st 4-wk & 8-wk Instruction Begins May 20 
Memorial Day (No Classes) May 27 
1st 4-week Instruction Ends June 14 
2nd 4-wk & 2nd 8-wk Instruction Begins June 17 
Independence Day Observed (No Classes) July 4 
2nd 4-week & 1st 8-wk Instruction July 12 
3rd 4-week Instruction Begins July 15 
3rd 4-wk & 2nd 8-wk Instruction Ends August 9 

 
Dates may be subject to change. Fall/Spring dates are for full-term courses. See 
Academic Calendar for additional details. 

 
https://www.uwp.edu/live/offices/registrarsoffice/Academic-Calendar.cfm 

https://www.uwp.edu/live/offices/registrarsoffice/Academic-Calendar.cfm
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Services and Information 

 
ACADEMIC INFORMATION 
https://www.uwp.edu/learn/academiccatalog/ 
Information on academic programs, policies and procedures is outlined in the University of Wisconsin- 
Parkside Undergraduate Catalog. 

 
ACADEMIC RECORDS 
PH: 595-2799; Office of the Registrar – WYLL D150 
http://www.uwp.edu/live/offices/registrarsoffice/FERPA/ 
Under the Family Educational Rights and Privacy Act of 1974 (Buckley Amendment), students have the 
right to inspect and review their educational records (including grades). Students can challenge any 
academic record they feel is inaccurate, misleading, or inappropriate. Students may request to have 
their directory information withheld from University publications or from lists to outside agencies. 
Please visit the Registrar's Office for more information. 

 
ACTIVITY HOUR 
With a few exceptions, no classes are scheduled between noon and 1 p.m. on Monday, Wednesday, 
and Friday to allow campus organizations and departments to hold meetings, lectures, or workshops. 

 
ADMINISTRATION 
Board of Regents – The Board of Regents is responsible for the administration of the University of 
Wisconsin System by State of Wisconsin Statute. There are 18 members of the Board of Regents, 
including two student Regents. The University of Wisconsin System implements the policies made by 
the Board. 

 
Chancellor and Other UW-Parkside Officers – The Chancellor is the chief administrative officer of UW- 
Parkside, and is assisted by the Provost/Vice Chancellor for Academic & Student Affairs, the Vice 
Chancellor for Finance & Administration, the Vice Chancellor for Student Affairs & Enrollment Services, 
the Vice Chancellor for Advancement & Alumni Relations, the Vice Provost for Academic Affairs, the 
Chief Information Officer, the Associate Vice Chancellor of Human Resources, Diversity, Equity & 
Inclusion, and the Athletic Director. 

 
Faculty Senate – The Faculty Senate is the body to which most faculty committees report. It meets at 
least three times each semester. The Faculty Senate represents and conducts the business of the 
faculty, acts as a liaison between the faculty and the administration, engages in campus academic 
budget and resource planning, and formulates, discusses, and interprets academic regulations and 
policies. 

 
Academic Staff Committee – The Academic Staff Committee has primary responsibility for academic 
staff personnel policies and procedures and shall select academic staff representatives to participate in 
institutional governance. 

 
University Staff Committee – The University Staff Committee exists to promote an exchange of 
information and ideas among university staff with the broader University community, and to provide 
an organized, systematic way for university staff representatives to participate in institutional 
governance. 

 
ADVISING AND CAREER CENTER 
PH: 595-2040; WYLL D130 
https://www.uwp.edu/live/offices/advisingcareer/ 
Professional Academic Advisors assist with educational goals, academic planning, academic 
adjustment issues, and course scheduling. Advisors in the Advising and Career Center work with first 
year students until they have declared a major and successfully completed 30 credit hours. Students 
are then transitioned to academic advisors in the Colleges who will work with them through 
graduation. 

https://www.uwp.edu/learn/academiccatalog/
http://www.uwp.edu/live/offices/registrarsoffice/FERPA/
https://www.uwp.edu/live/offices/advisingcareer/
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ALUMNI RELATIONS (OFFICE OF UNIVERSITY ADVANCEMENT & ALUMNI RELATIONS) 
PH: 595-2404; Office of University Advancement & Alumni Relations – WYLL 3319 
Each student becomes an alumnus or alumna of the University upon graduation. All UW-Parkside 
graduates are considered members of the Alumni Association by virtue of having graduated from the 
institution, and membership status begins immediately upon graduation. The Alumni Association helps 
keep members informed and involved with the University. The organization plans activities for 
members, provides volunteer assistance to the University with student recruitment, career planning 
and placement and fundraising. 

 
ARCHIVES AND SPECIAL COLLECTIONS 
PH: 595-2411; Archives and Area Research Center – WYLL D274 
https://www.uwp.edu/learn/library/Archives/about.cfm 
As a department within the library, the University Archives houses records of the university, public 
records of Racine and Kenosha Counties, manuscript collections of local historical interest, local and 
regional maps, and a collection of rare books dating to 1638. Special collections include works of 
noted individuals, a strong collection of book art and rare local history volumes. Archive collections 
contain materials valuable to all subject areas. They are open to all members of the UW-Parkside 
community as well as the general public. Wisconsin Historical Society Collections from throughout the 
state can be sent here and viewed. Scholarly research, fact-finding and genealogy comprise typical 
pursuits. An experienced staff is eager to help you with every project. 

 
ATHLETICS 
PH: 595-2308; SAC L150 
http://www.parksiderangers.com/ 
UW-Parkside is a member of the National Collegiate Athletic Association (NCAA Division II) and the 
Great Lakes Intercollegiate Athletic Conference (GLIAC). Men’s sports include cross country, golf, 
baseball, soccer, basketball, wrestling, and track & field. Women’s sports include cross country, 
soccer, volleyball, basketball, softball, golf, and track & field. 

 
AUTOMATED TELLER MACHINE (ATM) 
Two Educators Credit Union (ECU) ATMs are located on campus, one on the D1 Level of the Student 
Center and another near the vending machines adjacent to the north entrance of the Sports & Activity 
Center (SAC). ECU members can access the ATMs free of charge. Non-ECU users will pay a $2 fee. 

 
CAREER CENTER (ADVISING AND CAREER CENTER) 
PH: 595-2040; WYLL D130 
https://www.uwp.edu/live/offices/advisingcareer/ 
The Advising and Career Center offers a variety of services and resources designed to assist students 
in all stages of major exploration and career development. We help students match their interests, 
skills and values to occupational areas and provide guidance in a variety of career readiness areas, 
including but not limited to resume and cover letter writing, interviewing skills and the job search 
process. Students can also utilize our Handshake job posting platform to locate on-campus jobs, 
internships, and part-time and full-time jobs. 

 
CASHIER'S OFFICE 
PH: 595-2258; WYLL D150 
http://www.uwp.edu/live/offices/cashiersoffice/ 
The Cashier's Office handles payment of tuition and fees. Credit cards are accepted for tuition 
payments via the web only (a convenience fee does apply). 

 
CLASS – (CANCELLATION OF) 
When a class must be canceled (due to faculty illness or for other reasons), the instructor will contact 
the department, which will post a cancellation notice at the classroom, and notify the Campus 
Concierge at 595-2307. 

https://www.uwp.edu/learn/library/Archives/about.cfm
http://www.parksiderangers.com/
https://www.uwp.edu/live/offices/advisingcareer/
http://www.uwp.edu/live/offices/cashiersoffice/
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COMPUTER LABS 
PH: 595-2444 or 595-2790 
General access student computer labs are located in Molinaro D112/115/117/124, Greenquist D134, 
Wyllie L140/L141, and a Mac lab in RITA 123. Laser printing is available from the labs for six cents per 
page. Check the Campus Technology Support website for lab hours. The Library also provides open 
access computers, both PC and Macintosh, and color and monotone printers and scanners. 

 
CONFERENCES & EVENTS 
PH: 595-2458; SCTR L209 
https://www.uwp.edu/explore/reservations/index.cfm 
The Campus Reservations Office is the place to make facility reservations and room set up requests. 
Contact campus reservations by e-mail (reservations@uwp.edu), by phone, website or stop by. 

 
CTS Tech Bar (HELP DESK) 
PH: 595-2444; Tech Bar WYLL L101 servicedesk@uwp.edu 
https://uwp.edu/explore/offices/campustechnologyservices/helpdesk.cfm 
The Campus Technology Services (CTS) Tech Bar provides support to students, faculty, and staff at 
UW-Parkside on general computing issues, various UW applications and other technology services. The 
Tech Bar Staff are available via phone, email, and in person at the walk-up location. 

 
DINING SERVICE 
PH: 595-2578; SCTR D132 
https://www.uwp.edu/live/eat/index.cfm 
Whether you are dining with friends, grabbing a snack on the run or planning a special event, we have 
something for you. Dining plans are available for both residence hall and commuter students. Menus 
and hours of service can be found on our website. All dining locations accept the Ranger Card, cash, or 
credit card. Please check the website for updates on the hours for each location. 

 
• Brickstone Grill & Eatery – An attractive restaurant venue located on the D1 level of the 

UW-Parkside Student Center. The Brickstone Grill & Eatery features a panorama of food 
destinations including made to order sandwiches and salads, freshly made pizza and 
flatbread, made to order grill and pasta dishes, homemade meals, sushi, smoothies, and 
special "featuredishes". 

• The Den – Located on the D2 level of the Student Center; The Den will open mid-fall with 
late night snack options. 

• The Encore – Located outside the Student Center Cinema. Proudly featuring a full range of 
Starbucks beverages along with delicious desserts, pastries, to-go sandwiches, and bottled 
beverages. 

• Book & Brew – Located in the Library lounge, offering premium coffee, bottled 
beverages and grab-and-go items. 

• Wyllie Market – Open for breakfast and lunch with a wide variety of grab-and-go items, 
make your own pizza and all your favorite beverages. Located on the D1 level of Wyllie 
Hall. 

• Catering – Catering services are available to fit the needs of any size group or budget. 
Contact catering at 595-2346 or visit their office at SCTR 209. 

 
DISABILITY SERVICES (See Student Accessibility Services) 

 
EMERGENCIES 
Emergencies/Crimes in Progress/Fire – 595-2911 (Police Department) TLNT 188 
Poison Center – 800-222-1222 

 
EMERGENCY CALL BOXES 
Located strategically across campus including parking lots and pedestrian walkways, 26 emergency 
call boxes provide a direct link to UW-Parkside Police. Emergency Call Boxes are conspicuously labeled 
and are located beneath blue lights that are illuminated at night. 

https://www.uwp.edu/explore/reservations/index.cfm
mailto:servicedesk@uwp.edu
https://uwp.edu/explore/offices/campustechnologyservices/helpdesk.cfm
https://www.uwp.edu/live/eat/index.cfm
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EMERGENCY NOTIFICATION TO A STUDENT 
PH: 595-2455; UW-Parkside Police – TLNT 188 
In case of serious medical/family emergency, UW-P Police will attempt to locate a student in class. 

 
FACULTY OFFICE HOURS 
Each academic department office has a listing of the office hours for faculty members in that 
department. Departmental office numbers can be obtained by calling 595-2345. 

 
FINANCIAL AID (OFFICE OF SCHOLARSHIPS & FINANCIAL AID) 
PH: 595-2574; WYLL D150 
https://www.uwp.edu/live/offices/financialaid/ 
The Office of Scholarships and Financial Aid offers guidance in obtaining financial assistance through a 
wide range of financial aid programs. Student financial aid may include a combination of scholarships, 
grants, loans and student employment. Non-scholarship eligibility is based upon financial need as 
determined by information provided on the Free Application for Federal Student Aid (FAFSA) Form. 
Students are strongly encouraged to apply for financial aid before March 15th for the following 
academic year. 

 
FIRE PROCEDURES AND FIRE DRILLS 
PH: 595-2911 
The University has a system of fire alarms which are used to evacuate buildings in the event of fires, 
fire drills, or hazardous material spills. Upon hearing a fire alarm, everyone must evacuate the 
building in which the fire alarm is sounding, move at least 300 feet from the building, and maintain 
this distance until emergency personnel announce it is safe to re-enter. Notify persons with hearing 
impairments of the need to evacuate. Do not use elevators. Persons with mobility impairments who 
cannot evacuate without using an elevator should contact Student Accessibility Services or the 
University Safety Coordinator for the locations of "Safe Haven Areas" where they can wait for 
assistance. To report smoke, fire, or a condition that could lead to a fire, call UW-Parkside Police from 
any campus phone at extension 2911, the emergency number. 

 
GENDERS & SEXUALITIES ADVOCACY CENTER 
PH: 595-2456; WYLL D170 gsac@uwp.edu 
http://www.uwp.edu/live/services/lgbtqresourcecenter/ 
The UW-Parkside Genders and Sexualities Advocacy Centers’ goal is to, through intentional partnerships, 
curricula, and programming, engage the on-campus and external communities as we examine our ever- 
evolving connectivity to our complex selves within the academy and to broader society. By providing 
intentional education and instruction, carefully building resources, and producing materially impactful 
change, we hope to generate a future of liberation, exploration, and deep intersectional understanding. 

 
GRADUATION APPLICATION DEADLINES 
PH: 595-2284 
Fall (December) Graduation Application – Due May 1st 

Spring (May) Graduation Application – Due December 1st 

Summer (August) Graduation Application – Due August 1st 

 
HEALTH INSURANCE 
PH: 595-2366; Student Health and Counseling Center (SHCC) 
http://www.uwp.edu/live/services/studenthealth/insurance.cfm 
Students are encouraged to have health insurance. Unexpected physical and mental health 
emergencies can occur, the cost of which could put severe strain on the student's ability to complete 
their education. 

 
All international students are required to purchase health insurance through the UW System Plan 
operated by Wellfleet Insurance Company through Gallagher. Exceptions can be made for students 
enrolled in specific government-sponsored programs that include coverage commensurate with the 
UW System insurance plan (i.e. Saudi Arabia Cultural Mission). If you have questions, please contact 
the ISS/SA Office. 

https://www.uwp.edu/live/offices/financialaid/
mailto:gsac@uwp.edu
http://www.uwp.edu/live/services/lgbtqresourcecenter/
http://www.uwp.edu/live/services/studenthealth/insurance.cfm
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HOUSING & RESIDENCE LIFE 
PH: 595-2320; Ranger Hall – Room 36 
http://www.uwp.edu/live/offices/residencelife/ 
Residence Life staff assist students with issues related to on-campus living, including providing 
academic support, programs to develop community and the individual, conflict resolution, emergency 
response, and maintenance of rooms/apartments. Students can participate in leadership opportunities 
through the Residence Hall Association (RHA) and the National Residence Hall Honorary (NRHH), in 
addition to becoming a Resident Advisor (RA). 

 
INFORMATION SERVICES (Concierge Desk) 
PH: 595-2345; Campus Concierge, SCTR D1 Level 
https://www.uwp.edu/live/studentcenter/campusconcierge.cfm 
General campus information may be obtained at the Campus Concierge Desk. Campus ticket sales, 
bus passes and fax service are offered in addition to campus maps, campus phone directories, and 
event schedules. 

 
INTERCULTURAL COMMONS 
PH: 595-2731; Office of Multicultural Student Affairs – WYLL D181 
The Intercultural Commons is a resource center that features multicultural artwork, books, 
magazines, and videos. Students use the comfortable lounge area to study, work onone of the 
networked computers, or relax with peers. 

 
INTERNATIONAL STUDENTS SERVICES/STUDY ABROAD OFFICE 
PH: 595-2701; WYLL D140 
https://www.uwp.edu/international/ 
https://www.uwp.edu/learn/studyabroad/ 
International Student Services: The Office provides direct service to international students with 
issues regarding student visas, employment, taxes, and health insurance. The office organizes the 
International Student Orientation program and provides international students with information and 
support linking them to vital campus, community and governmental resources. 

Study Abroad: The office coordinates faculty-led international courses, short-term and full semester 
exchange opportunities, and programs offered through partner institutions. Dedicated to helping 
students find an educational program that fits them academically and financially, the office guides 
them through the many steps to study abroad. Financial aid resources may be available for approved 
study abroad programs. 

 
INTERNSHIPS 
PH: 595-2040; Advising & Career Center – WYLL D130 
https://www.uwp.edu/live/offices/AdvisingCareer/internships.cfm 
The Advising and Career Center posts internship opportunities online and assists in the application 
process. Students should consult with their Academic Advisor regarding credit. 

 
INTRAMURALS/RECREATION 
PH: 595-2656; Sports & Activity Center 
https://www.uwp.edu/live/play/intramurals.cfm 
There are organized Intramural and recreational events that are sponsored for students. Entry forms 
and schedules can be found on the website, social media, and flyers posted around campus. These events are 
subject to change, please refer to the website for the latest updates 

 
LIBRARY 
PH: 595-2238; Circulation Desk WYLL L120 
http://www.uwp.edu/learn/library/index.cfm 
Use the Library or Library’s website to access books, scholarly articles, streaming media, and other 
resources for your classes. Request books and other materials from UW libraries and libraries all over 

http://www.uwp.edu/live/offices/residencelife/
https://www.uwp.edu/live/studentcenter/campusconcierge.cfm
https://www.uwp.edu/international/
https://www.uwp.edu/learn/studyabroad/
https://www.uwp.edu/live/offices/AdvisingCareer/internships.cfm
https://www.uwp.edu/live/play/intramurals.cfm
http://www.uwp.edu/learn/library/index.cfm
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the country. Use a Mac or PC, borrow a laptop for up to eight hours, and reserve a group or personal 
study room online. Meet with a librarian who can help with your research. Enjoy comfortable furniture, 
games and puzzles, recreational reading and popular DVDs. Visit the Archives to access unique 
materials on Racine and Kenosha counties and collections related to Parkside’s history. Contact us in 
person or online and see our website for more information. 

 
LOST AND FOUND 
PH: 595-2455; Police – TLNT 188 
Check with UW-Parkside Police for lost items. The Library Information Desk, Cashier’s Office, Campus 
Concierge Desk and the SAC are areas where stray items are often turned in. The UW-Parkside Police 
will pick up items from these areas when requested and bring them to the UW-Parkside Police 
Department. Unclaimed items are disposed of after 90 days. 

 
MILITARY AND VETERAN SUCCESS CENTER (MVSC) 
PH: 595-2497; WYLL D160; veterans@uwp.edu 
https://www.uwp.edu/live/services/veteransservices/military-and-veteran-success-center.cfm  
The MVSC assists active-duty military service members, veteran students with the transition into our 
academic community by providing access to resources and serving as a centralized gathering space for 
students. The Veterans Services Support Manager and veteran student interns are available in the 
Center to assist you with the process of certifying benefits. 

 
In addition to having basic information on educational benefits, student life, and community resources, 
the MVSC offers: 

• A quiet place to study 
• A comfortable place to connect with other veterans 
• Computers for student use with CAC capabilities 

NetTutor 
https://www.uwp.edu/learn/academicsupport/parc/nettutor.cfm 
NetTutor is a free, 24-hour online professional tutoring service available to all currently enrolled UW- 
Parkside students. NetTutor can only be accessed from within Canvas. 

 
OFFICE OF MULTICULTURAL STUDENT AFFAIRS 
PH: 595-2731; WYLL D180 
http://www.uwp.edu/live/offices/multiculturalaffairs/ 
The Office of Multicultural Student Affairs coordinates, develops and implements programs and 
services that meet the needs of students of color and the campus community at large. Programs and 
services include cultural programming, study groups, mentoring programs, information on 
scholarships/grants, advising and leadership opportunities. 

 
PARKSIDE ACADEMIC RESOURCE CENTER (Tutoring) 
PH: 595-2044; WYLL D110 
www.uwp.edu/parc 
The Parkside Academic Resource Center (PARC) offers free peer academic support, including tutoring 
and supplemental instruction, in a variety of undergraduate subjects each semester. Math and writing 
assistance are offered as a drop-in service or writing assistance can also be by appointment. All other 
subjects are by appointment. 

 
PARC has a team of qualified tutors, academic success coaches, and supplemental instruction leaders 
along with resources available to help and support student’s academic journey. Check the PARC  
website for information. 

 
NetTutor is an online tutoring service that Parkside contracts with to provide support when PARC is not open 
or doesn’t have tutoring in the area you need assistance. This service is also free. To access, log into Canvas, 
click on a course shell and you will find NetTutor on the left side navigation bar 

mailto:veterans@uwp.edu
https://www.uwp.edu/live/services/veteransservices/military-and-veteran-success-center.cfm
https://www.uwp.edu/learn/academicsupport/parc/nettutor.cfm
http://www.uwp.edu/live/offices/multiculturalaffairs/
http://www.uwp.edu/parc
https://www.uwp.edu/learn/academicsupport/parc/
https://www.uwp.edu/learn/academicsupport/parc/
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PARKING PERMITS 
PH: 595-2455; Police Department – TLNT 188 
https://www.uwp.edu/live/offices/universitypolice/parking.cfm 
Parking on University property is controlled and allowed by permit only. All vehicles parked in campus 
lots must have a UW-Parkside parking permit displayed at all times. Failure to properly display a 
permit will result in a ticket. Permits may be purchased online through SOLAR and at the Parkside 
Police Department. 

 
PARKSIDE STUDENT GOVERNMENT 
SCTR L101 
https://www.uwp.edu/live/studentorganizations/studentorganization.cfm?customel_datapageid_3 
74534=375555 
PSG represents student interests and concerns and makes them known to the administration. UW- 
Parkside students who have either been elected by the student body or appointed by the elected 
officials hold all seats. 

 
PAYROLL – FOR STUDENT EMPLOYEES 
PH: 595-2204; Human Resources – TLNT 280 hr@uwp.edu 
Student payroll is distributed bi-monthly on alternating Thursdays via electronic deposit to the 
financial institution of the student employee's choice. Check detail is emailed to students several days 
prior to the pay date. Student employees are able to update their direct deposit information by going 
to My UW Portal 

 
PHOTOGRAPHY RELEASE 
PH: 595-2286; Marketing & Communications 
UW-Parkside and its representatives on occasion take photographs for the university's use in print and 
electronic publications. This serves as public notice of the university's intent to do so and as a release 
to use such images as it deems fit. If you should object to the use of your photograph, you have the 
right to withhold its release by submitting a request in writing to University Relations. 

 
POLICE DEPARTMENT 
EMERGENCY PH: 595-2911 (2911 from campus phones) 
Non-Emergency PH: 595-2455; TLNT 188 
PH: 595-2262; Safety & Risk Management – TLNT 188 
http://www.uwp.edu/live/offices/universitypolice/ 
The UW-Parkside Police Department is a full-time law enforcement agency, which provides a safe 
learning environment for faculty, staff and students. Some of the services provided are safety escorts, 
motorist assists such as jump-starts and vehicle unlocks, educational programs and first aid responses 
(AED equipped). 

 
POSTING PROMOTIONAL MATERIALS 
PH: 595-2278; Student Engagement & Connection– SCTR L104 
Material which can be considered racially, sexually or otherwise offensive may not be posted. Material 
that promotes and/or implies the use or abuse of alcohol and/or drugs will not be approved. For more 
information on posting items on campus, contact the Student Engagement & Connection Office. 

 
RANGER CARD & ID 
PH: 595-2307; Campus Concierge, SCTR D1 Level rangercard@uwp.edu 
http://www.uwp.edu/live/services/rangercard/ 
More than our official university identification, the Ranger Card is an essential part of campus life. 
Both residential and commuter dining plans are accessible with your Ranger Card. With money in a 
Campus Cash account, the Ranger Card can be used to make purchases at the University Bookstore, 
allow the ability to print in the computer labs and library, and wash your laundry if you live on 
campus. You will need your Ranger Card to check out library materials and have a membership at the 
Sports & Activity Wellness Center. And finally, the Ranger Card allows access to certain academic labs 
and to Ranger Hall and Pike River Suites if you live on campus. 

https://www.uwp.edu/live/offices/universitypolice/parking.cfm
https://www.uwp.edu/live/studentorganizations/studentorganization.cfm?customel_datapageid_374534=375555
https://www.uwp.edu/live/studentorganizations/studentorganization.cfm?customel_datapageid_374534=375555
mailto:hr@uwp.edu
http://www.uwp.edu/live/offices/universitypolice/
mailto:rangercard@uwp.edu
http://www.uwp.edu/live/services/rangercard/
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REGISTRAR'S OFFICE 
PH: 595-2284; WYLL D150 
https://www.uwp.edu/live/offices/registrarsoffice/ 
The Registrar works to schedule courses and final examinations; process term grades; process 
applications for graduation and finalize graduation clearances; maintain AAR reports, set the 
academic calendar; help students with their registration; issue transcripts; process requests for 
academic forgiveness; process entry of transfer credits; and verify attendance, course load, degrees 
earned and grade point for insurance and loan applications, athletic eligibility, honors, etc. 

 
REGISTRATION 
PH: 595-2799; Office of the Registrar – WYLL D150 
https://www.uwp.edu/live/offices/registrarsoffice/registrationtips.cfm 
Students register for classes through the Academic Planner in Navigate or SOLAR 
A registration time is assigned to each student. This is the time when a student can begin registration 
activities. Published course schedules are available on the Registrar’s Office website and are available 
at least two weeks prior to the start of registration. 

 
SCHOLARSHIPS (OFFICE OF SCHOLARSHIPS & FINANCIAL AID) 
PH: 595-2574; WYLL D150 
https://www.uwp.edu/apply/payingforschool/scholarships.cfm 
UW-Parkside awards approximately $350,000 in scholarships annually to degree-seeking students, 
including new freshman, continuing, non-traditional, International and transfer students. The majority 
of scholarships are awarded for exceptional achievement as evidenced through grade point, test 
scores, or the completion of rigorous course work. Some scholarships are awarded by declared major, 
or are based on demonstrated leadership or financial need. Art scholarships are based on portfolio 
review and music and theatre arts scholarships are based on audition. Contact those departments 
directly for more information. Deadlines for application vary, please see the scholarship webpage. 

 
SEXUAL MISCONDUCT INFORMATION & RESOURCES 
PH: 595-2239; Title IX Coordinator – TLNT 288B TitleIX@uwp.edu 
https://www.uwp.edu/live/offices/studentaffairs/sexual-misconduct/ 
The University of Wisconsin-Parkside is committed to providing students, faculty, staff, and guests an 
environment conducive to academic achievement and personal development. Acts of sexual 
misconduct which include sexual harassment and sexual violence will not be tolerated. The University 
will take prompt and appropriate action whenever sexual misconduct is reported. 

 
UW-Parkside’s Title IX Coordinator is Trina Patterson. On-campus and community resources for 
victims of sexual assault, domestic/dating violence, and stalking are available on the website listed 
above. 

 
SPORTS AND ACTIVITY CENTER (SAC) 
PH: 595-2656 
https://www.uwp.edu/live/sportsandactivitycenter/ 
Students are able to use the facilities in the SAC by presenting a current Ranger Card. Facilities in the 
building include a gymnasium, handball/racquetball courts, wrestling, and weight training areas. Some 
equipment is available for check-out, including basketballs and volleyballs. Rental lockers are available 
through the SAC Equipment Issue Room. Services provided and hours of operation are subject to 
change, please check the website for the latest information. 

 
STUDENT ACCESSIBILITY SERVICES 
PH: 595-2372; WYLL D187 
https://www.uwp.edu/live/offices/accessibilityservices/ 
The Office of Student Accessibility Services provides academic accommodations to students who have 
been admitted to the University. Accommodations include, but are not limited to, alternative testing, 
supplemental note takers, alternative print and interpreters. Students must register with Student 
Accessibility Services by scheduling an appointment and providing appropriate documentation. 

https://www.uwp.edu/live/offices/registrarsoffice/
https://www.uwp.edu/live/offices/registrarsoffice/registrationtips.cfm
https://www.uwp.edu/apply/payingforschool/scholarships.cfm
mailto:TitleIX@uwp.edu
https://www.uwp.edu/live/offices/studentaffairs/sexual-misconduct/
https://www.uwp.edu/live/sportsandactivitycenter/
https://www.uwp.edu/live/offices/accessibilityservices/
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STUDENT EMPLOYMENT 
PH: 595-2016; Advising & Career Center – WYLL D130 
https://www.uwp.edu/live/do/student-employment.cfm 
Students seeking employment opportunities on and off campus should come to the Advising & Career 
Center. Current job listings are available for students who have received work-study awards, and for 
students seeking regular part-time employment. Many Racine/Kenosha employers offer part-time and 
summer jobs to UW-Parkside students. 

 
STUDENT ENGAGEMENT & CONNECTION 
PH: 595-2278; SCTR L104 
https://www.uwp.edu/live/offices/studentengagementandconnection/ 
The Student Engagement & Connection Office assists students in finding a variety of ways to get 
involved on campus. Information about student organizations and events are available as well as 
assistance for developing new clubs and activities. They coordinate numerous campus programs 
including leadership development, entertainment and social activities, and both educational and 
cultural experiences. 

 
STUDENT HEALTH & COUNSELING CENTER 
PH: 595-2366; Located east of (behind) Tallent Hall 
https://www.uwp.edu/live/services/studenthealth/ 
The Student Health & Counseling Center is dedicated to preserving and promoting the quality of life 
for all students. We believe healthy bodies and minds enhance the educational experience. A broad 
range of confidential primary care services for illness, wellness and preventive care are available. Care 
provided by nurse practitioners is available at no or low cost to enrolled students. We do not bill a 
student’s insurance but can provide a receipt for services. 

 
Confidential, personal counseling is available to students free of charge. Counseling is provided by 
master's prepared, licensed professional counselors. If needed, medication can be prescribed by our 
board certified, licensed psychiatrist. Appointments to see a counselor can be made by phone or in 
person at the Student Health & Counseling Center; other appointments will be via tele-counseling. 

 
STUDENT ORGANIZATIONS 
PH: 595-2278; Student Engagement & Connection – SCTR L104 
https://www.uwp.edu/live/offices/studentactivities/Student-Organizations.cfm 

 

There are more than 75 student clubs and organizations on campus. Contact Student 
Engagement & Connection for more information about organizations or how to start a new 
organization. 

 
STUDENT SUPPORT SERVICES 
PH: 595-2726; Student Support Services – WYLL D120 
https://www.uwp.edu/learn/academicsupport/mission.cfm 
Student Support Services is a retention program funded by the Department of Education under the 
TRIO Programs, providing assistance to low-income, first-generation, and/or students with disabilities. 
Academic, financial, personal, and career advising are the focus of this program. In addition, students 
participate in individual and group tutoring sessions, study skills and orientation workshops. 

 
TITLE IX COORDINATOR / DEPUTY COORDINATORS 
PH: 595-2239; TLNT 288B TitleIX@uwp.edu 
https://www.uwp.edu/live/offices/studentaffairs/sexual-misconduct/ 
Title IX is a federal law that prohibits sex discrimination in any educational program or activity at an 
educational institution receiving Federal financial assistance. Title IX covers sex discrimination, sexual 
harassment, and incidents of sexual violence. Sexual harassment includes unwelcome sexual 
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature. Sexual 
violence (any physical sexual act committed against a person's will or where a person is incapable of 
giving consent) includes rape, sexual assault, sexual battery, and sexual coercion. 

 
UW-Parkside’s Title IX Coordinator is Trina Patterson. 

https://www.uwp.edu/live/do/student-employment.cfm
https://www.uwp.edu/live/offices/studentengagementandconnection/
https://www.uwp.edu/live/services/studenthealth/
https://www.uwp.edu/live/offices/studentactivities/Student-Organizations.cfm
https://www.uwp.edu/learn/academicsupport/mission.cfm
mailto:TitleIX@uwp.edu
https://www.uwp.edu/live/offices/studentaffairs/sexual-misconduct/
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• Tammy McGuckin, Vice Chancellor for Student Affairs & Enrollment Services, mcguckin@uwp.edu 
• Steve Wallner, Dean of Students, wallner@uwp.edu 

Deputy Title IX Coordinator for Athletics: 
• Hayley Treadway, Deputy Athletic Director and Compliance & Student Athlete 

Success, treadway@uwp.edu 
 

Deputy Title IX Coordinator for Human Resources: 
• Goretti Pereira, Assistant Director, Human Resources, pereira@uwp.edu 

 
TORNADOES 
UW-Parkside Police monitor all weather bulletins. If a tornado watch or warning is issued, UW-Parkside 
Police will initiate a series of electronic alert messages. The alert system is a notification scheme 
designed to alert all faculty, staff and students of the current situation. Also, in the event of a tornado 
warning, the community warning siren outside the Sports and Activity Center will sound with a 
continuous solid tone for 3 to 5 minutes. During a tornado warning, all persons in the academic 
complex must proceed to the D2 level by the nearest stairwell. Those in other areas of the campus 
must report to the appropriate tornado shelter area as listed below. The warning siren is never used 
as an "all-clear" signal. Do not leave the tornado shelter unless released by the UW-Parkside Police. 

 
FACILITY SHELTER AREA 
Animal Care/Greenhouse Restroom (Room 114) 
Communication Arts/RITA D2 Level 
Greenquist Hall D2 Level 
Molinaro Hall D2 Level 
Student Health and Counseling Center  Center of building rooms 106 & 108 
Sports and Activity Center First floor locker rooms 
Facilities Management First floor, center of building 
Heating/Chilling Plant D2, steam tunnel entrance 
University Apartments Bathrooms 
Ranger Hall Bathrooms 
Pike River Suites Bathrooms 
Student Center D2 Level 
Tallent Hall First floor center of building, or restrooms 
Wyllie Hall D2 Level 

 

TRANSCRIPTS 
PH: 595-2799; Office of the Registrar – WYLL D150 
https://www.uwp.edu/live/offices/registrarsoffice/transcript.cfm 
The transcript is a record of a student's courses, credits, grades, and grade point average earned. 
Your official transcript is ordered online, costs $12.00 per transcript, and is available in electronic or 
paper format. Additional fees apply for FedEx Service. To order, or view pricing and payment details, 
log into SOLAR and use the Order Official Transcript link in the Parkside Self Service section or click 
on the link above. 

 
Unofficial transcripts are internal documents available to students with SOLAR access. Go to the 
Academics section of your Student Center and look for Unofficial Transcript in the Other 
Academic drop-down menu 

 
TUTORING – See Parkside Academic Resource Center 
UNIVERSITY BOOKSTORE 
PH: 595-2301; SCTR D1 Level bookstore@uwp.edu http://www.uwparksideshop.com 
Textbooks, trade-books, supplies, books, greeting cards, gift items, UW-Parkside clothing and gift 
items, snacks, school supplies, and other items can be purchased at the bookstore. The University 
Bookstore is operated by Follett. 

mailto:mcguckin@uwp.edu
mailto:wallner@uwp.edu
mailto:treadway@uwp.edu
mailto:pereira@uwp.edu
https://www.uwp.edu/live/offices/registrarsoffice/transcript.cfm
mailto:bookstore@uwp.edu
http://www.uwparksideshop.com/


VETERANS SERVICES – See Military & Veteran Success Center (MVSC) 
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VOLUNTEER PROGRAM 
PH: 595-2011; Student Engagement & Connection – SCTR L104 
https://www.uwp.ed/live/do/volunteer-opportunities.cfm 
The Parkside Volunteer Program places students in non-profit organizations in the surrounding 
communities. Students serve others while learning new skills, exploring career options and developing 
greater self-confidence. 

https://www.uwp.edu/live/do/volunteer-opportunities.cfm
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Well-being and Self-care 
 
 

It’s difficult to focus on your classes and be successful academically if you are not taking care of your 
physical and mental health. UW-Parkside provides a number of services and resources aimed at 
supporting your health. As with a lot of self-care supports, they only work when you take advantage of 
them. We hope you will review the services listed below and check-out the resources BEFORE you 
might need them so that you are familiar with what is available. 

 
Student Health & Counseling Center 
All currently registered students, both undergraduate and graduate, commuters and campus residents, 
who pay student fees (Seg Fees), are eligible to use the health services offered in the Student Health & 
Counseling Center (SHCC). Eligible students do not pay for office visits but may be charged minimal 
fees to cover lab work or other services. All students enrolled in classes at UW-Parkside are eligible to 
use counseling services. 

 
Health Services: Dr. Shewanna Brown Johnson serves as our Senior Nurse Practitioner. Through 
scheduled appointments during regular operating hours, students can be evaluated and treated for 
minor illnesses and injuries including, but not limited to, colds, Flu, sore throat, upset stomach, skin 
rashes, fever, eye irritation, earaches/wax build-up, headache, urinary infections, strains/sprains, 
lacerations/abrasions/puncture wounds, insect bites, burns/blisters, etc. Other services include 
administering vaccinations and allergy injections, dispensing antibiotics and selective over the counter 
medications, counseling for general and reproductive health concerns, pregnancy testing, and dressing 
changes and suture removal. 

 
Counseling Services: Our counseling team is made up of Licensed Professional Counselors (LPCs) and 
those holding an LPC Training License while completing their supervised work experience. Students can 
schedule in-person and virtual appointments with our Counselors. Individual and couples counseling is 
available to address concerns including, but not limited to, anxiety/stress, depression, academic 
concerns, relationships, sexuality and gender issues, self-esteem, grief, suicidal thoughts/plans, eating 
disorders/body image, alcohol/drug concerns, personal growth, and sexual assault/abuse. 

 
Mantra Health (Tele-counseling) 
UW-Parkside partners with Mantra Health for additional mental health counseling services through a 
contract with UW System. This partnership provides students with accessible, quality virtual therapy 
and psychiatry services. Mantra’s counselors act as an extension of the campus Counseling Center. This 
is a FREE service available to all students. 

 
Students can contact the Student Health & Counseling Center for referral to Mantra Health or can self- 
refer by visiting the Student Health & Counseling Center website and clicking on the Mantra Health 
Self-Refer for Therapy Services button. Students wishing to access Mantra Health for psychiatry 
services must first be referred to Mantra by a Parkside provider. Once referred, students will have 
access to the Mantra platform 24/7 to choose their counselor and schedule appointments. Hours are 
flexible with daytime, nighttime, and weekend sessions available. The Mantra providers are diverse, 
specialized experts who address concerns such as anxiety, depression, trauma, relationship issues, 
LGBTQ+ identity, etc. 

 
UW Mental Health Support 24/7 (Crisis Line) 
UW System partners with Didi Hirsch Mental Health Services to provide all students with 24/7 support 
for mental health concerns and crises. Through the crisis line (888) 531-2142 students can talk or 
text with a counselor. Students benefit by having support if they find themselves in an urgent crisis 
situation or if they are supporting a friend who is in crisis. 
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You@UWP (Well-Being & Success Tool) 
You@UWP is a mobile platform available to all students via the Parkside Login Page. The platform 
provides self-paced modules, videos, and resources that can be personalized to your interests and 
needs. There are tips for reducing stress and anxiety, finding balance in your life, eating healthier, 
exercising, relaxation/mediation, managing finances, building leadership skills, getting better sleep, and 
finding purpose and meaning, just to name a few. The platform also has UW-Parkside specific resources 
to assist you in finding the support you need. 

 
Navigate (Hand Raise feature) 
Navigate is our undergraduate student success management system. The free Navigate Parkside app 
puts all of your academic stuff in one place – advising appointments, class schedules, campus 
resources, study buddies, to-do lists, resources, and more. For instructions on how to download the 
Navigate Student app, visit our Navigate webpage. 

 
A new feature, Hand Raise, was just rolled out in the Navigate app. Just click the plus sign (+) in the 
upper right-hand corner of the screen and select Hand Raise. You’ll then be able to complete a short 
form outlining your concern or assistance needed. Once submitted, the notification will be sent to your 
Success Coach and/or Academic Advisor who will reach out to you to assist. 

 
You Have Options Program 
UW-Parkside is the first Police Department in the state of Wisconsin to adopt the You Have Options  
Program(YHOP). The goal of the program is to create a safe, pressure-free environment where the 
victim of a sexual assault has control over the investigation and their reporting options. According to 
UW-Parkside Police Chief Jim Heller: 

 
Sexual assault is never the fault of the victim. Each victim will process the assault in their own way. 
UW-Parkside has specially trained police officers who have received advanced training on trauma 
informed interviewing and investigative strategies...We will work with each victim to address their 
unique concerns and help them to understand their reporting options. These include an information 
only report, a partial investigation, and a complete investigation. Victims will not be required to make 
any decisions regarding their participation in a criminal investigation when they initially report. Victims 
will be given the time they need to make the decisions right for them. 

 
If you would like to explore these processes confidentially with an advocate before making a You Have 
Options report to the UW-Parkside Police Department, and you are a student, you may contact the 
Student Health and Counseling Center via email or by phone at (262) 595-2366 and/or Women’s 
Horizons Community Advocacy 24-hour crisis line at (262) 652-9900. 

 
You can also contact UW-Parkside's Title IX Coordinator, Ms. Trina Patterson, by email at 
TitleIX@uwp.edu or patterst@uwp.edu or by phone at (262) 595-2239 or UW-Parkside Dean of 
Students, Mr. Steve Wallner, by email at DeanofStudents@uwp.edu or wallner@uwp.edu or by phone 
at (262) 595-2451. 

https://you.uwp.edu/
https://www.uwp.edu/learn/StudentSuccess/Navigate/
https://www.reportingoptions.org/agency/wisconsin/university-of-wisconsin-parkside-police-department/
https://www.reportingoptions.org/agency/wisconsin/university-of-wisconsin-parkside-police-department/
mailto:TitleIX@uwp.edu
mailto:patterst@uwp.edu
mailto:deanofstudents@uwp.edu
mailto:wallner@uwp.edu
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UW-Parkside Academic Policies 

Select Academic Policies (For a full listing of Academic Policies, please visit 
https://www.uwp.edu/learn/academiccatalog/. Be sure to refer to the appropriate 
section: Undergraduate or Graduate as some policies are specific to your academic 
career.) 

 
Adding / Dropping a Course 
Adding a Course 
During the first week of the term, students may add any course for which they have met the 
prerequisites. During the second week, appropriate courses may be added with the written consent of 
the instructor (or a SOLAR permission number). Beginning the 11th day of classes, a student cannot 
add a course without written permission of the instructor, the department chair and the dean. The 
Office of the Registrar will determine comparable deadlines for courses less than a semester in length. 
Please check the website for comparable Flexible Option Program policies and guidelines. 

 
Dropping a Course 
A student may drop any course through the end of the 12th week of the semester. The Office of the 
Registrar will determine comparable deadlines for courses less than a semester in length and for 
subscription periods in the Flexible Option Program. {Note: a course week is determined based on 
the day of the week that the term begins} 

 
A student may request a late drop for extraordinary reasons beyond the deadline by submitting a 
request to the Academic Actions Committee. Granting of requests by the Academic Actions Committee 
is not automatic. A student should not assume that his/her request will be granted. 

 
An instructor may request that the registrar drop a student from a course if the student does not meet 
the stated prerequisites or if the student has not attended the course during the first week of classes 
and has not notified the instructor. The instructor must submit the request by the date specified on 
the administrative drop form. However, it is still the students’ responsibility to make sure that they 
have been officially dropped from any class. 

 
Flexible Option students will be dropped from all courses after the 10th day of a subscription period for 
non-payment. 

 
A student who never attends (or stops attending) a course in which he/she has enrolled and who does 
not drop the course through the appropriate office will receive a failing grade. 

 
A student who drops a course after the fourth week of a semester will receive a transcript notation of 
“W.” (In the case of courses less than a semester in length such as winterim, summer, or flexible 
option courses, the W notation will be applied if the drop occurs after one-third of the 
course/subscription period has passed.) 

 
Please check the website for more details of comparable Flexible Option Program policies and 
guidelines. 

 
Fees for Dropping a Course 
After the 10th day of classes, a student will be charged a per credit fee for dropping classes. The 
Office of the Registrar will determine the comparable deadlines for courses less than a semester in 
length. Refer to the website for more information. 

Attendance Policy 
Students are expected to attend all classes. Individual absences from class may be excused only by 
the instructor. Consult the course syllabus for proper procedures for notifying the instructor in case of 
emergency. 

https://www.uwp.edu/learn/academiccatalog/
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University-Sponsored Activities 
UW-Parkside, while prioritizing academics, believes in the education of the whole person and affirms 
the educational value of university-sponsored activities that enhance the educational experience such 
as, but not limited to, participation in the performing arts, music ensembles, student 
government/student leadership, intercollegiate athletics, study abroad, and attendance at 
professional/scholarly meetings. The UW-Parkside faculty, staff, students, and administrators work 
together to reach a compromise that respects both the need for students to attend class and the 
benefits of participating in university-sponsored activities that enrich students’ educational 
experiences. In the spirit of these shared values, 

 
it is the responsibility of students to: 

• attend classes and complete all assignments according to the expectations of their instructors; 
• be aware of the policies of each of their instructors; 
• be aware of policies regarding adding/dropping of courses, and withdrawal from the 

university; 
• inform their instructors well in advance of any anticipated absences for university-sanctioned 

activities; 
• maintain communication with their instructors throughout the course; 
• arrange to make up missed work in a timely manner at the direction of the instructor; 

 
it is the responsibility of faculty to: 

• establish policies that recognize the value of participation in university-sponsored activities, 
which might include flexibility in allowing students to submit assignments or take exams at 
alternative times or venues; 

• provide students their attendance expectations in the syllabus at the beginning of the 
semester; 

 
it is the responsibility of sponsors of university-sanctioned events to: 

• recognize the priority of academics and that some courses are experiential in nature, and 
therefore do not lend themselves to flexible absence and makeup policies; 

• schedule events and travel schedules in such a way as to minimize absences from class as 
much as possible; 

• require students to inform the faculty well in advance of any absences or tardiness; 
• offer their assistance in accommodating the needs of students who must submit assignments 

or take exams. 
 

Military Training 
In addition to university-sponsored activities, UW-Parkside recognizes that a number of students are 
attending classes while serving in the military as active duty servicemembers, National Guard members, 
reservists, or as members of an ROTC program. On occasion, these students will be required to miss class due 
to military training (these differ from Federal Title 10 Activation or Transfer Orders). It is understood that 
often times these training obligations are scheduled in advance, while occasionally they are deemed necessary 
with little advance notice to our military-connected students.We also understand that our military-connected 
students do not have the choice of whether to participate or not in these trainings. UW-Parkside encourages 
our military-connected students to inform their faculty immediately when they learn of these obligations for 
training. When communicated in advance, these absences should be treated in the manner described above. 

 
When disagreements regarding this policy occur between a student and a faculty member, the issue 
will be first referred to the faculty member’s department chair in writing, followed by the college dean, 
for review and resolution. 

 
Students Called to Active Duty Military Service 
Students subjected to involuntary Federal Title 10 activation or transfer (called to active duty military 
service) after the beginning of a term may elect to drop their courses and receive a full refund for 
courses still in progress or may opt to remain enrolled in some or all of their courses. The student may 
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either request an “incomplete” with the understanding that the coursework be completed upon return 
from active military duty or request that a final grade be assigned based upon work completed to 
date. 

 
These options may not be equally viable for all classes, depending on timing, how much work remains 
to be completed, or whether a final exam constitutes a major portion of the grade. Students should 
consult with the instructor to determine the most appropriate option. 

 
Accommodation of Religious Observances 
In accordance with Wisconsin state law 36.43, UW-Parkside provides for the reasonable accommodation of a 
student’s sincerely held religious beliefs with regard to all examinations and other academic requirements and 
also provides a means by which a student can conveniently and confidentially notify an instructor of potential 
conflicts. 

A student with a conflict between an academic requirement and a religious observance must be given an 
alternative means of meeting the academic requirement, subject to the following: 

• To be granted an alternative means of meeting an academic requirement, students must notify their 
instructors in advance within a reasonable time that there is a need for an accommodation. These 
requests will be kept confidential. 

• Instructors will provide alternate arrangements for the individuals requesting accommodations, and the 
request for accommodation may not have a negative effect on the student’s grade in the course. 

• Students participating in applied learning experiences will be required to comply with their host site’s 
policies. This includes all levels of clinical and allied health training and educator preparation. 

Absence from classes due to religious observance does not relieve students from responsibility for any part of 
course work required during the period of absence. 

Students who believe they have been denied reasonable accommodation should contact the person identified 
by the department or academic program to hear such complaints, usually the department chair or academic 
program director. If the issue is not resolved at the department/program level, students may proceed to the 
office of the appropriate academic dean and, if still unresolved, to the office of the Provost. 

 
 

Grade Appeals Procedure 
Sometimes a student believes that the grade received is not consistent with his/her performance. The 
process of appealing final grades involves a series of steps. 

 
1. The student shall first discuss the grade with the instructor and attempt to resolve any 

differences informally. The aim of such a conference is to reach mutual understanding about 
the grade and the process by which it was assigned, and to correct errors, if any, in the grade. 
If for any reason the instructor cannot be contacted, the department chair shall designate a 
faculty member to act for the instructor. 

 
2. If, after conferring with the instructor, the student still believes that the grade is 

inappropriate, the student may submit a claim in writing to the appropriate department 
chair/program director, who shall consult with both the instructor and the student separately 
or together, in an effort to reach an understanding and resolution of the matter. This must be 
done before the end of the term/subscription period following the one in which the grade was 
received (excluding summer session). (NOTE: If the department chair is the instructor whose 
grade is being appealed, the departmental executive committee shall designate another 
member of the departmental executive committee to assume the department chair’s role in 
this process.) For courses housed in an academic center, the center director shall assume the 
department chair’s role prescribed for this process; the center steering committee shall 
assume the departmental executive committee’s role. In the case of a grade given in a course 
housed neither in a department nor in an academic center, the student may, after conferring 
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with the instructor, submit a claim in writing to the Academic Actions Committee. 
 

3. If steps one or two do not resolve the problem, the department chair shall submit the 
student’s written claim to the instructor, who shall prepare a written response. A copy of this 
response shall be furnished to the student by the department chair. 

 
4. If, after receipt of the instructor’s response, the student is still dissatisfied, the student shall 

notify the department chair of this within seven working days. 
 

5. The department chair, in consultation with the departmental executive committee, shall 
appoint a grade review committee consisting of three faculty members and one student. The 
student member shall be recommended by the UW-Parkside Student Government. 

 
6. The student and the instructor shall provide the review committee and each other with access 

to any of the student’s course work in their possession. Both the student and the instructor 
shall be given an opportunity to appear before the committee and present evidence to support 
their positions. In this process, the burden of proof is upon the student, and the committee 
shall recommend a grade change only if clear and convincing evidence of mis-grading has 
been presented. 

 
7. The review committee shall decide either that the grade was appropriate and shall stand as 

assigned, or that the grade was inappropriate and should be changed to the grade stipulated 
by the review committee. The review committee shall present its decision to the department 
chair, who shall inform both the student and the instructor of the review committee’s decision 
and initiate a grade change if appropriate. 

 
8. If the student wishes to appeal the decision of the department grade review committee, the 

student shall submit a letter to the dean of the appropriate college or school within five 
working days. The dean shall then appoint an ad hoc grade review committee of three faculty 
from outside the department in question and one student representative recommended by the 
UW-Parkside Student Government. The committee shall report its decision to the dean, who 
shall direct a grade change, if necessary. 

Academic Standing Policy (Undergraduate Students) 
UW-Parkside is committed to student success. As such, UW-Parkside expects every undergraduate 
student to maintain good academic standing. Generally, a student is in good academic standing when 
their cumulative Parkside GPA is 2.00 or higher. The cumulative Parkside GPA includes grades earned 
in all courses taken at UW-Parkside. Students who fail to maintain this minimum GPA will face 
academic probation or suspension. 

 
Please note that while a student’s degree GPA (cumulative GPA for all UW-Parkside and transfer 
credits) is not included as part of the determination of academic standing, students must have a 
degree GPA of 2.00 or higher in order to graduate with an undergraduate degree from UW-Parkside. 

 
Academic standing will be calculated at the end of fall, spring, and summer terms; academic standing 
will not be calculated following winterim. Academic standing will also be calculated as a result of any 
grade changes. For UW Flexible Option programs, academic standing will be calculated at the end of 
each subscription period. Students can determine their academic standing using the criteria below. 

 

Good Academic Standing 
A student is in good academic standing when their cumulative Parkside GPA is 2.00 or higher, 
regardless of term/subscription period GPA. 

 
Academic Probation 
A student will be placed on academic probation when their cumulative Parkside GPA falls below 2.00. 
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A student who is on academic probation and earns a term/subscription period GPA of 2.00 or higher 
but whose cumulative Parkside GPA is lower than 2.00 will continue on academic probation. 

 
A student who is on academic probation, earns a term/subscription period GPA of lower than 2.00, and 
whose cumulative Parkside GPA is lower than 2.00 is placed on academic suspension. 

 
Academic Suspension 
A student will be placed on academic suspension if they were on academic probation, they earned a 
term/subscription period GPA of lower than 2.00, and their cumulative Parkside GPA is lower than 
2.00. The student is suspended for at least one year. 

 

Readmission Following an Academic Suspension (Undergraduate Students) 
Students may apply for readmission following the one-year suspension period by completing the UW 
System re-entry application. 

 
A student who has not attended any other institution following their suspension will be readmitted to 
the university on academic probation. 

 
A student who has attended another institution following their suspension must submit an official 
transcript from that institution. The Office of Admissions will follow their standard comprehensive 
review process to make readmission decisions based on transfer coursework completed after the 
academic suspension. A student who is readmitted will be readmitted on probation. 

 
Students who feel that exceptional circumstances justify immediate or early reinstatement 
(readmission prior to the conclusion of one year) may submit an appeal to the Academic Actions 
Committee. Information regarding the appeal process is available on the UW-Parkside website. 

 
Appeals from students in the UW Flexible Option programs will be reviewed in consultation with the 
UW Flexible Option Academic Actions Committee. 

 

Academic Standing Policy (Graduate Students) 
UW-Parkside is committed to student success. As such, UW-Parkside expects every graduate student 
to maintain good academic standing. Generally, a student is in good academic standing when their 
cumulative Parkside GPA is 3.00 or higher. The following definitions are used for the different types 
of GPAs: 

 
• Cumulative UWP GPA for graduate students includes grades in all attempted graduate 

coursework taken at UW-Parkside. 
• Degree GPA for graduate students is based on the cumulative UWP GPA and, if applicable, 

graduate-level transfer credit. 
 

Students must have a degree GPA of 3.00 or higher in order to graduate with a master’s degree from UW- 
Parkside. 

 
Graduate academic standing is intended to reflect academic achievement in UWP coursework. Because of this, 
degree GPA (which would include transfer credits) is not used in determination of academic standing. 

 
For graduate students who have attempted nine graduate credits or more, UW-Parkside academic standing 
will be calculated at the end of fall, spring, and summer terms; academic standing is typically not calculated 
following winterim. However, a student may submit an appeal if they wish to have their academic standing 
recalculated following a winterim term. Academic standing will also be calculated as a result of any grade 
changes. Graduate students can determine their academic standing using the criteria below. Students who fail 
to maintain the minimum GPA requirements for good academic standing will face academic probation or 
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suspension. 
 

Good Academic Standing 
A graduate student is in good academic standing when their cumulative UW-Parkside GPA in their graduate 
coursework is 3.00 or higher, regardless of term GPA. 

 
Academic Probation 
A graduate student (who has attempted a minimum of nine credits) will be placed on academic probation if 
their cumulative UW-Parkside graduate GPA falls below a 3.00. 

 
A graduate student who is on academic probation will be returned to good academic standing when 
their cumulative UW-Parkside GPA is above a 3.00. 

 
A graduate student who is on academic probation who earns a term GPA of 3.00 or higher but whose 
cumulative UW-Parkside GPA is lower than 3.00, will continue on academic probation. 

 
Academic Suspension 
A graduate student who is on academic probation and who earns a term GPA lower than 3.00 and 
whose cumulative UW-Parkside GPA is lower than 3.00 will be placed on academic suspension for 
one semester, after which time the student may re-enroll. 

 
Students who feel that exceptional circumstances justify immediate reinstatement prior to the 
conclusion of the one-semester suspension may submit an appeal to the director of their graduate 
program. 

 
 

UW-Parkside Administrative Policies 

Select University Policies (Summaries of the most prominent student-facing policies 
are presented below. For a full listing of University Administrative Policies, pleasevisit 
https://www.uwp.edu/explore/offices/governance/adminpolicy.cfm) 

 

Access to Student Information Policy 
Administrative Policy #1 

Scope/Purpose: 
The Family Educational Rights & Privacy Act of 1974 (FERPA) sets requirements for the privacy of 
student's records. FERPA governs release of educational records maintained by an educational 
institution and the access to these records. This policy outlines directory information that is 
considered public domain and will be released unless the student makes a specific request to the 
Office of the Registrar to withhold this information. 

 
Policy Statement: 
The University of Wisconsin-Parkside has designated the following as directory information: name; 
address; telephone number; date of birth; major field of study; participation in officially recognized 
activities and sports; weight and height of members of athletic teams; dates of attendance to 
include current classification and withdrawal dates; degrees and awards received; the most recent 
education agency or institution attended; initial registration date; and email address. 

 
The Wisconsin Public Information Law requires the release of any information that is not protected by 
FERPA or another law. 

 
Additional information regarding FERPA can be found on the Registrar's 
website: https://www.uwp.edu/live/offices/registrarsoffice/FERPA. 

https://www.uwp.edu/explore/offices/governance/adminpolicy.cfm
https://www.uwp.edu/live/offices/registrarsoffice/FERPA
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The full policy can be viewed at: https://www.uwp.edu/explore/offices/governance/policy01.cfm 
 

The Information Release Consent Form: 
https://www.uwp.edu/currentstudent/upload/InfoReleaseConsentForm.pdf 

 
Designated Areas for ‘Free Speech’ Events 
Administrative Policy #6 

6.1 Background 
Freedom of speech is one of the most cherished traditions of the academic community. A community 
of scholars cannot pursue truth without the ability to free and open discourse and the ability to publish 
critical information. One of the important responsibilities of the University is to protect the right of 
expression in a manner that does not impinge upon the rights of others to pursue their studies or 
work. In guaranteeing free speech, the administration's obligation is to provide reasonable regulations 
of time, place and manner, so that disruption of normal educational activities is avoided. 

 
6.2 Facilities for Unplanned ‘Free Speech’ Events 
To accommodate unplanned free speech events, the University has designated two areas on campus, 
which can be utilized by a UW-Parkside student, faculty member, staff member, or members of the 
general public without advanced reservation. These areas are: 

 
(1) In the main complex: Student Center L1 Commuter Lounge across from the Student Involvement 
Center; and, 

 
(2) Outside the main complex: southwest cement seating wall on the Student Center Plaza between 
the Student Center and Molinaro Hall. 

 
In the event that a free speech area is not available, the University, through University 
Reservations/Conference and Event Services, will make an effort to find an alternative location. 

 
Such "free speech" activities cannot block entrances or drives or disrupt normal university activities 
such as classes and work. In these matters, the University will recognize “equal protection” 
considerations, thus providing for opposing views on issues. 

 
6.3 Scheduling of Facilities for Planned ‘Free Speech’ Events 
Any university department or recognized student organization may reserve available facilities for a 
speaker, an open forum or debate on any issue or topic. Arrangements for such events can be made 
through University Reservations/Conference and Event Services in the Student Center. 

 
The full policy can be reviewed at: https://www.uwp.edu/explore/offices/governance/policy06.cfm. 

 
Nondiscrimination on the Basis of Disability Policy Administrative Policy #15 

 
I. POLICY STATEMENT 
The University of Wisconsin System is committed to making individuals with disabilities full 
participants in its programs, services and activities through its compliance with Section 504 of the 
Rehabilitation Act of 1973 and the Americans with Disabilities Act (ADA) of 1990. The Board of 
Regents recognizes that individuals with disabilities may need accommodations to have equally 
effective opportunities to participate in or benefit from the university's programs, services and 
activities. 

 
It is the policy of the University of Wisconsin System that no otherwise qualified individual with a 
disability shall be denied access to or participation in any program, service, or activity offered by the 
universities. Individuals with disabilities have a right to request accommodations. Individuals will 

https://www.uwp.edu/explore/offices/governance/policy01.cfm
https://www.uwp.edu/currentstudent/upload/InfoReleaseConsentForm.pdf
https://www.uwp.edu/explore/offices/governance/policy06.cfm
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receive appropriate accommodations to their needs in order to fully participate in or benefit from the 
university's programs, services and activities in a nondiscriminatory, integrated setting. 

 
The University of Wisconsin System and any of its agents shall not coerce, intimidate, retaliate against 
or discriminate against any individual for exercising a right under the ADA or Section 504, or for 
assisting or supporting another to exercise a right under the ADA or Section 504. 

 
The University of Wisconsin System will not give significant assistance to an agency, organization, or 
person that discriminates on the basis of disability in providing any aid, benefit or service to 
beneficiaries of the university's programs. 

 
II. DEFINITIONS 

1. Disability means, with respect to an individual: 
a. a physical or mental impairment that substantially limits one or more of the person's 

major life activities; 
b. a history of such an impairment; or 
c. being regarded as having such an impairment. 

 
2. A Qualified Individual with a Disability is someone who (with or without accommodations) 

meets the essential eligibility requirements for participating in programs, services, and 
activities provided by the university. 

 
3. Accommodation means adjustments including reasonable modifications to rules, policies, or 

practices; environmental adjustments such as the removal of architectural, communication, 
or transportation barriers; or auxiliary aids and services. Examples of accommodations 
include, but are not limited to: alternative testing, extended time, scribe, interpreter, 
environment free of distractions, brailed material, taped lectures, and computer-assisted 
instruction. 

 
4. Essential Eligibility Requirement means the academic or other technical standards required for 

admission to or participation in the university's programs, services, or activities which an 
individual must be able to meet with or without accommodation. 

 
5. Individual means any person applying for admission to or participation in a program, service 

or activity of the university, or any person currently participating in a program, service or 
activity of the university. 

 
The full policy can be viewed at: https://www.uwp.edu/explore/offices/governance/policy15.cfm 

 
Discrimination, Harassment, and Retaliation 
Administrative Policy #29 

29.03 Policy Statement 
The University of Wisconsin-Parkside is committed to maintaining an academic and work environment 
free of bias, prejudice, discrimination, discriminatory harassment, or retaliation for all students and 
employees. Discrimination is inconsistent with the efforts of the University of Wisconsin-Parkside to 
foster an environment of respect for the dignity and worth of all members of the university community 
and to eliminate all manifestations of discrimination within the university. The University of Wisconsin- 
Parkside is also committed to the protection of individual rights under the First Amendment (and 
related principles of academic freedom) and to preserving the widest possible dialogue within its 
educational environment. 

 
Discrimination or discriminatory harassment that is based upon an individual’s characteristics as 
protected under state law or federal law (“protected status”) or university policy is prohibited. 
Harassment is a form of discrimination and is prohibited. In addition, any form of retaliation against 
students or employees is prohibited. Use of institutional technology (computers, email systems, 
voicemail systems, and webpages) in any manner for the purposes of discrimination, discriminatory 

https://www.uwp.edu/explore/offices/governance/policy15.cfm
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harassment, or retaliation is prohibited. Any person who believes they have been subjected to this 
type of prohibited activity should immediately report it to the appropriate institution official or office 
regardless of who the offender may be. 

 
29.06 Reporting a Harassment and/or Discrimination Complaint 
All individuals who believe they have been harassed or discriminated against should file a written 
complaint with the appropriate individuals or offices cited above within 300 days of the incident. The 
written complaint should identify the parties involved, describe the harassing behavior, indicate when 
and where it occurred, and identify by name or description any witnesses. All complaints will be 
reviewed on a case by case basis in accordance with this policy. Due consideration will be given to the 
protection of individual First Amendment rights to freedom of speech, expression, and academic 
freedom. 

 
Complaints shall be reviewed for informal or formal resolution. 

 
Informal resolution would have the goal of ending the offensive behavior and resolving the concern 
rather than assessing blame and exacting a penalty. If a concern can not be resolved informally, or if 
the behavior is so serious or persistent as to warrant a disciplinary action it should be handled through 
formal procedures. 

 
Formal resolution is to determine if the UW-Parkside policy on discrimination, harassment, and 
retaliation has been violated and, if so, to exact disciplinary sanctions and/or prescribe a course of 
action that will resolve the situation. 

 
Complaints should be promptly reported so that appropriate action may be taken in a timely manner. 
However, the late reporting of complaints does not prevent appropriate remedial action. 

 
Any conduct that may be in violation of this policy will be investigated, regardless of whether a 
complaint is filed, and appropriate remedial action will be initiated. Complainants working under state 
or federal grants may have additional complaint rights and should contact the Office of Human 
Resources for assistance. 

 
The full policy can be viewed at: https://www.uwp.edu/explore/offices/governance/policy29.cfm. 

 

Political Campaigning 
Administrative Policy #31 

Scope/Purpose: 
The facilities of the University of Wisconsin-Parkside are open to political parties and candidates for 
the purpose of holding public meetings on campus, if the facilities have not been previously scheduled, 
are not being used for academic purposes, and are otherwise available. The use of facilities at the 
University of Wisconsin-Parkside by political parties or candidates must be under the sponsorship of a 
recognized student organization, administrative office, department, or school on campus. Such public 
political use is strictly limited to bona fide public meetings and does not permit use of this university’s 
facilities by political parties or candidates desiring to conduct a revenue-producing activity. 

 
Policy Statement: 
In accordance with Chapter UWS 18.08 (9), Wisconsin Administrative Code, the University of 
Wisconsin-Parkside does not permit the use of buildings, windows or other university grounds or 
furnishings (trash cans, outdoor benches, etc.) for political advertising/campaigning or elections 
(campus or governmental), except as provided in the Policy on Posting Promotional Materials. 

 
Organizations or persons violating these guidelines may be subject to penalties under Chapter UWS 
18.13, Wisconsin Administrative Code. 

 
Campaigning in Residence Halls 

https://www.uwp.edu/explore/offices/governance/policy29.cfm
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Campaigning in state-owned residence halls is governed by the Wisconsin Administrative Code, 
Chapter UWS 18.11 (9). The residence hall students at the University of Wisconsin-Parkside have 
approved the following campaigning policy within Chapter UWS 18.11 (9): 

 
Solicitation by political candidates in the living areas of the residence halls is prohibited. Political 
candidates may solicit in the lobby and basement recreational areas, or on the floor if invited by the 
residents of the floor. Political candidates must complete a reservation in the Office of Housing & 
Residence Life,and have a copy of the approved reservation on their person at the time of 
solicitation. 

 
The full policy can be viewed at: https://www.uwp.edu/explore/offices/governance/policy31.cfm. 

 
Sexual Violence and Sexual Harassment Policy 
Administrative Policy #36 

36.01 Policy Statement 
The University of Wisconsin-Parkside is dedicated to providing a teaching, learning and working 
environment in which faculty, staff, and students can discover, examine critically, preserve, and 
transmit the knowledge, wisdom, and values that will improve quality of life for all. To promote these 
institutional values, UW-Parkside is committed to creating and maintaining a community environment 
that is free from sexual violence and sexual harassment. 

 
36.02 Purpose and Scope of Policy 
This policy prohibits acts of sexual violence and sexual harassment on university property, at 
university-sanctioned or university-affiliated events, and where off-campus conduct affects a member 
of the university community. This policy applies to all university students and employees. 

 
The university is committed to educating its community and to promptly and effectively respond to 
and redress conduct that violates this policy. This policy provides the UW-Parkside community with 
information and resources to identify, report, and respond to sexual violence and sexual harassment 
including sexual assault, stalking, and dating and domestic violence. These efforts support the overall 
missions of UW-Parkside and the UW System. 

 
36.06 Reporting an Incident of Sexual Violence or Sexual Harassment 
A. Reporting Options 
Those who have been subjected to an incident of sexual violence or sexual harassment, or who have 
received a report of or witnessed an incident of sexual violence or sexual harassment, have several 
options for reporting the incident: 

 
1. The individual may elect not to report (unless the individual is an employee who has information 

about a sexual assault as described in 36.05 D. above) 
 

2. The individual may report information to a confidential university employee. On our campus, the 
professional medical providers (Nurse Practitioners and Mental Health Counselors) in our Student 
Health and Counseling Center are designated as confidential employees and can be contacted at 
(262) 595-2366. 

 
3. The individual may report information to the campus Title IX Coordinator or Deputy Title IX 

Coordinators. Trina Patterson is our Title IX Coordinator and can be contacted at (262)595- 
2239 or TitleIX@uwp.edu. Contact information for the Deputy Title IX Coordinators is 
available on the Title IX webpage: https://www.uwp.edu/explore/offices/titleix/ 

 

4. The individual may report information to the Dean of Students Office at (262) 595-2598 or via an 
electronic Sexual Assault Reporting Form found on the Title IX webpage. 

5. The individual may report information to the UW-Parkside Police at (262) 595-2911 (emergency 
line) or (262) 595-2455 (non-emergency line). 

https://www.uwp.edu/explore/offices/governance/policy31.cfm
mailto:TitleIX@uwp.edu
https://www.uwp.edu/explore/offices/titleix/
https://cm.maxient.com/reportingform.php?UnivofWisconsinParkside&layout_id=1
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6. The individual may report information to the local law enforcement agency in whose jurisdiction 
the assault occurred. If reporting at the time of the assault, dial 911 to reach the local law 
enforcement agency. If reporting at a later time, use the non-emergency number for the local 
jurisdiction in which the assault occurred: Kenosha Police Department at (262) 656-1344; 
Kenosha County Sheriff at (262)-653-6600; City of Racine Police at (262) 635-7700; Racine 
County Sheriff’s Office at (262) 886-2300; Milwaukee Police Department at (414) 933-4444; and 
Milwaukee County Sheriff’s Office at (414) 226-7000. 

 
Note: An individual may make a report to one or more of the offices or individuals noted above. 

 
Individuals have the option to file a complaint with the U.S. Department of Education, Office 
for Civil Rights: http://www2.ed.gov/about/offices/list/ocr/docs/howto.html. 

 
B. Amnesty for Students 
Complainants, victims, and witnesses to incidents of sexual violence, including sexual assault, will not 
be issued citations or subject to disciplinary sanctions for violations of university policy at or near the 
time of the incident unless the institution determines that the violation was egregious, including 
actions that place the health or safety of any other person at risk. 

 
C. Confidentiality 
Individuals, including victims, who report to any of the offices or individuals noted above, or to any 
other university employee, except those noted below, cannot be assured absolute 
confidentiality. However, information provided in the report and in any subsequent, related 
proceeding will be maintained in a confidential manner; only those individuals who have a need to 
know to fulfill obligations consistent with university policies or laws will be privy to certain information. 

 
D. Resources and Accommodations 

1. Accommodations: The university will work with individuals involved in alleged incidents of 
sexual violence and sexual harassment to undertake appropriate measures to assist in their 
safety and wellbeing. These may include: no-contact directives, academic or work 
modifications, and relocation of living or working space. 

 
2. Resources: A number of university and community resources are available to individuals 

involved in incidents of sexual violence or sexual harassment. A listing of these resources with 
contact information is available on the Sexual Misconduct webpage. 

 
The full policy can be viewed at: https://www.uwp.edu/explore/offices/governance/policy36.cfm 

Clean Indoor Air Policy (Smoking Prohibited) 
Administrative Policy #37 

Scope/Purpose: 
The Wisconsin Legislature has adopted the Clean Indoor Air Act, S.101.123, Wis. Stats., which 
describes areas of public buildings where smoking is prohibited and where smoking can be regulated. 

 
Smoking Prohibited 
Smoking is defined and includes the burning of any type of lighted pipe, cigar, cigarette, or any other 
smoking equipment or the use of electronic smoking device including, but not limited to, an electronic 
cigarette, cigar, cigarillo, or pipe. 

 
• Smoking is prohibited in all buildings owned, operated, and/or managed by UW-Parkside. 

 
• Smoking is prohibited within 25 feet of any entrance/exit, or within 25 feet of any exterior air 

handlingunit. 
 

• Smoking is prohibited in all types of vehicles owned, operated, and/or managed by UW-Parkside. 

https://www2.ed.gov/about/offices/list/ocr/docs/howto.html
https://www.uwp.edu/live/offices/studentaffairs/sexual-misconduct/resources.cfm
https://www.uwp.edu/explore/offices/governance/policy36.cfm
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The full policy can be viewed at: https://www.uwp.edu/explore/offices/governance/policy37.cfm. 
 

Student Complaint Policy 
Administrative Policy #51 

Scope/Purpose: 
Occasionally, a student will encounter a concern/problem on campus that they do not know how to 
resolve. Student complaint procedures (informal and formal) have been developed and posted on the 
Dean of Students webpage to guide the student through the process in an effort to resolve the issue 
as quickly and fairly as possible. 

 
Policy Statement: 
In the event that a student has an issue/complaint involving another individual on campus, or a 
department, office, or program, the first step should be an attempt by the student to resolve the 
concern by discussing it directly with those most involved in the issue. 

 
Informal Complaint Resolution 
Dealing with concerns in the most direct and honest fashion should always be the first step toward resolution. 

Many issues are settled or problems resolved when a student makes an appointment with a faculty or staff 
member and calmly/honestly communicates their frustration or concern. 

 
There are times when it is not possible to initially address the person directly. In those cases, the student 
should consider talking with the Department Chair, College Dean, Supervisor, or Dean of Students as the first 
step. 

 
Formal Complaint Resolution 

If the concern is not satisfactorily resolved through the Informal Complaint Resolution process, the 
student may file a formal complaint through the Dean of Students Office. The formal complaint must 
be submitted in writing to the Dean of Students Office using the Formal Student Complaint Report 
Form. Formal Student Complaint Report Form 

 

The complaint must include the following: 
• Student's name, address, email address, and phone number; 
• A full and complete description of the concern, including names of individuals, departments, 

and/or programs involved; 
• A statement of confirmation that an informal resolution has been pursued. 
• A statement of the remedy requested. 

Upon receipt of the complaint, the Dean of Students or designee will review the 
complaint for timeliness and appropriateness, and if warranted, move the 
complaint to the investigation and hearing process. 

 
If the complaint is against a Faculty member, Academic Staff member, or University Staff 
member, the process shall follow the respective personnel grievance policy/procedure. 

 
All other complaints shall be investigated by a complaint committee consisting of one faculty member 
appointed by the Provost’s Office, one administrative staff member appointed by the Dean of 
Students, and one student representative. 

 
Investigation: The Committee shall promptly initiate an investigation. In undertaking the 
investigation, the Committee may interview, consult with and/or request a written response to the 
issues raised in the complaint from any individual the Committee believes to have relevant 
information, including faculty, staff and students. 

https://www.uwp.edu/explore/offices/governance/policy37.cfm
https://www.uwp.edu/live/offices/studentaffairs/deanofstudents.cfm
https://www.uwp.edu/live/offices/studentaffairs/upload/Formal-Student-Complaint-Report-Form.pdf
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Findings and Notification: 
Upon completion of the investigation, the Committee in consultation with the Dean of Students or 
designee, will prepare a final report containing a summary of the investigation, written findings and a 
proposed disposition. A copy of the report will be shared with the student and the party against whom 
the complaint is directed. 

 
Disposition: 
The Dean of Students shall take whatever actions are deemed appropriate based on the final 
summary report. The Dean of Students or designee shall report their decision in writing to the 
student, the Committee, and all other relevant parties. The decision of the Dean of Students or 
designee shall be final. 

 
The full policy can be viewed at: https://www.uwp.edu/explore/offices/governance/policy51.cfm. 

 
Recognized Name, Gender, and Pronouns Policy 
Administrative Policy #99 

The University of Wisconsin-Parkside recognizes the need for some members of the University 
community to refer to themselves by a name other than that listed on their legal documents. Gender 
and Pronouns may also be indicated. By allowing individuals to use their recognized name, gender, 
and pronouns across university platforms/systems (except whereby legal information is required by 
law or official university policy), the University seeks to serve and include those who may require the 
following: 

 
• A middle name; 
• An anglicized name; 
• A nickname; 
• A name which the individual is in the process of legally changing; 
• A name that better represents an individual; 
• A stage or performance name; 
• Or any other request deemed reasonable as submitted to the Dean of Students or HR 

oversight. 
 

Except for when the use of an individual’s legal information is required by law or policy, individuals will 
be identified throughout all university platforms/systems, databases, and documentation by the 
recognized name, gender, and pronouns they have designated in accordance with this policy. 

 
For information on how to add/update Recognized Name and Pronoun information, please visit 
https://www.uwp.edu/live/offices/studentaffairs/namegenderpronouns.cfm. 

 
The full policy can be viewed at: https://www.uwp.edu/explore/offices/governance/policy99.cfm. 

 

Medical Withdrawal/Drop Policy 
Administrative Policy #103 

103.03 Policy Statement 
A medical withdrawal is granted in instances where a student is faced with a serious or unexpected 
condition that completely precludes the student from being able to function as a student and in which 
the regular university withdrawal process is not appropriate. The medical withdrawal is to be used 
after the 100% refund period, as indicated in UW System Administrative Policy 805, Tuition and Fee  
Policies for Credit Instruction 

 

A request may be granted to students who experience a serious or unexpected physical or behavioral 
health condition; who may need to provide care to an immediate family member who is experiencing a 
serious or unexpected physical or behavioral health condition; or who have experienced the death of 

https://www.uwp.edu/explore/offices/governance/policy51.cfm
https://www.uwp.edu/live/offices/studentaffairs/namegenderpronouns.cfm
https://www.uwp.edu/explore/offices/governance/policy99.cfm
https://www.wisconsin.edu/uw-policies/uw-system-administrative-policies/tuition-and-fee-policies-for-credit-instruction/
https://www.wisconsin.edu/uw-policies/uw-system-administrative-policies/tuition-and-fee-policies-for-credit-instruction/
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an immediate family member. Approval will be granted on a case-by-case basis. 
 

In the case of pre-existing, recurring, or chronic health conditions, documentation must show that the 
recurrence or worsening of the condition(s) began after initiation of the term for which the withdrawal 
is requested. 

 
Exceptions to any of the stated provisions in this policy can only be authorized by the chancellor or the 
chancellor’s designee. Any delegation of authority should be in writing and maintained in the 
designee’s offices. Documentation justifying exceptions should be maintained. Blanket exceptions are 
not authorized. 

 
103.03.02 Policy Timeline 
Whenever possible, requests for medical withdrawal should occur during the term in which the medical 
condition arose. Students may apply for a retroactive medical withdrawal up to one year after the end 
of the term in question. For applications submitted after the end of the term, transcript adjustments 
may be the only possible remedy; tuition adjustments may not be possible. 

 
The last date of class attendance shall be considered the official withdrawal date to be used by the 
Registrar’s Office for recording academic record class drops and term withdrawals. Based on the date, 
dropped classes will either be removed entirely from student transcripts or they will continue to 
appear with an appropriate grade designation that will not impact GPA calculations for the student. 
This date will also be used by the Financial Aid Office to make award and/or repayment decisions. 

 
103.03.04 Integration with Related Campus Processes 
Usually, consideration is for a complete withdrawal from all courses. UW-Parkside will allow the drop 
of one or more courses for medical reasons under this policy while the student remains enrolled in 
others, the medical circumstances must be especially well-documented to explain the selective nature 
of the academic impact. 

 
The Dean of Students Office shall indicate to the student any necessary re-entry steps should 
the student be interested in returning in the future. This may include a letter from a healthcare 
provider indicating readiness to return and outlining aftercare recommendations, and meeting with a 
campus official who can review the documentation and help the student connect with resources to 
support continuity of care and a successful transition back to campus. The requirements for return 
must be consistent with all other institutional return processes. 

 
The medical withdrawal/drop will be incorporated into the normal withdrawal/drop process. Where the 
reason indicated is “medical” all documentation shall be forwarded to the Dean of Students Office, as 
many extenuating circumstances are highly sensitive in nature and should be reviewed for tuition and 
segregated fee proration. 

 
The full policy can be viewed at: https://www.uwp.edu/explore/offices/governance/policy103.cfm. 

https://www.uwp.edu/explore/offices/governance/policy103.cfm
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UW System Board of Regents Policies 

Select Board of Regents Policies (For a full listing of UW System Regent Policies, please 
visit https://www.wisconsin.edu/regents/policies/) 

 
Regent Policy Document 4-21 
Commitment to Academic Freedom and Freedom of Expression 

Scope 
This policy applies to all UW System students, employees, and visitors. 

 
Purpose 
The purpose of this policy is to communicate the Board of Regents’ commitment to academic freedom 
and freedom of expression, and the expectations for those who violate these freedoms. 

 
Policy Statement 

 
1. Commitment¹ 
The Board of Regents of the University of Wisconsin System has a longstanding tradition of support for 
academic freedom, dating back to 1894 and the famous “sifting and winnowing” statement contained 
in the University of Wisconsin Board of Regents’ Final Report on the Trial of Richard Ely. The Board of 
Regents of the University of Wisconsin System hereby reiterates its commitment to the principle of 
academic freedom and affirms its commitment to the principle of freedom of expression. 

Academic freedom includes the freedom to explore all avenues of scholarship, research, and creative 
expression, and to reach conclusions according to one’s own scholarly discernment. Freedom of 
expression includes the right to discuss and present scholarly opinions and conclusions on all matters 
both in and outside the classroom. These freedoms include the right to speak and write as a member 
of the university community or as a private citizen without institutional discipline or restraint, on 
scholarly matters, or on matters of public concern. The UW System is committed to these principles 
and provides all members of the university community the broadest possible latitude to explore ideas 
and to speak, write, listen, challenge, and learn. 

Of course, different ideas in the university community will often and quite naturally conflict. But it is 
not the proper role of the university to attempt to shield individuals from ideas and opinions they, or 
others, find unwelcome, disagreeable, or even deeply offensive. Although the university greatly values 
civility, concerns about civility and mutual respect can never be used as justification for closing off 
discussion of ideas, however offensive or disagreeable those ideas may be to some members within 
the university community. 

The freedom to debate and discuss the merits of competing ideas does not mean that members of the 
university community may say whatever they wish, wherever they wish. Consistent with longstanding 
practice informed by law, institutions within the System may restrict expression that violates the law, 
that falsely defames a specific individual, that constitutes a genuine threat or discriminatory 
harassment, that unjustifiably invades substantial privacy or confidentiality interests, or that is 
otherwise directly incompatible with the functioning of the university. In addition, the institutions may 
reasonably regulate the time, place, and manner of expression to ensure that it does not disrupt 
ordinary activities. But these are narrow exceptions to the general principle of freedom of expression, 
and it is vitally important that these exceptions never be used in a manner that is inconsistent with 
each institution’s commitment to a completely free and open discussion of ideas. 

These principles carry responsibilities. Academic freedom carries the responsibility for the faithful 
performance of professional duties and obligations. All members of the university community at each 
of the institutions in the University of Wisconsin System share in the responsibility for maintaining 

https://www.wisconsin.edu/regents/policies/
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civility and a climate of mutual respect. Although members of the university community at each 
institution are free to criticize and contest the views expressed on campus, they may not obstruct or 
otherwise interfere with the freedom of others, including speakers who are invited to campus, to 
express views they reject or even loathe. Freedom of expression also carries the obligation to make 
clear that when speaking on matters of public interest or concern, one is speaking on behalf of 
oneself, not the institution. 

Each institution in the University of Wisconsin System has a solemn responsibility not only to promote 
lively and fearless exploration, deliberation, and debate of ideas, but also to protect those freedoms 
when others attempt to restrict them. Exploration, deliberation, and debate may not be suppressed 
because the ideas put forth are thought by some or even by most members of the university 
community (or those outside the community) to be offensive, unwise, immoral, or wrong-headed. It is 
for the members of the university community, not for the institution itself, to make those judgments 
for themselves, and to act on those judgments not by seeking to suppress exploration of ideas or 
expression of speech, but by openly and vigorously contesting the ideas that they oppose. Indeed, 
fostering the ability of members of the university community to engage in such debate and 
deliberation in an effective and responsible manner is an essential part of each institution’s 
educational mission. 

Accordingly, the University of Wisconsin System Board of Regents expresses its expectation that the 
principles of academic freedom and freedom of expression will be upheld because today, as previously 
stated by Regents on September 18, 1894: “Whatever may be the limitations which trammel inquiry 
elsewhere, we believe the great state University of Wisconsin should ever encourage that continual 
and fearless sifting and winnowing by which alone the truth can be found.” 

 
2. Conduct on University Lands; Student and Employee Discipline 
Chapters UWS 17 (Student Nonacademic Misconduct Procedures) and UWS 18 (Conduct on University 
Lands) of the Wisconsin Administrative Code and other relevant Administrative Code provisions, UW 
System and UW institution policies, and State statutes govern the conduct of students, employees, 
and visitors on all real property owned or leased by, or otherwise under the control of the Board of 
Regents. These Administrative Code provisions, statutes and policies provide UW institutions with 
authority to address disruptive behavior by students, employees, and visitors. 

Chapter UWS 17.09 describes misconduct that may subject a student to discipline, including but not 
limited to: disruption of university-authorized activities; dangerous conduct; unauthorized use of or 
damage to property; violation of criminal law; serious and repeated violations of municipal law; 
violation of university rules; and violation of Chapter UWS 18. Chapter UWS 17.10(1) contains a range 
of disciplinary sanctions for students under the jurisdiction of the institution who engage in violent or 
other disorderly conduct that materially and substantially disrupts the free expression of others. 

Chapter UWS 18 describes misconduct that may subject a student or an employee to discipline, and 
that may subject students, employees, and campus visitors to municipal fines or criminal sanctions, 
including but not limited to Chapter UWS 18.10 (offenses against public safety), Chapter UWS 18.07 
(use of campus facilities), and Chapter UWS 18.11 (offenses against public peace and order). Chapter 
UWS 18.13 describes forfeiture penalties for violation of certain sections of Chapter UWS 18. 

Students charged with misconduct by the University shall be provided the procedural protections in 
Chapter UWS 17 and parallel UW institution policies. Those protections include, but are not limited to: 
the right to a written report detailing the alleged misconduct, describing all information available to 
the university regarding the alleged misconduct, and specifying the sanction sought; the right to a 
hearing before an impartial hearing examiner or hearing committee; the right to question adverse 
witnesses; the right to present information and witnesses; the right to be heard; the right to be 
accompanied by an advisor who may be an attorney; and the right to an appeal. 

A formal investigation and disciplinary hearing is required the second time a formal complaint alleges 
a student has engaged in violent or other disorderly misconduct that materially and substantially 
disrupted the free expression of others. Any student who has twice been found responsible for 
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misconduct that materially and substantially disrupted the free expression of others at any time during 
the student’s enrollment shall be suspended for a minimum of one semester. Any student who has 
thrice been found responsible for misconduct that materially and substantially disrupted the free 
expression of others at any time during the student’s enrollment shall be expelled. This paragraph 
shall be effective upon amendment of Chapter UWS 17 of the Wisconsin Administrative Code under 
Chapter 227 of the Wisconsin Statutes to include a parallel provision. The report regarding repeat 
violators described in Section 5 of this policy will not be required after the effective date of the 
amendment to Chapter UWS 17. 

Employees charged with misconduct described in Chapter UWS 18 and UW institution policies 
governing employee conduct shall be provided the procedural protections in applicable Wisconsin 
Administrative Code sections and UW institution policies. 

 
3. Freedom of Expression 
Students and employees have the freedom to discuss any problem that presents itself, as the First 
Amendment of the U.S. Constitution and Article I of the Wisconsin Constitution permit. Students and 
employees shall be permitted to assemble and engage in spontaneous expressive activity as long as 
such activity does not materially and substantially disrupt the functioning of an institution. 

Protests and demonstrations that materially and substantially disrupt the rights of others to engage in 
or listen to expressive activity shall not be permitted and shall be subject to sanction. This policy shall 
not prohibit administrators, faculty, or other instructors from maintaining order. Access to UW 
institutions for purposes of free speech and expression shall occur within the limits of reasonable 
viewpoint-neutral and content-neutral restrictions on time, place, and manner of expression and the 
provisions of Chapter UWS 21 (Use of University Facilities) of the Wisconsin Administrative Code. 

 
4. Restriction of Expression 

UW institutions may restrict expressive activity not protected by the First Amendment of the U.S. 
Constitution or Article I of the Wisconsin Constitution, including any of the following: 

a. Violations of state or federal law. 
b. Discriminatory harassment. 
c. Sexual harassment. 
d. True threats. 
e. An unjustifiable invasion of privacy or confidentiality. 
f. An action that materially and substantially disrupts the function of an institution. 
g. A violation of a reasonable time, place, and manner restriction on expressive activities. 

 
Nothing in this policy shall be construed to prevent institutions from regulating speech or activity as 
allowed by law. 

 
The full policy can be viewed at: https://www.wisconsin.edu/regents/policies/commitment-to- 
academic-freedom-and-freedom-of-expression/. 

 
Regent Policy Document 14-6 (formerly 88-12) 
Discrimination, Harassment, and Retaliation 

 
Scope 
This policy applies to all areas of the UW System programs, activities, employment practices and operations, 
including the conduct of all students and employees that arises out of their employment,educational or 
academic status, as well as to the conduct of all guests, visitors, vendors, contractors,subcontractors and 
others who do business with the UW System or individual UW institutions. 

https://www.wisconsin.edu/regents/policies/commitment-to-academic-freedom-and-freedom-of-expression/
https://www.wisconsin.edu/regents/policies/commitment-to-academic-freedom-and-freedom-of-expression/
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Purpose 
The purposes of this policy are to: express the Board of Regents’ commitment to providing an 
environment free of discrimination, harassment, and retaliation; codify in Board of Regents policy the 
statutory prohibitions against discriminatory conduct; and assign oversight responsibility. 

 
Policy Statement 
It is the policy of the Board of Regents that the University of Wisconsin System maintain an academic 
and work environment free of discrimination, discriminatory harassment, or retaliation for all students 
and employees. Discrimination is inconsistent with the efforts of the University of Wisconsin System to 
foster an environment of respect for the dignity and worth of all members of the university community 
and to eliminate all manifestations of discrimination within the university. The Board is also committed 
to the protection of individual rights under the First Amendment (and related principles of academic 
freedom) and to preserving the widest possible dialogue within its educational environment. 

 
Discrimination or discriminatory harassment that are based upon an individual’s characteristics as 
protected under state law or federal law (“protected status”) or university policy are prohibited. 
Harassment is a form of discrimination and is prohibited. In addition, any form of retaliation against 
students or employees is prohibited. Any person who believes they have been subjected to this type of 
prohibited activity should immediately report it to the appropriate institution official or office. 

 
The following protections shall apply to this policy in regard to an individual’s protected status: 

 
Students 
No student may be denied admission to, or participation in or the benefits of, or be discriminated 
against in any service, program, course or facility of the UW System or its institutions on the basis of 
race, color, creed, religion, age, sex, sexual orientation, gender identity or expression, national origin, 
ancestry, disability, pregnancy, marital or parental status, or any other category protected by law, 
including physical condition or developmental disability as defined in Wisconsin Statutes §51.01(5). 

 
Employees 
No employee may be discriminated against on the basis of race, color, creed, religion, age, sex, sexual 
orientation, gender identity or expression, national origin, ancestry, disability, pregnancy, marital or 
parental status, genetic information, arrest record, conviction record, military service, veteran status, 
use or nonuse of lawful products off the employer’s premises during nonworking hours, declining to 
attend a meeting or participate in any communication about religious matters or political matters, or 
any other category protected by law. This provision includes employment-related actions, such as 
recruitment, interviewing, testing, screening, selection, placement, classification, evaluation, transfer, 
promotion, training, compensation, fringe benefits, layoffs, and/or dismissal. 

 
The full policy can be viewed at: https://www.wisconsin.edu/regents/policies/discrimination- 
harassment-and-retaliation/. 

 
Regent Policy Document 14-8 (formerly 91-8) 
Consensual Relationships 

Scope 
This policy describes the Board of Regents’ expectations with respect to consensual romantic or sexual 
relationships where a power differential exists. This policy covers all UW System employees, students, 
and affiliated individuals. 

 
Purpose 
The purpose of this policy is to ensure that the employment and academic environment is free from 
real or perceived conflicts of interest when UW employees, students, and affiliated individuals, in 
positions of unequal power, are involved in consensual romantic or sexual relationships. 

https://www.wisconsin.edu/regents/policies/discrimination-harassment-and-retaliation/
https://www.wisconsin.edu/regents/policies/discrimination-harassment-and-retaliation/
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Definitions 
1. Consensual Relationships: A consensual relationship refers to any relationship, either past or 

present, which is romantic, physically intimate, or sexual in nature, and to which the parties 
consent or consented. This includes marriage. 

 
2. Conflict of Interest: A conflict of interest exists when there is incompatibility between 

private/personal interests and official/professional responsibilities. 
 

3. Instructor: An instructor includes faculty and academic staff members who serve in 
instructional roles in relation to students. The instructional context includes: academic 
instruction, advising, direct or indirect evaluation of a student’s work, research collaboration or 
assistantships, and coaching. 

 
4. Power Differential: A power differential exists when individuals possess different degrees of 

power or influence due to their professional or student standing. 
 

5. Employees: Employees include, but are not limited to, administrators, faculty, academic staff, 
university staff, student staff, graduate assistants, and interns. 

 
6. Students: Students are individuals enrolled in courses at the university, including online. 

 
7. Affiliated Individuals: Affiliated individuals include, but are not limited to, volunteers, vendors, 

and contractors. In this policy, all references to employees should also be considered 
references to affiliated individuals. 

 
Policy Statement 
It is the policy of the University of Wisconsin System Board of Regents that consensual relationships 
that might be appropriate in other circumstances are not appropriate when they occur between (1) an 
employee of the university and a student over whom the employee has or potentially will have 
supervisory, advisory, evaluative, or other authority or influence, or (2) an employee of the university 
and another employee over whom the employee has or potentially will have supervisory, advisory, 
evaluative, or other authority or influence. Even where negative consequences to the participants do 
not result, such relationships create an environment charged with potential or perceived conflicts of 
interest and possible use of academic or supervisory leverage to maintain or promote the relationship. 
Romantic or sexual relationships that the parties may view as consensual may still raise questions of 
favoritism, as well as of an exploitative abuse of trust and power. 

The following two types of consensual relationships are addressed in this policy: (1) employee with a 
student; and (2) employee with another employee. 

 
A. Employee with a student: 

1. It is a violation of this policy for an instructor to commence a consensual relationship with a 
student currently under their instruction or whom the instructor reasonably believes in the 
future may be under the instructor’s instruction. If an instructor and a student are already in a 
consensual relationship when the student comes under the instructor’s instruction, then the 
provisions of A.2. apply. 

2. A consensual relationship between (1) an employee, who is not an instructor as defined by 
this policy, and a student over whom the employee has supervisory, advisory, evaluative, or 
other authority or influence, or (2) an instructor and a student where the instructor has 
supervisory, advisory, evaluative, or other authority or influence over the student, and where 
the instructor and student were already in a consensual relationship prior to the student 
coming under the instructor’s instruction, is a violation of this policy unless: 

 
a. The employee immediately reports the relationship to their supervisor/department 

chair, to the hiring official, or to the administrator who supervises the hiring official; 
and 

 
b. The employee cooperates in actions taken to eliminate any actual or potential conflicts 
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of interest and to mitigate adverse effects on the other party to the relationship. 
 

3. The supervisor or university official who receives the report shall treat the information 
sensitively and shall promptly: 

 
a. Consult with the director of equity/diversity and/or human resources; and 

 
b. In cooperation with the director of equity/diversity and/or human resources, eliminate 

conflicts of interest and mitigate adverse effects on the other party to the relationship, 
by: 

 
i. Documenting the steps taken, providing all parties a copy; and 

 
ii. Transferring one of the individuals to another position; and/or 

 
iii. Transferring the student into a different class or section; and/or 

 
iv. Transferring supervisory, evaluative, academic, or advisory responsibilities; 

and/or 
 

v. Securing a source of funding for the student that is not dependent upon the 
employee with whom the student is in a consensual relationship, if applicable. 

B. Employee with another employee: 
1. A consensual relationship between an employee and another employee where one employee 

has supervisory, advisory, evaluative, or other authority or influence over the other employee 
or where the employee reasonably believes the employee will have supervisory, advisory, 
evaluative, or other authority or influence over the other employee, is a violation of this policy, 
unless: 

 
a. The employee with the supervisory, advisory, evaluative, or other authority or 

influence over the other employee immediately reports the relationship to their 
supervisor/department chair, to the hiring official, or to the administrator who 
supervises the hiring official; and 

 
b. The employee with the supervisory, advisory, evaluative, or other authority or 

influence over the other employee cooperates in actions taken to eliminate any actual 
or potential conflicts of interest and to mitigate adverse effects on the other employee. 

 
2. The supervisor or university official who receives the report shall treat the information 

sensitively and shall promptly: 

a. Consult with the director of equity/diversity, and/or human resources; and 
b. In cooperation with the director of equity/diversity and/or human resources, eliminate 

conflicts of interest and mitigate adverse effects on the other party to the relationship, 
by: 

 
i. Documenting the steps taken, providing all parties a copy; and 

ii. Transferring supervisory, evaluative, academic, or advisory responsibilities; 
and/or 

 
iii. Securing a source of funding for the employee that is not dependent upon the 

employee with supervisory, advisory, or evaluative responsibility with whom 
the employee is in a consensual relationship, if applicable. 

 
C. Violations 
It is a violation of this policy for an instructor to commence a consensual relationship with a student 
currently under their instruction, and may result in disciplinary action against that employee. If an 
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instructor or other employee fails to meet the requirements for disclosing the relationship with a 
student or another employee, or fails to cooperate in the actions described above, such a failure 
constitutes a violation of this policy and may result in disciplinary action taken against that employee. 
If the employee is also a student, it may also result in disciplinary actions under Chapter UWS 14 
and/or 17, Wis. Admin. Code. 

To report potential violations of this policy, individuals should contact either the Director of Human 
Resources or the Title IX Coordinator. 

Retaliation against persons who report concerns about potential violations of this policy is prohibited. 

Each UW institution shall publish this policy in a location accessible to faculty, staff, students, and the 
public. 

Each institution shall educate faculty, staff, and students on the requirements of the policy. 

Oversight, Roles, and Responsibilities 

Each chancellor or his or her designee shall be responsible for implementing institutional procedures 
consistent with this policy. 

 
University of Wisconsin System Conduct Policies 

Students attending any of the University of Wisconsin System institutions are bound by the same 
policies related to Academic Misconduct, Non-Academic (Behavioral) Misconduct, and Conduct on 
University Lands. 

 
Chapter UWS 14 
STUDENT ACADEMIC DISCIPLINARY PROCEDURES 

 
Academic Misconduct Policy 
(https://docs.legis.wisconsin.gov/code/admin_code/uws/14) 

 
Chapter UWS 17 
STUDENT NONACADEMIC DISCIPLINARY PROCEDURES 

 
Non-Academic (Behavioral) Misconduct Policy {Student Code of Conduct} 
(https://docs.legis.wisconsin.gov/code/admin_code/uws/17) 

 

Chapter UWS 18 

CONDUCT ON UNIVERSITY LANDS POLICY 
Conduct on University Grounds 
(https://docs.legis.wisconsin.gov/code/admin_code/uws/18) 
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Chapter UWS 14 

STUDENT ACADEMIC DISCIPLINARY PROCEDURES 
 

UWS 14.01 Statement of principles. 
UWS 14.02 Definitions. 
UWS 14.03 Academic misconduct subject to disciplinary action. 
UWS 14.04 Disciplinary sanctions. 
UWS 14.05 Disciplinary sanction imposed at the discretion of the instructor. 
UWS 14.06 Disciplinary sanction imposed following a report of academic mis- 

conduct by the instructor. 
UWS 14.07 Disciplinary sanction imposed following a report of academic mis- 

conduct by the investigating officer. 
UWS 14.08 Hearing. 

UWS 14.09 Appeal to the chancellor. 
UWS 14.10 Discretionary appeal to the Board of Regents. 
UWS 14.11 Settlement. 
UWS 14.12 Effect of discipline within the university system. 
UWS 14.13 Right to petition for readmission. 
UWS 14.14 Investigating officer. 
UWS 14.15 Academic misconduct hearing committee: institutional option. 
UWS 14.16 Notice to students. 
UWS 14.17 Notice to instructors. 
UWS 14.18 Consistent institutional policies. 

 
 

 

Note: See ch. UWS 17 for rules on student nonacademic disciplinary procedures. 
 

UWS 14.01 Statement of principles. The Board of 
Regents, administrators, faculty, academic staff and students of 
the University of Wisconsin System believe that academic hon- 
esty and integrity are fundamental to the mission of higher educa- 
tion and of the University of Wisconsin System. The university 
has a responsibility to promote academic honesty and integrity 
and to develop procedures to deal effectively with instances of 
academic dishonesty. Students are responsible for the honest 
completion and representation of their work, for the appropriate 
citation of sources, and for respect of others’ academic endeavors. 
Students who violate these standards must be confronted and must 
accept the consequences of their actions. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89; 2015 Wis. Act 330 
s. 20: am. Register April 2016 No. 724, eff. 5−1−16. 

 
UWS 14.02  Definitions. In this chapter: 
(1) “Academic misconduct” means an act described in s. 

UWS 14.03. 
(2) “Academic misconduct hearing committee” means the 

committee or hearing examiner appointed pursuant to s. UWS 
14.15 to conduct hearings under s. UWS 14.08. 

(3) “Chancellor” means the chancellor or designee. 
(4) “Days” means calendar days. 
(5) “Disciplinary file” means the record maintained by the 

student affairs officer responsible for student discipline. 
(6) “Disciplinary probation” means a status in which a student 

may remain enrolled in the university only upon the condition that 
the student complies with specified standards of conduct for a spe- 
cified period of time, not to exceed 2 semesters. 

(7) “Disciplinary sanction” means any action listed in s. UWS 
14.04 taken in response to student academic misconduct. 

(8) “Expulsion” means termination of student status with 
resultant loss of all student rights and privileges. 

(9) “Hearing examiner” means an individual appointed by the 
chancellor in accordance with s. UWS 14.15 for the purpose of 
conducting a hearing under s. UWS 14.08. 

(10) “Institution” means any university or college, or organi- 
zational equivalent designated by the board. 

(11) “Instructor” means the faculty member or instructional 
academic staff member who has responsibility for the overall con- 
duct of a course and ultimate responsibility for the assignment of 
the grade for the course. 

(12) “Investigating officer” means an individual, or his or her 
designee, appointed by the chancellor of each institution to carry 
out certain responsibilities in the course of investigations of aca- 
demic misconduct under this chapter. 

(13) “Student” means any person who is registered for study 
in an institution for the academic period in which the misconduct 
occurred. 

(14) “Student affairs officer” means the dean of students or 
student affairs officer designated by the chancellor to carry out 
duties described in this chapter. 

(15) “Suspension” means a loss of student status for a speci- 
fied length of time, not to exceed 2 years, with resultant loss of all 
student rights and privileges. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89; 2015 Wis. Act 330: 
am. (10) Register April 2016 No. 724, eff. 5−1−16. 

 
UWS 14.03 Academic misconduct subject to disci- 

plinary action. (1) Academic misconduct is an act in which a 
student: 

(a) Seeks to claim credit for the work or efforts of another with- 
out authorization or citation; 

(b) Uses unauthorized materials or fabricated data in any aca- 
demic exercise; 

(c) Forges or falsifies academic documents or records; 
(d) Intentionally impedes or damages the academic work of 

others; 
(e) Engages in conduct aimed at making false representation 

of a student’s academic performance; or 
(f) Assists other students in any of these acts. 
(2) Examples of academic misconduct include, but are not 

limited to: cheating on an examination; collaborating with others 
in work to be presented, contrary to the stated rules of the course; 
submitting a paper or assignment as one’s own work when a part 
or all of the paper or assignment is the work of another; submitting 
a paper or assignment that contains ideas or research of others 
without appropriately identifying the sources of those ideas; steal- 
ing examinations or course materials; submitting, if contrary to 
the rules of a course, work previously presented in another course; 
tampering with the laboratory experiment or computer program 
of another student; knowingly and intentionally assisting another 
student in any of the above, including assistance in an arrange- 
ment whereby any work, classroom performance, examination or 
other activity is submitted or performed by a person other than the 
student under whose name the work is submitted or performed. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89. 
 

UWS 14.04 Disciplinary sanctions. (1) The following 
are the disciplinary sanctions that may be imposed for academic 
misconduct in accordance with the procedures of s. UWS 14.05, 
14.06 or 14.07: 

(a) An oral reprimand; 
(b) A written reprimand presented only to the student; 
(c) An assignment to repeat the work, to be graded on its mer- 

its; 
(d) A lower or failing grade on the particular assignment or 

test; 
(e) A lower grade in the course; 
(f) A failing grade in the course; 
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(g) Removal of the student from the course in progress; 
(h) A written reprimand to be included in the student’s disci- 

plinary file; 
(i) Disciplinary probation; or 
(j) Suspension or expulsion from the university. 
(2) One or more of the disciplinary sanctions listed in sub. (1) 

may be imposed for an incident of academic misconduct. 
History: Cr. Register, February, 1989, No. 398, eff. 3−1−89. 

 
UWS 14.05 Disciplinary sanction imposed at the 

discretion of the instructor. (1) Where an instructor con- 
cludes that a student enrolled in one of his or her courses has 
engaged in academic misconduct in the course, the instructor for 
that course may impose one or more of the following disciplinary 
sanctions, as listed under s. UWS 14.04 (1) (a) through (c): 

(a) An oral reprimand; 
(b) A written reprimand presented only to the student; or 
(c) An assignment to repeat the work, to be graded on its mer- 

its. 
(2) No disciplinary sanction may be imposed under this sec- 

tion unless the instructor promptly offers to discuss the matter 
with the student. The purpose of this discussion is to permit the 
instructor to review with the student the bases for his or her belief 
that the student engaged in academic misconduct, and to afford the 
student an opportunity to respond. 

(3) A student who receives a disciplinary sanction under this 
section has the right to a hearing before the academic misconduct 
hearing committee under s. UWS 14.08 to contest the determina- 
tion that academic misconduct occurred, or the disciplinary sanc- 
tion imposed, or both. If the student desires such a hearing, he or 
she must file a written request with the student affairs officer 
within 10 days of imposition of the disciplinary sanction by the 
instructor. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89. 
 

UWS 14.06 Disciplinary sanction imposed follow- 
ing a report of academic misconduct by the instructor. 
Where an instructor believes that a student enrolled in one of his 
or her courses has engaged in academic misconduct and the sanc- 
tions listed under s. UWS 14.04 (1) (a) through (c) are inadequate 
or inappropriate, the instructor may proceed in accordance with 
this section to impose, subject to hearing rights in s. UWS 14.08, 
one or more of the disciplinary sanctions listed under s. UWS 
14.04 (1) (d) through (h). 

(1) CONFERENCE WITH STUDENT. When an instructor con- 
cludes that proceedings under this section are warranted, the 
instructor shall promptly offer to discuss the matter with the stu- 
dent. The purpose of this discussion is to permit the instructor to 
review with the student the bases for his or her belief that the stu- 
dent engaged in academic misconduct, and to afford the student 
an opportunity to respond. 

(2) DETERMINATION BY THE INSTRUCTOR THAT NO ACADEMIC 
MISCONDUCT OCCURRED. If, as a result of a discussion under sub. 
(1), the instructor determines that academic misconduct did not in 
fact occur or that no disciplinary sanction is warranted under the 
circumstances, the matter will be considered resolved without the 
necessity for further action or a written report. 

(3) PROCESS FOLLOWING DETERMINATION BY THE INSTRUCTOR 
THAT ACADEMIC MISCONDUCT OCCURRED. (a) If, as a result of a dis- 
cussion under sub. (1), the instructor determines that academic 
misconduct did occur and that one or more of the disciplinary 
sanctions listed under s. UWS 14.04 (1) (d) through (h) should be 
recommended, the instructor shall prepare a written report so 
informing the student, which shall contain the following: 

1. A description of the misconduct; 
2. Specification of the sanction recommended; 

 
3. Notice of the student’s right to request a hearing before the 

academic misconduct hearing committee; and 
4. A copy of the institutional procedures adopted to imple- 

ment this section. 
(b) The written report shall be delivered personally to the stu- 

dent or be mailed to the student by regular first class United States 
mail at his or her current address, as maintained at the institution. 
In addition, copies of the report shall be provided to the institu- 
tion’s student affairs officer and to others authorized by institu- 
tional procedures. 

(c) A student who receives a written report under this section 
has the right to a hearing before the academic misconduct hearing 
committee under s. UWS 14.08 to contest the determination that 
academic misconduct occurred, or the choice of disciplinary sanc- 
tion, or both. If the student desires the hearing before the aca- 
demic misconduct hearing committee, the student must file a writ- 
ten request with the student affairs officer within 10 days of 
personal delivery or mailing of the written report. If the student 
does not request a hearing within this period, the determination of 
academic misconduct shall be regarded as final, and the disciplin- 
ary sanction recommended shall be imposed. 

(4) PROCESS FOLLOWING DETERMINATION BY THE INSTRUCTOR 

THAT DISCIPLINARY PROBATION, SUSPENSION OR EXPULSION MAY BE 
WARRANTED. (a) If, as a result of a discussion under sub. (1), the 
instructor determines that academic misconduct did occur and 
that disciplinary probation, suspension or expulsion under s. 
UWS 14.04 (1) (i) or (j) should be recommended, the instructor 
shall provide a written report to the investigating officer, which 
shall contain the following: 

1. A description of the misconduct; and 
2. Specification of the sanction recommended. 

(b) Upon receipt of a report under this subsection, the investi- 
gating officer may proceed, in accordance with s. UWS 14.07, to 
impose a disciplinary sanction. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89. 
 

UWS 14.07 Disciplinary sanction imposed follow- 
ing a report of academic misconduct by the investigat- 
ing officer. The investigating officer may proceed in accordance 
with this section to impose, subject to hearing and appeal rights, 
one or more of the disciplinary sanctions listed in s. UWS 14.04 
(1) (g) through (j). 

(1) AUTHORITY OF INVESTIGATING OFFICER. The investigating 
officer may proceed in accordance with this section when he or 
she receives information that a student at the institution has 
engaged in alleged academic misconduct and: 

(a) Some or all of the alleged academic misconduct occurred 
outside the scope of any course for which the involved student is 
currently registered; 

(b) The involved student has previously engaged in academic 
misconduct subject to the disciplinary sanctions listed in s. UWS 
14.04 (1) (d) through (j); 

(c) The alleged misconduct would, if proved to have occurred, 
warrant a sanction of disciplinary probation, suspension or expul- 
sion; or 

(d) The instructor in the course is unable to proceed. 
(2) CONFERENCE WITH STUDENT. When the investigating offi- 

cer concludes that proceedings under this section are warranted, 
he or she shall promptly offer to discuss the matter with the stu- 
dent. The purpose of this discussion is to permit the investigating 
officer to review with the student the bases for his or her belief that 
the student engaged in academic misconduct, and to afford the stu- 
dent an opportunity to respond. 

(3) CONFERENCE WITH INSTRUCTOR. An investigating officer 
proceeding under this section shall discuss the matter with an 
involved instructor. This discussion may occur either before or 
after the conference with the student. It may include consultation 
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with the instructor on the facts underlying the alleged academic 
misconduct and on the propriety of the recommended sanction. 

(4) DETERMINATION BY THE INVESTIGATING OFFICER THAT NO 
ACADEMIC MISCONDUCT OCCURRED. If, as a result of discussions 
under subs. (2) and (3), the investigating officer determines that 
academic misconduct did not in fact occur or that no disciplinary 
sanction is warranted under the circumstances, the matter will be 
considered resolved without the necessity for further action or a 
written report. 

(5) PROCESS FOLLOWING DETERMINATION BY THE INVESTIGAT- 
ING OFFICER THAT ACADEMIC MISCONDUCT OCCURRED. (a) If, as a 
result of discussions under subs. (2) and (3), the investigating offi- 
cer determines that academic misconduct did occur and that one 
or more of the disciplinary sanctions listed under s. UWS 14.04 
(1) (g) through (j) should be recommended, the investigating offi- 
cer shall prepare a written report so informing the student, which 
shall contain the following: 

1. A description of the misconduct; 
2. Specification of the sanction recommended; 
3. Notice of the student’s right to a hearing before the aca- 

demic misconduct hearing committee; and 
4. A copy of the institutional procedures adopted to imple- 

ment this section. 
(b) The written report shall be delivered personally or by elec- 

tronic means to the student or mailed to the student by regular first 
class United States mail at his or her current address, as main- 
tained at the institution. In addition, a copy of the report shall be 
provided to the instructor and to the institution’s student affairs 
officer. 

(c) A student who receives a written report under this section 
has the right to a hearing before the academic misconduct hearing 
committee under s. UWS 14.08 to contest the determination that 
academic misconduct occurred, or the choice of disciplinary sanc- 
tion, or both. 

1. Except in cases where the disciplinary sanction recom- 
mended is disciplinary probation, suspension or expulsion, if the 
student desires the hearing before the academic misconduct hear- 
ing committee, the student must file a written request with the stu- 
dent affairs officer within 10 days of personal delivery or mailing 
of the written report. If the student does not request a hearing 
within this period, the determination of academic misconduct 
shall be regarded as final, and the disciplinary sanction recom- 
mended shall be imposed. 

2. In cases where the disciplinary sanction recommended is 
disciplinary probation, suspension or expulsion, the student 
affairs officer shall, upon receipt of the written report under par. 
(b), proceed under s. UWS 14.08 to schedule a hearing on the mat- 
ter. The purpose of the hearing shall be to review the determina- 
tion that academic misconduct occurred and the disciplinary sanc- 
tion recommended. A hearing will be conducted unless the 
student waives, in writing, the right to such a hearing. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89; 2015 Wis. Act 330: 
am. (5) (b) Register April 2016 No. 724, eff. 5−1−16. 

 
UWS 14.08 Hearing. (1) If a student requests a hearing, 

or a hearing is required to be scheduled under s. UWS 14.07 (5) 
(c) 2., the student affairs officer shall take the necessary steps to 
convene the academic misconduct hearing committee and shall 
schedule the hearing within 10 days of receipt of the request or 
written report, unless a different time period is mutually agreed 
upon by the student, instructor or investigating officer, and the 
members of the hearing committee. 

(2) Reasonably in advance of the hearing, the committee shall 
obtain from the instructor or investigating officer, in writing, a full 
explanation of the facts upon which the determination of miscon- 
duct was based, and shall provide a copy of ch. UWS 14 to the stu- 
dent. 

(3) The hearing before the academic misconduct hearing 
committee shall be conducted in accordance with the following 
requirements: 

(a) The student shall have the right to question adverse wit- 
nesses, the right to present evidence and witnesses, and to be heard 
in his or her own behalf, and the right to be accompanied by a rep- 
resentative of his or her choice. 

(b) The hearing committee shall not be bound by common law 
or statutory rules of evidence and may admit evidence having rea- 
sonable probative value, but shall exclude immaterial, irrelevant, 
or unduly repetitious testimony, and shall give effect to recog- 
nized legal privileges. 

(c) The hearing committee shall make a record of the hearing. 
The record shall include a verbatim record of the testimony, which 
may be a sound recording, and a file of the exhibits offered at the 
hearing. Any party to the hearing may obtain copies of the record 
at his or her own expense. Upon a showing of indigency and legal 
need, a party may be provided a copy of the verbatim record of the 
testimony without charge. 

(d) The hearing committee shall prepare written findings of 
fact and a written statement of its decision based upon the record 
of the hearing. 

(e) The hearing committee may find academic misconduct and 
impose a sanction of suspension or expulsion only if the proof of 
such misconduct is clear and convincing. In other cases, a finding 
of misconduct must be based on a preponderance of the credible 
evidence. 

(f) The committee may impose a disciplinary sanction that dif- 
fers from the recommendation of the instructor or investigating 
officer. 

(g) The instructor or the investigating officer or both may be 
witnesses at the hearing conducted by the committee, but do not 
have responsibility for conducting the hearing. 

(h) The decision of the hearing committee shall be served upon 
the student either by personal delivery, electronic means, or first 
class United States mail and shall become final within 10 days of 
service, unless an appeal is taken under s. UWS 14.09. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89; 2015 Wis. Act 330: 
am. (3) (h) Register April 2016 No. 724, eff. 5−1−16. 

 
UWS 14.09 Appeal to the chancellor. (1) Where the 

sanction prescribed by the hearing committee is suspension or 
expulsion, the student may appeal to the chancellor to review the 
decision of the hearing committee on the record. In such a case, 
the chancellor shall sustain the decision of the academic miscon- 
duct hearing committee unless the chancellor finds: 

(a) The evidence of record does not support the findings and 
recommendations of the hearing committee; 

(b) Established procedures were not followed by the academic 
misconduct hearing committee and material prejudice to the stu- 
dent resulted; or 

(c) The decision was based on factors proscribed by state or 
federal law regarding equal educational opportunities. 

(2) If the chancellor makes a finding under sub. (1), the chan- 
cellor may remand the matter for consideration by a different 
hearing committee, or, in the alternative, may invoke an appropri- 
ate remedy of his or her own. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89. 
 

UWS 14.10 Discretionary appeal to the Board of 
Regents. Institutional decisions under ss. UWS 14.05 through 
14.09 shall be final, except that the Board of Regents may, at its 
discretion, grant a review upon the record. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89; 2015 Wis. Act 330 
s. 20: am. Register April 2016 No. 724, eff. 5−1−16. 

 
UWS 14.11 Settlement. The procedures set forth in this 

chapter do not preclude a student from agreeing that academic 
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misconduct occurred and to the imposition of a sanction, after 
proper notice has been given. Required written reports, however, 
may not be waived. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89. 
 

UWS 14.12 Effect of discipline within the university 
system. Suspension or expulsion shall be systemwide in effect. 

(1) A student who is suspended or expelled from one institu- 
tion in the University of Wisconsin System may not enroll in 
another institution in the system unless the suspension has expired 
by its own terms or one year has elapsed after the student has been 
suspended or expelled. 

(2) Upon completion of a suspension period, a student may 
re−enroll in the institution which suspended him or her as if no 
suspension had been imposed. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89; 2015 Wis. Act 330 
s. 20: am. (1) Register April 2016 No. 724, eff. 5−1−16. 

 
UWS 14.13 Right to petition for readmission. A stu- 

dent who has been expelled may petition for readmission, and a 
student who has been suspended may petition for readmission 
prior to the expiration of the suspension period. The petition for 
readmission must be in writing and directed to the chancellor of 
the institution from which the student was suspended or expelled. 
The petition may not be filed before the expiration of one year 
from the date of the final determination in expulsion cases, or 
before the expiration of one−half of the suspension period in sus- 
pension cases. The chancellor shall, after consultation with 
elected representatives of the faculty, academic staff, and stu- 
dents, adopt procedures for determining whether such petitions 
will be granted or denied. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89. 
 

UWS 14.14 Investigating officer. The chancellor of 
each institution, in consultation with faculty, academic staff, and 
student representatives, shall designate an investigating officer or 
officers for student academic misconduct. The investigating offi- 
cer shall have responsibility for investigating student academic 
misconduct and initiating procedures for academic misconduct 
under s. UWS 14.07. An investigating officer may also serve on 

 
 
 

the academic misconduct hearing committee for a case, if he or 
she has not otherwise been involved in the matter. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89. 
 

UWS 14.15 Academic misconduct hearing commit- 
tee: institutional option. The chancellor of each institution, 
in consultation with faculty, academic staff, and student represen- 
tatives, shall adopt policies providing for the establishment of a 
student academic misconduct hearing committee or designation 
of a hearing examiner to fulfill the responsibilities of the academic 
misconduct hearing committee in this chapter. 

(1) A student academic misconduct hearing committee shall 
consist of at least 3 persons, including a student or students, and 
the presiding officer shall be appointed by the chancellor. The 
presiding officer and at least one other member shall constitute a 
quorum at any hearing held pursuant to due notice. 

(2) A hearing examiner shall be selected by the chancellor 
from the faculty and staff of the institution. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89. 
 

UWS 14.16 Notice to students. Each institution shall 
publish and make freely available to students copies of ch. UWS 
14 and any institutional policies implementing ch. UWS 14. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89. 
 

UWS 14.17 Notice to instructors. Each institution shall 
adopt procedures to ensure that instructors are familiar with these 
policies. Each institution shall provide instructors with copies of 
ch. UWS 14 and any institutional policies implementing ch. UWS 
14 upon employment with the university, and each department 
chair shall be provided such copies upon assuming the duties of 
the chair. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89. 
 

UWS 14.18 Consistent institutional policies. Each 
institution is authorized to adopt policies consistent with this 
chapter. A copy of such policies shall be filed with the Board of 
Regents and the University of Wisconsin System office of aca- 
demic affairs. 

History: Cr. Register, February, 1989, No. 398, eff. 3−1−89; 2015 Wis. Act 330 
s. 20: am. Register April 2016 No. 724, eff. 5−1−16. 
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Chapter UWS 17 

STUDENT NONACADEMIC DISCIPLINARY PROCEDURES 
 

Subchapter I — General 
UWS 17.01 Policy statement. 
UWS 17.02 Definitions. 
UWS 17.03 Consistent institutional policies. 
UWS 17.04 Notice to students. 
UWS 17.05 Designation of investigating officer. 
UWS 17.06 Nonacademic misconduct hearing examiner. 
UWS 17.07 Nonacademic misconduct hearing committee. 
UWS 17.08 Nonacademic misconduct occurring on or outside of university 

lands. 
UWS 17.085 Disciplinary sanctions. 

Subchapter II − Procedures for Student Nonacademic Discipline in Nonsexual 
Misconduct Cases 
UWS 17.09 Conduct subject to disciplinary action. 
UWS 17.11 Disciplinary procedure. 
UWS 17.12 Hearing. 
UWS 17.13 Appeal to the chancellor. 

UWS 17.14 Discretionary appeal to the Board of Regents. 
UWS 17.15 Settlement. 
Subchapter III — Procedures for Student Nonacademic Discipline in Sexual 
Misconduct Cases 
UWS 17.151 Sexual misconduct subject to disciplinary action under ss. UWS 

17.152 to 17.156. 
UWS 17.152 Sexual misconduct disciplinary procedure. 
UWS 17.153 Sexual misconduct hearing. 
UWS 17.154 Appeal to the chancellor for sexual misconduct. 
UWS 17.155 Discretionary appeal to the Board of Regents for sexual misconduct. 
UWS 17.156 Settlement for sexual misconduct. 
Subchapter IV — Effect of Discipline, Petitions for Restoration, and Emer- 
gency Suspension 
UWS 17.16 Effect of discipline within the institution. 
UWS 17.17 Effect of suspension or expulsion within the university system. 
UWS 17.18 Petition for restoration of rights after suspension or expulsion. 
UWS 17.19 Emergency suspension. 

 
 

 

Note: See ch. UWS 14 for student academic disciplinary procedures. 
Note: Chapter UWS 17 as it existed on August 31, 1996 was repealed and a new 

chapter UWS 17 was created effective September 1, 1996. Chapter UWS 17 as it 
existed on August 31, 2009, was repealed and a new chapter UWS 17 was created 
effective September 1, 2009. 

 
Subchapter I — General 

 
UWS 17.01 Policy statement. The missions of the Uni- 

versity of Wisconsin System and its individual institutions can be 
realized only if the university’s teaching, learning, research and 
service activities occur in living and learning environments that 
are safe and free from violence, harassment, fraud, theft, disrup- 
tion and intimidation. In promoting such environments, the uni- 
versity has a responsibility to address student nonacademic mis- 
conduct; this responsibility is separate from and independent of 
any civil or criminal action resulting from a student’s conduct. 
This chapter defines nonacademic misconduct, provides univer- 
sity procedures for effectively addressing misconduct, and offers 
educational responses to misconduct. The University of Wiscon- 
sin System is committed to respecting students’ constitutional 
rights. Nothing in this chapter is intended to restrict students’ con- 
stitutional rights, including rights of freedom of speech or to 
peaceably assemble with others. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09. 
 

UWS 17.02  Definitions. In this chapter: 
(1) “Chief administrative officer” means the chancellor of an 

institution or the chancellor’s designees. 
(2) “Clear and convincing evidence” means information that 

would persuade a reasonable person to have a firm belief that a 
proposition is more likely true than not true. It is a higher standard 
of proof than “preponderance of the evidence.” 

(2m) “Complainant” means any individual who is alleged to 
be the subject of sexual misconduct, as defined in s. UWS 17.151. 
(2r) “Consent” means words or overt actions by a person who 

is competent to give informed consent, indicating a freely given 
agreement to engage in sexual activity or other activity referenced 
in the definitions of sexual assault and sexual exploitation in s. 
UWS 17.151. A person is unable to give consent if the person is 
in a state of incapacitation because of drugs, alcohol, physical or 
intellectual disability, or unconsciousness. 

(3) “Days” means calendar days. 
(4) “Delivered” means sent by electronic means to the stu- 

dent’s official university email address and, in addition, provided 
by any of the following methods: 

(a) Given personally. 
(b) Placed in the student’s official university mailbox. 
(c) Mailed by regular first class United States mail to the stu- 

dent’s current address as maintained by the institution. 
(5) “Disciplinary file” means the record maintained by the 

student affairs officer responsible for student discipline. 
(6) “Disciplinary probation” means a status in which a student 

may remain enrolled in the university only upon the condition that 
the student complies with specified standards of conduct or other 
requirements or restrictions on privileges, for a specified period 
of time, not to exceed two years. 

(7) “Disciplinary sanction” means any action listed in s. UWS 
17.085 (1) taken in response to student nonacademic misconduct. 

(7m) “Education program or activity” means, for purposes of 
Title IX misconduct only, locations, events, or circumstances over 
which the university exercised substantial control over both the 
respondent and the context in which the relevant misconduct 
occurs, and also includes any building owned or controlled by a 
student organization that is officially recognized by the university. 

(8) “Expulsion” means termination of student status with 
resultant loss of all student rights and privileges. 

(8m) “Formal Title IX complaint” means, for the purposes of 
Title IX misconduct only, a document filed by a complainant or 
signed by the Title IX Coordinator alleging sexual harassment, 
sexual assault, dating violence, domestic violence, or stalking 
against a student and requesting that the institution investigate the 
allegations. At the time of filing of the formal Title IX complaint, 
the complainant shall be participating in or attempting to partici- 
pate in an educational program or activity. A formal Title IX com- 
plaint may be filed in person, by mail, by electronic mail, or any 
other method designated by the university. A formal Title IX com- 
plaint shall include a physical or digital signature of the com- 
plainant or the Title IX Coordinator. 

(9) “Hearing examiner” means an individual, other than the 
investigating officer, appointed by the chief administrative officer 
in accordance with s. UWS 17.06 (2) for the purpose of conduct- 
ing a hearing under s. UWS 17.12 or 17.153. 

(9m) “Incapacitation” means the state of being unable to 
physically or mentally make informed rational judgments and 
effectively communicate, and may include unconsciousness, 
sleep, or blackouts, and may result from the use of alcohol or other 
drugs. Where alcohol or other drugs are involved, evaluation of 
incapacitation requires an assessment of how the consumption of 
alcohol or drugs affects a person’s decision−making ability; 
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awareness of consequences; ability to make informed, rational 
judgments; capacity to appreciate the nature and quality of the act; 
or level of consciousness. The assessment is based on objectively 
and reasonably apparent indications of incapacitation when 
viewed from the perspective of a sober, reasonable person. 

(10) “Institution” means any university, or an organizational 
equivalent designated by the board. 

(11) “Investigating officer” means an individual, or the indi- 
vidual’s designee, appointed by the chief administrative officer of 
each institution, to conduct investigations of nonacademic mis- 
conduct under this chapter. 

(12) “Nonacademic misconduct hearing committee” or 
“committee” means the committee appointed pursuant to s. UWS 
17.07 to conduct hearings under s. UWS 17.12 or 17.153. 

(12m) “Party” refers to a respondent or complainant involved 
in a disciplinary procedure under subch. III. 

(13) “Preponderance of the evidence” means information that 
would persuade a reasonable person that a proposition is more 
probably true than not true. It is a lower standard of proof than 
“clear and convincing evidence” and is the minimum standard for 
a finding of responsibility under this chapter. 

(13m) “Respondent,” means any student who was registered 
for study in an institution for the academic period, or between aca- 
demic periods for continuing students, when the misconduct 
occurred and has been reported to have violated s. UWS 17.09 or 
17.151. 

(14) “Student” means any person who is registered for study 
in an institution for the academic period in which the misconduct 
occurred, or between academic periods, for continuing students. 

(15) “Student affairs officer” means the dean of students, stu- 
dent affairs officer, or other personnel designated by the chief 
administrative officer to coordinate disciplinary hearings and 
carry out duties described in this chapter. 

(16) “Suspension” means a loss of student status for a speci- 
fied length of time, not to exceed two years, with resultant loss of 
all student rights and privileges. 

(17) “University lands” means all real property owned by, 
leased by, or otherwise subject to the control of the Board of 
Regents of the University of Wisconsin System. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; 2015 Wis. 
Act 330 s. 20: am. (17) Register April 2016 No. 724, eff. 5−1−16; CR 15−060: cr. 
(2m), (13m) Register June 2016 No. 726, eff. 7−1−16; correction in (2m), (13m) 
under 13.92 (4) (b) 7., Stats., Register June 2016 No. 726; CR 20−062: am. (1), (2m), 
cr. (2r), am. (7), cr. (7m), (8m), am. (9), cr. (9m), am. (10) to (12), cr. (12m), am. 
(13m), (15) Register May 2021 No. 785, eff. 6−1−21; correction in (8m), (12), (12m), 
(13m) made under s. 35.17, Stats., Register May 2021 No. 785; correction in (7m) 
made under s. 35.17, Stats., Register July 2021 No. 787. 

 
UWS 17.03 Consistent institutional policies. Each 

institution is authorized to adopt policies consistent with this 
chapter. A copy of such policies shall be filed with the Board of 
Regents and the University of Wisconsin System office of aca- 
demic affairs. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; 2015 Wis. 
Act 330 s. 20: am. Register April 2016 No. 724, eff. 5−1−16. 

 
UWS 17.04 Notice to students. Each institution shall 

publish ch. UWS 17 on its website and shall make ch. UWS 17 and 
any institutional policies implementing ch. UWS 17 freely avail- 
able to students through the website or other means. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09. 
 

UWS 17.05 Designation of investigating officer. The 
chief administrative officer of each institution shall designate an 
investigating officer or officers for allegations of student nonaca- 
demic misconduct. The investigating officer shall investigate stu- 
dent nonacademic misconduct and initiate procedures for nonaca- 
demic misconduct under s. UWS 17.11 or 17.152. For allegations 
involving sexual misconduct, as defined in s. UWS 17.151, the 

 
 
 

Title IX Coordinator or designee shall serve as the investigating 
officer. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 15−060: 
am. Register June 2016 No. 726, eff. 7−1−16; CR 20−062: am. Register May 2021 
No. 785, eff. 6−1−21; correction made under s. 35.17, Stats., Register May 2021 No. 
785. 

 
UWS 17.06 Nonacademic misconduct hearing 

examiner. (1) The chief administrative officer of each institu- 
tion, in consultation with faculty, academic staff, and student rep- 
resentatives, shall adopt policies providing for the designation of 
a student nonacademic misconduct hearing examiner to fulfill the 
responsibilities of the nonacademic misconduct hearing examiner 
in this chapter. 

(2) A hearing examiner shall be selected by the chief adminis- 
trative officer pursuant to the policies adopted under sub. (1). 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 20−062: 
am. (2) Register May 2021 No. 785, eff. 6−1−21. 

 
UWS 17.07 Nonacademic misconduct hearing com- 

mittee. (1) The chief administrative officer of each institution, 
in consultation with faculty, academic staff, and student represen- 
tatives, shall adopt policies providing for the establishment of a 
student nonacademic misconduct hearing committee to fulfill the 
responsibilities of the nonacademic misconduct hearing commit- 
tee in this chapter. 

(2) A student nonacademic misconduct hearing committee 
shall consist of at least three persons, including at least one stu- 
dent, except that no such committee shall be constituted with a 
majority of members who are students. The presiding officer, who 
may be the hearing examiner designated pursuant to s. UWS 
17.06, shall be appointed by the chief administrative officer. The 
presiding officer and at least one other member shall constitute a 
quorum at any hearing held pursuant to due notice. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 20−062: 
am. (2) Register May 2021 No. 785, eff. 6−1−21. 

 
UWS 17.08 Nonacademic misconduct occurring on 

or outside of university lands. (1) MISCONDUCT ON UNIVER- 
SITY LANDS. Except as provided in s. UWS 17.08 (2), the provi- 
sions contained in this chapter shall apply to the student conduct 
described in ss. UWS 17.09 and 17.151 that occurs on university 
lands or at university−sponsored events. 

(2) MISCONDUCT OUTSIDE OF UNIVERSITY LANDS. The provi- 
sions contained in this chapter may apply to the student conduct 
described in ss. UWS 17.09 and 17.151 that occurs outside of uni- 
versity lands only when, in the judgment of the investigating offi- 
cer, the conduct adversely affects a substantial university interest. 
In determining whether the conduct adversely affects a substantial 
university interest, the investigating officer shall consider 
whether the conduct meets one or more of the following condi- 
tions: 

(a) The conduct constitutes or would constitute a serious crimi- 
nal offense, regardless of the existence of any criminal proceed- 
ings. 

(b) The conduct indicates that the student presented or may 
present a danger or threat to the health or safety of the student or 
others. 

(c) The conduct demonstrates a pattern of behavior that seri- 
ously impairs the university’s ability to fulfill its teaching, 
research, or public service missions. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 20−062: 
am. (1), (2) (intro.), (b) Register May 2021 No. 785, eff. 6−1−21. 

 
UWS 17.085 Disciplinary sanctions. (1) The disci- 

plinary sanctions that may be imposed for nonacademic miscon- 
duct, in accordance with the procedures of ss. UWS 17.11 to 
17.13, and 17.152 to 17.154, are any of the following: 

(a) A written reprimand. 
(b) Denial of specified university privileges. 
(c) Payment of restitution. 
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(d) Educational or service sanctions, including community 
service. 

(e) Disciplinary probation. 
(f) Imposition of reasonable terms and conditions on contin- 

ued student status. 
(g) Removal from a course in progress. 
(h) Enrollment restrictions on a course or program. 
(i) Suspension. 
(j) Expulsion. 
(2) One or more of the disciplinary sanctions listed in sub. (1) 

may be imposed for an incident of nonacademic misconduct. 
(3) Disciplinary sanctions shall not include the termination or 

revocation of student financial aid; however, this shall not be 
interpreted as precluding the individual operation of rules or stan- 
dards governing eligibility for student financial aid under which 
the imposition of a disciplinary sanction could result in disqualifi- 
cation of a student for financial aid. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 20−062: 
renum. from UWS 17.10 and am. (1) (intro.) Register May 2021 No. 785, eff. 6−1−21. 

 
Subchapter II − Procedures for Student Nonacademic 

Discipline in Nonsexual Misconduct Cases 
 

UWS 17.09 Conduct subject to disciplinary action. 
In accordance with s. UWS 17.08, the university may discipline 
a student for engaging in, attempting to engage in, or assisting oth- 
ers to engage in any of the following types of nonacademic mis- 
conduct. Conduct defined in s. UWS 17.09 shall use the disci- 
plinary procedure, hearing, appeal, and settlement processes 
detailed in ss. UWS 17.11 to 17.15. However, at the university’s 
discretion, conduct defined in s. UWS 17.09, when arising out of 
the same facts and circumstances as sexual misconduct defined in 
s. UWS 17.151, may be consolidated with such charges and 
addressed with the disciplinary procedure, hearing, appeal, and 
settlement processes detailed in ss. UWS 17.152 to 17.156. 

(1) DANGEROUS CONDUCT. Conduct that endangers or threat- 
ens the health or safety of oneself or another person. 

(4) HARASSMENT. Conduct defined in s. 947.013, Stats. 
(5) HAZING. Conduct defined in s. 948.51, Stats. 
(6) ILLEGAL USE, POSSESSION, MANUFACTURE, OR DISTRIBUTION 

OF ALCOHOL OR CONTROLLED SUBSTANCES. Use, possession, manu- 
facture, or distribution of alcoholic beverages or of marijuana, 
narcotics, or other controlled substances, except as expressly per- 
mitted by law or university policy. 

(7) UNAUTHORIZED USE OF OR DAMAGE TO PROPERTY. Unautho- 
rized possession of, use of, moving of, tampering with, damage to, 
or destruction of university property or the property of others. 

(8) DISRUPTION OF UNIVERSITY−AUTHORIZED ACTIVITIES. Con- 
duct that obstructs or impairs university−run or university−autho- 
rized activities, or that interferes with or impedes the ability of a 
person to participate in university−run or university−authorized 
activities. 

(9) FORGERY OR FALSIFICATION. Unauthorized possession of or 
fraudulent creation, alteration, or misuse of any university or other 
governmental document, record, key, electronic device, or identi- 
fication. 

(10) MISUSE OF COMPUTING RESOURCES.  Conduct that 
involves any of the following: 

(a) Failure to comply with laws, license agreements, and con- 
tracts governing university computer network, software, and 
hardware use. 

(b) Use of university computing resources for unauthorized 
commercial purposes or personal gain. 

(c) Failure to protect a personal password or university−autho- 
rized account. 

(d) Breach of computer security, invasion of privacy, or unau- 
thorized access to university computing resources. 

(11) FALSE STATEMENT OR REFUSAL TO COMPLY REGARDING A 
UNIVERSITY MATTER. Making a knowingly false oral or written 
statement to any university employee or agent of the university 
regarding a university matter, or refusal to comply with a reason- 
able request on a university matter. 

(12) VIOLATION OF CRIMINAL LAW. Conduct that constitutes a 
criminal offense as defined by state or federal law. 

(13) SERIOUS AND REPEATED VIOLATIONS OF MUNICIPAL LAW. 
Serious and repeated off−campus violations of municipal law. 

(14) VIOLATION OF CH. UWS 18. Conduct that violates ch. 
UWS 18, including, but not limited to, provisions regulating fire 
safety, theft, and dangerous weapons. 

(15) VIOLATION OF UNIVERSITY RULES. Conduct that violates 
any published university rules, regulations, or policies, including 
provisions contained in university contracts with students. 

(16) NONCOMPLIANCE WITH DISCIPLINARY SANCTIONS. Con- 
duct that violates a sanction, requirement, or restriction imposed 
in connection with previous disciplinary action. 

(20) RETALIATION. Intimidation, threats, coercion, or discrim- 
ination against any individual for the purpose of interfering with 
any right or privilege secured in ss. UWS 17.152 to 17.156, or 
because the individual has made a report or complaint, testified, 
assisted, or participated or refused to participate in any manner in 
an investigation, proceeding, or hearing under ss. UWS 17.152 to 
17.156. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 15−060: 
cr. (17), (18), (19) Register June 2016 No. 726, eff. 7−1−16; CR 20−062: am. (intro.), 

r. (2), (3), (17) to (19), cr. (20) Register May 2021 No. 785, eff. 6−1−21; correction 
in (intro.) made under s. 35.17, Stats., Register July 2021 No. 787. 

 
UWS 17.11 Disciplinary procedure. (1) PROCESS. The 

investigating officer may proceed in accordance with this section 
to impose, subject to hearing and appeal rights, one or more of the 
disciplinary sanctions listed in s. UWS 17.085 (1) for conduct 
defined in s. UWS 17.09. 

(2) CONFERENCE WITH RESPONDENT. When the investigating 
officer concludes that proceedings under this section are war- 
ranted, the investigating officer shall promptly contact the respon- 
dent in person, by telephone, or by electronic mail to offer to dis- 
cuss the matter, review the investigating officer’s basis for 
believing that the respondent engaged in nonacademic miscon- 
duct, and to afford the respondent an opportunity to respond. If 
the respondent fails to respond to the investigating officer, the 
investigating officer may proceed to decide on the basis of the 
available information. 

(3) DETERMINATION BY THE INVESTIGATING OFFICER THAT NO 
DISCIPLINARY SANCTION IS WARRANTED. If, as a result of a discus- 
sion under sub. (2) or review of available information, the investi- 
gating officer determines that nonacademic misconduct did not in 
fact occur, or that no disciplinary sanction is warranted under the 
circumstances, the matter shall be considered resolved without the 
necessity for further action. The investigating officer shall notify 
the respondent. 

(4) PROCESS FOLLOWING DETERMINATION BY THE INVESTIGAT- 
ING OFFICER THAT NONACADEMIC MISCONDUCT OCCURRED. (a) If, 
as a result of a discussion under sub. (2) or review of available 
information, the investigating officer determines that nonaca- 
demic misconduct did occur and that one or more of the disci- 
plinary sanctions listed under s. UWS 17.085 (1) should be rec- 
ommended, the investigating officer shall prepare a written report 
which shall contain all of the following: 

1. A description of the alleged misconduct. 
2. A description of all information available to the university 

regarding the alleged misconduct. 
3. Specification of the sanction sought. 
4. Notice of the respondent’s right to a hearing. 
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5. A copy of this chapter and of the institutional procedures 
adopted to implement this section. 

(b) The written report shall be delivered to the respondent. 
(c) A respondent who receives a written report under this sec- 

tion has the right to a hearing under s. UWS 17.12 to contest the 
determination that nonacademic misconduct occurred, the choice 
of disciplinary sanctions, or both. 

1. Where the disciplinary sanction sought is one of those 
listed in s. UWS 17.085 (1) (a) to (g), and if the respondent desires 
a hearing, the respondent shall file a written request with the stu- 
dent affairs officer within 10 days of the date the written report is 
delivered to the respondent. If the respondent does not request a 
hearing within this period, the determination of nonacademic mis- 
conduct shall be regarded as final, and the disciplinary sanction 
sought shall be imposed. 

2. Where the disciplinary sanction sought is one of those 
listed in s. UWS 17.085 (1) (h) to (j), the investigating officer shall 
forward a copy of the written report under par. (b) to the student 
affairs officer. The student affairs officer shall, upon receipt of the 
written report, proceed under s. UWS 17.12 to schedule a hearing 
on the matter. A hearing shall be conducted unless the respondent 
waives, in writing, the right to such a hearing. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; correction 
to (1) (title) made under s. 13.92 (4) (b) 2., Stats., Register August 2009 No. 644; CR 
15−060: am. (2), (3), (4) (a) 2., 4., (b), (c) Register June 2016 No. 726, eff. 7−1−16; 
CR 20−062: am. (1) to (3), (4) (a) (intro.), 2., (b), (c) 1., 2. Register May 2021 No. 

785, eff. 6−1−21. 
 

UWS 17.12 Hearing. (1) A respondent who requests a 
hearing, or for whom a hearing is scheduled under s. UWS 17.11 
(4) (c) 2., for conduct defined in s. UWS 17.09, shall have the right 
to decide whether the matter shall be heard by a hearing examiner 
or a hearing committee. 

(2) If a respondent requests a hearing under s. UWS 17.11 (4) 
(c) 1., or a hearing is required to be scheduled under s. UWS 17.11 
(4) (c) 2., the student affairs officer shall take the necessary steps 
to convene the hearing and shall schedule it within 15 days of 
receipt of the request or written report. The hearing shall be con- 
ducted within 45 days of receipt of the request or written report, 
unless a different time period is mutually agreed upon by the 
respondent and investigating officer, or is ordered or permitted by 
the hearing examiner or committee. 

(3) No less than 5 days in advance of the hearing, the hearing 
examiner or committee shall obtain from the investigating officer, 
in writing, a full explanation of the facts upon which the determi- 
nation of misconduct was based, and shall provide the respondent 
with access to or copies of the investigating officer’s explanation, 
together with any other materials provided to the hearing exam- 
iner or committee by the investigating officer, including any addi- 
tional available information of the type described in s. UWS 
17.11 (4) (a) 2. 

(4) The hearing shall be conducted in accordance with the fol- 
lowing guidance and requirements: 

(a) The hearing process shall further the educational purposes 
and reflect the university context of nonacademic misconduct 
proceedings. The process need not conform to state or federal 
rules of criminal or civil procedure, except as expressly provided 
in ch. UWS 17. 

(b) The respondent shall have the right to question adverse wit- 
nesses, the right to present information and witnesses, the right to 
be heard on the respondent’s own behalf, and the right to be 
accompanied by an advisor of the respondent’s choice. The advi- 
sor may be a lawyer. In cases where the recommended disci- 
plinary sanction is identified in s. UWS 17.085 (1) (a) to (h), the 
advisor may counsel the respondent but may not directly question 
adverse witnesses, present information or witnesses, or speak on 
behalf of the respondent except at the discretion of the hearing 
examiner or committee. In cases where the recommended disci- 
plinary sanction is identified in s. UWS 17.085 (1) (i) or (j), or 

 
 
 

where the respondent has been charged with a crime in connection 
with the same conduct for which the disciplinary sanction is 
sought, the advisor may question adverse witnesses, present infor- 
mation and witnesses, and speak on behalf of the respondent. In 
accordance with the educational purposes of the hearing, the 
respondent is expected to respond on the respondent’s own behalf 
to questions asked of the respondent during the hearing. 

(c) The hearing examiner or committee: 
1. Shall admit information that has reasonable value in prov- 

ing the facts, but may exclude immaterial, irrelevant, or unduly 
repetitious testimony. 

2. Shall observe recognized legal privileges. 
3. May take reasonable steps to maintain order, and to adopt 

procedures for the questioning of a witness appropriate to the cir- 
cumstances of that witness’s testimony, provided, however, what- 
ever procedure is adopted, the respondent is allowed to effectively 
question the witness. 

(d) The hearing examiner or committee shall make a record of 
the hearing. The record shall include a verbatim record of the tes- 
timony, which may be a sound recording, and a file of the exhibits 
offered at the hearing. The respondent may access the record, 
except as may be precluded by applicable state or federal law. 

(e) The hearing examiner or committee shall prepare written 
findings of fact and a written statement of its decision based upon 
the record of the hearing. 

(f) A hearing examiner’s or committee’s finding of nonaca- 
demic misconduct shall be based on one of the following: 

1. Clear and convincing evidence, when the sanction to be 
imposed is one of those listed in s. UWS 17.085 (1) (h) to (j). 

2. A preponderance of the evidence, when the sanction to be 
imposed is one of those listed in s. UWS 17.085 (1) (a) to (g). 

(g) The hearing examiner or committee may impose one or 
more of the disciplinary sanctions listed in s. UWS 17.085 (1) (a) 
to (g) that differs from the recommendation of the investigating 
officer. Sanctions under s. UWS 17.085 (1) (h) to (j) may not be 
imposed unless previously recommended by the investigating 
officer. 

(h) The hearing shall be conducted by the hearing examiner or 
committee, and the university’s case against the respondent shall 
be presented by the investigating officer or the investigating offi- 
cer’s designee. 

(i) The decision of the hearing examiner or committee shall be 
prepared within 14 days of the hearing, and delivered to the 
respondent, excluding information that may be precluded by state 
or federal law. The decision shall become final within 14 days of 
the date on the written decision unless an appeal is taken under s. 
UWS 17.13. 

(j) If the respondent fails to appear at a schedule hearing and 
to proceed, the hearing examiner or committee may issue a deci- 
sion based upon the information provided. 

(k) Disciplinary hearings are subject to s. 19.85, Stats., Wis- 
consin Open Meetings of Governmental Bodies, and may be 
closed if the respondent requests a closed hearing or if the hearing 
examiner or committee determines it is necessary to hold a closed 
hearing. Deliberations of the committee shall be held in closed 
session, in accordance with s. 19.85, Stats. As such, proper notice 
and other applicable rules shall be followed. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 15−060: 
am. (1), (2), (3), (4) (b), (c) 3., (d), (f) 3., (h), (i), (j), (k) Register June 2016 No. 726, 
eff. 7−1−16; CR 20−062: am. (1), (3), (4) (b), (c) 3., (d), (f) 1., 2., r. (4) (f) 3., am. (4) 

(g) to (k) Register May 2021 No. 785, eff. 6−1−21; correction in (k) made under s. 
35.17, Stats., Register May 2021 No. 785. 

 
UWS 17.13 Appeal to the chancellor. (1) For conduct 

defined in s. UWS 17.09, where the sanction prescribed by the 
hearing examiner or committee is one of those listed in s. UWS 
17.085 (1) (h) to (j), the respondent may appeal in writing to the 
chief administrative officer within 14 days of the date of the writ- 
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ten decision to review the decision of the hearing examiner or 
committee, based upon the record. 

(3) The chief administrative officer has 30 days from receipt 
of an appeal to respond and shall sustain the decision unless the 
chief administrative officer finds any of the following: 

(a) The information in the record does not support the findings 
or decision. 

(b) Appropriate procedures were not followed which resulted 
in material prejudice to the respondent. 

(c) The decision was based on factors proscribed by state or 
federal law. 

(4) If the chief administrative officer makes a finding under 
sub. (3), the chief administrative officer may return the matter for 
consideration, or may invoke an appropriate remedy of the chief 
administrative officer’s own. The chief administrative officer’s 
decision shall be communicated to the respondent. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 15−060: 
renum. (1) (intro.) to (1) and am., r. (1) (a), (b), (c), r. and recr. (2), cr. (3), (4) Register 
June 2016 No. 726, eff. 7−1−16; correction in (2) (a), (b) under ss. 13.92 (4) (b) 7. 
and 35.17, Stats., Register June 2016 No. 726; CR 20−062: am. (1), r. (2), am. (3) (b), 
(4) Register May 2021 No. 785, eff. 6−1−21. 

 
UWS 17.14 Discretionary appeal to the Board of 

Regents. For conduct defined in s. UWS 17.09, institutional 
decisions under ss. UWS 17.11 to 17.13 shall be final, except that 
the board of regents may, at its discretion, grant a review upon the 
record, upon written request submitted by the respondent within 
14 days of the final institutional decision. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; 2015 Wis. 
Act 330 s. 20: am. Register April 2016 No. 724, eff. 5−1−16; CR 15−060: am. Regis- 
ter June 2016 No. 726, eff. 7−1−16; CR 20−062: am. Register May 2021 No. 785, eff. 

6−1−21. 
 

UWS 17.15 Settlement. For conduct defined in s. UWS 
17.09, the procedures set forth in this chapter allow the university 
and a respondent to enter into a settlement agreement regarding 
the alleged misconduct, after proper notice has been given. Any 
such agreement and its terms shall be in writing and signed by the 
respondent and the investigating officer or student affairs officer. 
The case is concluded when a copy of the signed agreement is 
delivered to the respondent. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 15−060: 
am. Register June 2016 No. 726, eff. 7−1−16; CR 20−062: am. Register May 2021 

No. 785, eff. 6−1−21. 
 

Subchapter III — Procedures for Student 
Nonacademic Discipline in Sexual Misconduct Cases 

 
UWS 17.151 Sexual misconduct subject to disci- 

plinary action under ss. UWS 17.152 to 17.156. In accord- 
ance with s. UWS 17.08, the university may discipline a student 
for engaging in, attempting to engage in, or assisting others to 
engage in any of the following types of nonacademic misconduct. 
Sexual misconduct, as defined in this section, shall use the disci- 
plinary procedure, hearing, appeal, and settlement processes 
detailed in ss. UWS 17.152 to 17.156. 

(1) SEXUAL HARASSMENT. Conduct on the basis of sex that sat- 
isfies any of the following: 

(a) Unwelcome conduct of a sexual nature directed towards a 
student, an employee, or a person participating in an education 
program or activity of the university that when using the legal 
“reasonable person” standard, is so severe, pervasive, and objec- 
tively offensive that it effectively denies the person equal access 
to the institution’s education program or activity. 

(b) Unwelcome conduct of a sexual nature directed towards an 
individual that, when using the legal “reasonable person” stan- 
dard, is so severe or pervasive and objectively offensive that it has 
the purpose or effect of unreasonably interfering with an individu- 
al’s academic or work performance or participation in a university 
sponsored or supported activity. 

(2) SEXUAL ASSAULT. An offense that meets any of the follow- 
ing definitions: 

(a) Rape: The penetration, no matter how slight, of the vagina 
or anus, with any body part or object, or oral penetration by a sex 
organ of another person, without the consent of the complainant. 

(b) Fondling: The touching of the private body parts of another 
person for the purpose of sexual gratification, without the consent 
of the complainant, including instances where the complainant is 
incapable of giving consent because of age or because of tempo- 
rary or permanent mental incapacity. 

(c) Incest: Sexual intercourse between persons who are related 
to each other within the degrees wherein marriage is prohibited by 
law as per s. 944.06, Stats. 

(d) Statutory Rape: Sexual intercourse with a person who is 
under the statutory age of consent as per s. 948.02, Stats. 

(3) DATING VIOLENCE. Violence committed by a person who 
is or has been in a social relationship of a romantic or intimate 
nature with the complainant; and where the existence of such a 
relationship shall be determined based on a consideration of the 
following factors: the length of the relationship, the type of rela- 
tionship, and the frequency of interaction between the persons 
involved in the relationship. 

(4) DOMESTIC VIOLENCE. Felony or misdemeanor crimes of 
violence committed by a current or former spouse or intimate part- 
ner of the complainant, by a person with whom the complainant 
shares a child in common, by a persons who is cohabitating with 
or has cohabitated with the complainant as a spouse or intimate 
partner, by a person similarly situated to a spouse of the com- 
plainant under the domestic or family violence laws of Wisconsin, 
or by any other person against an adult or youth individual who 
is protected from that person’s acts under the domestic or family 
violence laws of Wisconsin as per ss. 813.12 (1) (am) and 
968.075, Stats. 

(5) STALKING. Engaging in a course of conduct directed at a 
specific person that would cause a reasonable person to fear for 
their safety or the safety of others; or suffer substantial emotional 
distress. 

(6) SEXUAL EXPLOITATION. Attempting, taking or threatening 
to take nonconsensual sexual advantage of another person. Exam- 
ples include: 

(a) Engaging in any of the following conduct without the 
knowledge and consent of all participants: 

1. Observing, recording, or photographing private body parts 
or sexual activity of one or more complainants. 

2. Allowing another person to observe, record, or photograph 
sexual activity or private body parts of one or more complainants. 

3. Otherwise distributing recordings, photographs, or other 
images of the same of one or more complainants. 

(b) Masturbating, touching one’s genitals, or exposing one’s 
genitals in complainant’s presence without the consent of com- 
plainant, or inducing another person to do the same. 

(c) Dishonesty or deception regarding the use of contracep- 
tives or condoms during the course of sexual activity. 

(d) Inducing incapacitation through deception for the purpose 
of making another person vulnerable to non−consensual sexual 
activity. 

(e) Coercing the complainant to engage in sexual activity for 
money or anything of value. 

(f) Threatening distribution of any of the following, to coerce 
the complainant into sexual activity or providing money or any- 
thing of value: 

1. Photos, videos, or recordings depicting private body parts 
or sexual activity of one or more persons. 
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2. Other information of a sexual nature, including sexual his- 
tory or sexual orientation. 

History: CR 20−062: cr. Register May 2021 No. 785, eff. 6−1−21; correction in 
(title) made under s. 13.92 (4) (b) 2., Stats., and correction in (intro.) made under s. 
13.92 (4) (b) 7., Stats., Register May 2021 No. 785. 

 
UWS 17.152 Sexual misconduct disciplinary proce- 

dure. (1) PROCESS. The investigating officer may proceed in 
accordance with this section to impose, subject to hearing and 
appeal rights, one or more of the disciplinary sanctions listed in 
s. UWS 17.085 (1), for sexual misconduct defined in s. UWS 
17.151, and conduct described in s. UWS 17.09 may be consoli- 
dated with sexual misconduct charges pursuant to this section and 
consistent with s. UWS 17.08. When responding to sexual mis- 
conduct, the university may take the following actions: 

(a) The university may consolidate disciplinary procedures as 
to allegations of sexual misconduct, as defined in s. UWS 17.151, 
against more than one respondent, or by more than one com- 
plainant against one or more respondents, or by one party against 
the other party, where the allegations of sexual misconduct arise 
out of the same facts or circumstances. 

(b) In consultation with the complainant, the university may 
choose to address allegations of sexual misconduct with non−dis- 
ciplinary measures outside the procedures of this chapter. Non− 
disciplinary measures may include supportive measures and pro- 
tective measures for complainant, which may or may not involve 
the respondent. 

(2) TITLE IX MISCONDUCT. Either a complainant or the Title IX 
Coordinator may file the formal Title IX complaint as defined in 
s. UWS 17.02 (8m). Unless a formal Title IX complaint is dis- 
missed under par. (a) or (b), sexual misconduct under this section 
shall also be considered “Title IX misconduct” and require associ- 
ated process. Dismissals will be handled as follows: 

(a) The university shall dismiss a formal Title IX complaint 
that does not meet all of the following requirements: 

1. The alleged conduct is on the basis of sex and meets the def- 
initions of sexual harassment, as defined in s. UWS 17.151 (1) (a), 
or sexual assault, dating violence, domestic violence, or stalking, 
as defined in s. UWS 17.151 (2) to (5). 

2. The alleged conduct occurred within a university “educa- 
tion program or activity,” as defined in s. UWS 17.02 (7m). 

3. The alleged conduct occurred against the complainant 
while in the United States. 

4. The complainant is participating in or attempting to partici- 
pate in the university’s education program or activity at the time 
the complaint is filed. 

(b) The university may dismiss a formal Title IX complaint if 
any of the following conditions are met at any time during the dis- 
ciplinary procedure or hearing: 

1. The complainant notifies the Title IX Coordinator in writ- 
ing that the complainant would like to withdraw the formal Title 
IX complaint or any allegations therein. 

2. The respondent is no longer enrolled in the university. 
3. Specific circumstances prevent the university from gather- 

ing evidence sufficient to reach a determination as to the formal 
Title IX complaint or allegations therein. 

(c) Upon dismissal of a formal Title IX complaint, the univer- 
sity shall promptly send written notice of the dismissal and reason 
therefore simultaneously to the complainant and respondent. The 
complainant and respondent have the right to appeal the dismissal 
of a formal Title IX complaint under s. UWS 17.154 (1). 

(d) Dismissal of a formal Title IX complaint does not preclude 
other university action under this chapter. 

(3) NOTICE OF INVESTIGATION. When the investigating officer 
concludes that proceedings under this section are warranted, the 
investigating officer shall promptly distribute a written notice of 
investigation in person, by telephone or by electronic mail, to the 

 
complainant and respondent. The notice of investigation shall 
include all of the following: 

(a) The details known at the time of issuing notice, including: 
1. The identities of the complainant and respondent involved 

in the incident, if known. 
2. The conduct allegedly constituting sexual misconduct. 
3. The date and location of alleged incident, if known. 

(b) Notice to the complainant and respondent that they may 
have an advisor of their choice, who may be an attorney. 

(c) Notice to the complainant and respondent that they may 
inspect and review evidence collected during the investigation. 

(d) Notice that making a knowingly false statement or refusing 
to comply regarding a university matter may violate s. UWS 17.09 
(11) and could result in additional sanctions. 

(e) Notice that the respondent is presumed not responsible for 
the alleged sexual misconduct until a determination regarding 
responsibility is made at the conclusion of the disciplinary proce- 
dure. 

(f) Notice if the sexual misconduct disciplinary procedure also 
involves Title IX misconduct. 

(g) Information about the nonacademic misconduct process 
available under this chapter and about any available informal res- 
olution process. 

(h) If, during the course of an investigation, the university 
decides to investigate allegations that are not included in the 
notice of investigation, the university shall send an amended 
notice of investigation with additional allegations. 

(4) INVESTIGATION. During the investigation, the investigating 
officer shall do all of the following: 

(a) Provide an equal opportunity for the parties to present wit- 
nesses, including fact and expert witnesses, and other inculpatory 
and exculpatory evidence. 

(b) Not restrict the ability of either party to discuss the allega- 
tions under investigation or to gather and present relevant evi- 
dence. 

(c) Provide the parties with the same opportunities to have oth- 
ers present during any grievance proceeding, including the oppor- 
tunity to be accompanied to any related meeting or proceeding by 
the advisor of their choice, who may be, but is not required to be, 
an attorney, and not limit the choice or presence of advisor for 
either the complainant or respondent in any meeting or grievance 
proceeding; the university may, however, establish restrictions 
regarding the extent to which the advisor may participate in the 
proceedings, as long as the restrictions apply equally to both par- 
ties. 

(d) Provide, to a party whose participation is invited or 
expected, written notice of the date, time, location, participants, 
and purpose of all hearings, investigative interviews, or other 
meetings, with sufficient time for the party to prepare to partici- 
pate. 

(e) Not access, consider, disclose, or otherwise use a party’s 
records that are made or maintained by a physician, psychiatrist, 
psychologist, or other recognized professional or paraprofes- 
sional acting in the professional’s or paraprofessional’s capacity, 
or assisting in that capacity, and which are made and maintained 
in connection with the provision of treatment to the party, unless 
the university obtains that party’s voluntary, written consent to do 
so for a grievance process under this section. 

(5) REVIEW OF EVIDENCE. Prior to completion of the final 
investigative report, as described in sub. (6), the university shall 
provide the complainant and respondent and their advisors, if any: 

(a) The evidence gathered during the university’s investigation 
that is directly related to the allegations of sexual misconduct, in 
an electronic format or hard copy, regardless of whether obtained 
from a party or other source, so that each party can meaningfully 
respond to the evidence prior to conclusion of the investigation. 
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This shall include information upon which the university does not 
intend to rely in reaching a determination regarding responsibility 
as well as any inculpatory or exculpatory evidence. 

(b) At least 10 days to submit a written response to the evi- 
dence, which the investigator shall consider prior to completion 
of the final investigative report. 

(6) FINAL INVESTIGATIVE REPORT. The investigator shall create 
an investigative report that fairly summarizes relevant evidence. 
The final investigative report may contain recommended determi- 
nations as to whether sexual misconduct occurred and specifica- 
tion of any sanction recommended. The final investigative report 
shall be delivered simultaneously to the respondent and com- 
plainant and their advisors, if any, for their review and response 
at least 10 days prior to a hearing. Upon distribution of the final 
investigative report to the complainant and respondent, the fol- 
lowing conditions shall apply: 

(a) The complainant and respondent have the right to a hearing 
under s. UWS 17.153 for a formal determination as to whether 
sexual misconduct occurred, potential disciplinary sanctions, or 
both. 

(b) The university shall proceed under s. UWS 17.153 to 
schedule a hearing on the matter. A hearing shall be conducted 
unless the complainant and respondent waive, in writing, the right 
to such a hearing or otherwise voluntarily choose to proceed with 
a settlement agreement or informal resolution under s. UWS 
17.156. 

History: CR 20−062: cr. Register May 2021 No. 785, eff. 6−1−21; correction in 
(2) (intro.) made under s. 35.17, Stats., and correction in (1) (intro.), (2) (c), (6) (a), 
(b) made under s. 13.92, (4) (b) 7., Stats., Register May 2021 No. 785; correction in 
(2) (a) 1. made under s. 35.17, Stats., Register July 2021 No. 787. 

 
UWS 17.153 Sexual misconduct hearing. (1) The 

university shall have the right to decide whether a hearing exam- 
iner or hearing committee shall hear the matter. 

(2) The university shall take the necessary steps to convene 
the hearing and shall schedule it within 15 days of the distribution 
of the final investigative report. The hearing shall be conducted 
within 45 days of the distribution of the final investigative report, 
unless a different time period is mutually agreed upon by the com- 
plainant, respondent and university or is ordered or permitted by 
the hearing examiner or committee. 

(3) No less than 10 days in advance of the hearing, the hearing 
examiner or committee shall obtain from the investigating officer, 
in writing, the final investigative report and any additional avail- 
able information of the type described in s. UWS 17.152 (4). 

(4) The hearing shall be conducted in accordance with all of 
the following guidance and requirements: 

(a) The hearing process shall further the educational purposes 
and reflect the university context of nonacademic misconduct 
proceedings. The process need not conform to state or federal 
rules of criminal or civil procedure, except as expressly provided 
in this chapter. 

(b) Both the complainant and respondent shall have the right 
to question adverse witnesses, the right to present information and 
witnesses, the right to be heard on their own behalf, and the right 
to be accompanied by an advisor of their choice. The advisor may 
be a lawyer. In accordance with the educational purposes of the 
hearing, the complainant and respondent are expected to respond 
on their own behalf to questions asked of them during the hearing. 

(c) The hearing examiner or committee: 
1. Shall admit information that has reasonable value in prov- 

ing the facts, but may exclude immaterial, irrelevant, or unduly 
repetitious testimony. 

2. May not permit questions and evidence about the com- 
plainant’s sexual predisposition or prior sexual behavior unless: 

a. Such questions and evidence about the complainant’s prior 
sexual behavior are offered to prove that someone other than the 
respondent committed the conduct alleged by the complainant, or 

b. The questions and evidence concern specific incidents of 
the complainant’s prior sexual behavior with respect to the 
respondent and are offered to prove consent. 

3. Shall observe recognized legal privileges including those 
described in s. UWS 17.152 (4) (e). 

4. May take reasonable steps to maintain order and adopt pro- 
cedures for the questioning of parties or witnesses appropriate to 
the circumstances of the testimony, provided the advisors for the 
complainant and respondent are allowed to effectively cross−ex- 
amine any party or witness. 

(5) The party’s advisors shall conduct cross examination 
directly, orally, and in real time by the party’s advisor. A party may 
not personally conduct cross examination. The following condi- 
tions shall apply: 

(a) If a party does not have an advisor at the hearing to conduct 
cross−examination, the university shall provide someone, without 
fee or charge, who may or may not be an attorney, to conduct 
cross−examination. 

(b) Before a party or witness answers a cross−examination or 
other question, the hearing examiner or committee shall first 
determine whether a question is relevant or not and explain any 
decision to exclude those questions as not relevant. 

(c) The hearing examiner or committee may not draw an infer- 
ence regarding responsibility based solely on a party’s or a wit- 
ness’s absence from the hearing or refusal to answer cross−exami- 
nation questions. 

(d) At hearings involving Title IX misconduct, if a party or a 
witness does not submit to cross−examination at the hearing, then 
the hearing examiner or committee may not rely on any statement 
of that party or witness made prior to or during the hearing in 
reaching a determination regarding responsibility. 

(6) If a party fails to appear at a scheduled hearing and to pro- 
ceed, the hearing examiner or committee may issue a decision 
based upon the information provided except as described in sub. 
(5) (d). 

(7) The hearing examiner or committee shall make a record of 
the hearing. The record shall include a verbatim record of the tes- 
timony, which may be a sound recording, and a file of all evidence 
presented at the hearing. The respondent and the complainant 
may access the record, except as may be precluded by applicable 
state or federal law. 

(8) The hearing examiner or committee shall prepare written 
findings of fact and a written statement of its decision based upon 
the record of the hearing, using the preponderance of the evidence 
standard. The written report shall include all of the following: 

(a) Identification of the allegations potentially constituting 
sexual misconduct. 

(b) A description of the procedural steps taken from the receipt 
of the initial complaint through the determination, including any 
notifications to the complainant and respondent, interviews with 
the complainant and respondent and witnesses, site visits, meth- 
ods used to gather other evidence, and hearings held. 

(c) Findings of fact supporting the determination. 
(d) Conclusions regarding the application of this chapter to the 

facts. 
(e) A statement of, and rationale for, the result as to each alle- 

gation, including a determination regarding responsibility under 
this subchapter, including any Title IX misconduct, any dis- 
ciplinary sanctions the university imposes on the respondent, and 
whether remedies designed to restore or preserve equal access to 
the university’s education program or activity shall be provided by 
the university to the complainant. 

(f) One or more of the disciplinary sanctions listed in s. UWS 
17.085 (1), if imposed by the hearing examiner or committee. 

(g) Procedures and permissible bases for the complainant and 
respondent to appeal. 
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(9) The decision of the hearing examiner or committee shall 
be prepared within 14 days of the hearing, and delivered simulta- 
neously to the respondent and the complainant, excluding infor- 
mation that may be precluded by state or federal law. If an appeal 
is filed, the decision regarding responsibility becomes final on the 
date the university provides the complainant and respondent with 
the written determination of the result of the appeal. If no appeal 
is filed, the decision regarding responsibility becomes final once 
the last date to appeal passes. 

(10) Disciplinary hearings are subject to s. 19.85, Stats., Wis- 
consin Open Meetings of Governmental Bodies, and may be 
closed if the respondent or complainant requests a closed hearing 
or if the hearing examiner or committee determines it is necessary 
to hold a closed hearing. Deliberations of the committee shall be 
held in closed session, in accordance with s. 19.85, Stats. As such, 
proper notice and other applicable rules shall be followed. 

History: CR 20−062: cr. Register May 2021 No. 785, eff. 6−1−21; correction in 
(4) (a) made under s. 35.17, Stats., Register May 2021 No. 785. 

 
UWS 17.154 Appeal to the chancellor for sexual 

misconduct. (1) The respondent or complainant may appeal 
in writing to the chief administrative officer within 14 days of the 
date of the written decision for a review, based on the record, of 
the following: 

(a) A dismissal of a formal Title IX complaint. 
(b) The written decision of the hearing examiner or committee. 
(2) The chief administrative officer has 30 days from receipt 

of an appeal to respond in writing simultaneously to both the com- 
plainant and respondent and shall sustain the decision unless the 
chief administrative officer finds any of the following: 

(a) The information in the record does not support the findings 
or decision. 

(b) A procedural irregularity affected the outcome of the mat- 
ter. 

(c) The decision was based on factors proscribed by state or 
federal law. 

(d) New evidence that was not reasonably available at the time 
the determination regarding responsibility or dismissal was made 
that could affect the outcome of the matter. 

(e) The Title IX Coordinator, investigator, hearing examiner, 
or a member of the hearing committee had a conflict of interest 
or bias for or against complainants or respondents generally or the 
individual complainant or respondent that affected the outcome of 
the matter. 

(3) If the chief administrative officer makes a finding 
under sub. (2), the chief administrative officer may return the 
matter for consideration, or may invoke an appropriate remedy of 
their own. The chief administrative officer’s written decision 
describing the result of the appeal and the rationale for the result 
shall be communicated simultaneously to the respondent and 
complainant. 

(4) When an appeal is filed, the chief administrative officer 
shall notify the other party in writing and give both the com- 
plainant and respondent a reasonable, equal opportunity to submit 
a written statement supporting or challenging the outcome. 

History: CR 20−062: cr. Register May 2021 No. 785, eff. 6−1−21. 
 

UWS 17.155 Discretionary appeal to the Board of 
Regents for sexual misconduct. University decisions under 
ss. UWS 17.152 to 17.154 shall be final, except that the board of 
regents may, at its discretion, grant a review upon the record, upon 
written request submitted by any party within 14 days of the final 
university decision. If the board of regents grants a review upon 
the record, it shall: 

(1) Notify the other party in writing and give both the com- 
plainant and respondent a reasonable, equal opportunity to submit 
a written statement supporting or challenging the outcome. 

(2) Issue a written decision describing the result of the appeal 
and the rationale for the result and provide the written decision 
simultaneously to both the complainant and respondent. 

History: CR 20−062: cr. Register May 2021 No. 785, eff. 6−1−21; correction in 
(intro.) made under s. 13.92 (4) (b) 7., Stats., Register May 2021 No. 785. 

 
UWS 17.156  Settlement for sexual misconduct. 

(1) The procedures set forth in this chapter allow the university, 
the respondent, and the complainant to voluntarily enter into a set- 
tlement agreement or informal resolution regarding the alleged 
misconduct, any time after the notice of investigation has been 
distributed to the complainant and respondent and prior to any 
final determination regarding responsibility. Any such agreement 
and its terms shall be in writing and signed by the complainant, 
respondent, and the Title IX Coordinator or designee except in any 
of the following circumstances: 

(a) There is no identified complainant. 
(b) The complainant has chosen not to participate in proceed- 

ings pursuant to this subchapter. 
(c) Title IX misconduct is involved, and the complainant has 

withdrawn the formal Title IX complaint. 
(2) In the circumstances described in sub. (1), the agreement 

and its terms may be signed by only the respondent and the Title 
IX Coordinator or designee. The case is concluded when a copy 
of the signed agreement is delivered to the complainant, if any, and 
respondent. At any time prior to agreeing to a resolution, either 
party has the right to withdraw from the settlement process and 
resume the process under ss. UWS 17.152 to 17.155. 

History: CR 20−062: cr. Register May 2021 No. 785, eff. 6−1−21. 
 

Subchapter IV — Effect of Discipline, Petitions for 
Restoration, and Emergency Suspension 

UWS 17.16 Effect of discipline within the institu- 
tion. A respondent who, at the time of commencement, is subject 
to a continuing disciplinary sanction under s. UWS 17.085 (1) or 
unresolved disciplinary charges as a result of a report under s. 
UWS 17.11 or 17.152, shall not be awarded a degree during the 
pendency of the sanction or disciplinary proceeding. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 15−060: 
am. Register June 2016 No. 726, eff. 7−1−16; CR 20−062: am. Register May 2021 

No. 785, eff. 6−1−21. 
 

UWS 17.17 Effect of suspension or expulsion 
within the university system. (1) Suspension or expulsion 
shall be systemwide in effect and shall be noted on an individual’s 
transcript, with suspension noted only for the duration of the sus- 
pension period. 

(2) An individual who is suspended from one institution in the 
University of Wisconsin System may not enroll in another institu- 
tion in the system until the suspension has expired by its own 
terms, except as provided in s. UWS 17.18. 

(3) An individual who is expelled from one institution in the 
University of Wisconsin System may not enroll in another institu- 
tion in the system, except as provided in s. UWS 17.18. 

(4) An individual who is in a state of suspension or expulsion 
from the university under this chapter, or who leaves or withdraws 
from the university while under nonacademic misconduct charges 
under this chapter, may not be present on any campus without the 
written consent of the chief administrative officer of that campus. 

(5) Upon completion of a suspension period, an individual 
who is academically eligible may re−enroll in the institution 
which suspended the individual, provided all conditions from pre- 
vious disciplinary sanctions have been met. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 15−060: 
am. (2), (3), (4), (5) Register June 2016 No. 726, eff. 7−1−16; CR 20−062: am. (5) 

Register May 2021 No. 785, eff. 6−1−21. 
 

UWS 17.18 Petition for restoration of rights after 
suspension or expulsion. A respondent who has been sus- 
pended may petition to have their student status, rights, and privi- 
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leges restored before the suspension has expired by its own terms 
under s. UWS 17.17 (2). A respondent who has been expelled 
may petition for the right to apply for readmission. The petition 
shall be in writing and directed to the chief administrative officer 
of the institution from which the respondent was suspended or 
expelled or from a different University of Wisconsin institution to 
which the respondent seeks admission. The chief administrative 
officer shall make the readmission decision. In cases of sexual 
misconduct, the readmission decision shall be made in consulta- 
tion with the Title IX Coordinator and reasonable attempts shall 
be made to notify the complainant of any change to the disci- 
plinary outcome. If enrolled as a student at the time of the petition, 
the complainant shall be provided opportunity to respond to the 
petition prior to the readmission decision. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 15−060: 
am. Register June 2016 No. 726, eff. 7−1−16; CR 20−062: am. Register May 2021 
No. 785, eff. 6−1−21; correction made under s. 35.17, Stats., Register September 
2021 No. 789. 

 
UWS 17.19 Emergency suspension. (1) The chief 

administrative officer may impose an emergency suspension on 
a respondent, pending final institutional action on a report of non- 
academic misconduct, in accordance with the procedures of this 
section. 

(2) The chief administrative officer of each institution may 
impose an emergency suspension on a respondent when all of the 
following conditions are met: 

(a) The investigating officer has made a reasonable attempt to 
offer the respondent the opportunity for discussion, either in per- 
son or by telephone. 

(b) The investigating officer recommends a sanction of sus- 
pension or expulsion. 

(c) The chief administrative officer concludes, based on the 
available information, that the misconduct occurred and that the 
respondent’s continued presence on campus meets one or more of 
the following conditions: 

1. Would constitute a potential for serious harm to the respon- 
dent. 

2. Would constitute a potential for serious harm to others. 
3. Would pose a threat of serious disruption of university−run 

or university−authorized activities. 
4. Would constitute a potential for serious damage to univer- 

sity facilities or property. 
(d) In cases of sexual misconduct as defined in s. UWS 17.151, 

the chief administrative officer makes reasonable attempts to con- 
sult with the complainant and offer protective measures. 

(3) If the chief administrative officer determines that an emer- 
gency suspension is warranted under sub. (2), the chief adminis- 
trative officer shall promptly have written notification of the 
emergency suspension delivered to the respondent. In cases of 
sexual misconduct, as defined in s. UWS 17.151, the written noti- 
fication of the emergency suspension shall be delivered simulta- 
neously to the complainant and the respondent. The chief admin- 
istrative officer’s decision to impose an emergency suspension 
shall be effective immediately when delivered to the respondent 
and is final. 

(4) Where an emergency suspension is imposed, the hearing 
on the underlying allegations of misconduct shall be held, either 
on or outside of university lands, within 21 days of the imposition 
of the emergency suspension, unless the respondent agrees to a 
later date. 

(5) An emergency suspension imposed in accordance with 
this section shall be in effect until the decision in the hearing on 
the underlying charges pursuant to s. UWS 17.12 or 17.153 is ren- 
dered or the chief administrative officer rescinds the emergency 
suspension. In no case shall an emergency suspension remain in 
effect for longer than 30 days, unless the respondent agrees to a 
longer period. 

(6) If the chief administrative officer determines that none of 
the conditions specified in sub. (2) (c) are present, but that miscon- 
duct may have occurred, the case shall proceed in accordance with 
s. UWS 17.12 or 17.153, as applicable. 

History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 15−060: 
am. (1), (2) (intro.), (a), (c) (intro.), 1., (3), (4), (5) Register June 2016 No. 726, eff. 
7−1−16; CR 20−062: cr. (2) (d), am. (3), (5), (6) Register May 2021 No. 785, eff. 
6−1−21; correction in (6) made under s. 35.17, Stats., Register May 2021 No. 785. 
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Chapter UWS 18 

CONDUCT ON UNIVERSITY LANDS 
 

UWS 18.01 Jurisdiction. 
UWS 18.02 Definitions. 
UWS 18.03 Law enforcement. 
UWS 18.04 Traffic rules. 
UWS 18.05 Parking rules. 
UWS 18.06 Protection of resources. 
UWS 18.07 Use of campus facilities. 
UWS 18.08 Personal conduct prohibitions. 

UWS 18.09 Alcohol and drug prohibitions. 
UWS 18.10 Offenses against public safety. 
UWS 18.11 Offenses against public peace and order. 
UWS 18.12 Property offenses. 
UWS 18.13 Penalties. 
UWS 18.14 Institutional regulations. 
UWS 18.15 Additional statutory penalty provisions regulating conduct on uni- 

versity lands. 
 

 

 
UWS 18.01 Jurisdiction. These rules shall regulate con- 

duct on all lands subject to the control of the Board of Regents of 
the University of Wisconsin System. 

History: Cr. Register, March, 1976, No. 243, eff. 4−1−76; 2015 Wis. Act 330 s. 
20: am. Register April 2016 No. 724, eff. 5−1−16. 

 
UWS 18.02  Definitions. For purposes of this chapter: 
(1) “Board of regents” or “board” means the Board of Regents 

of the University of Wisconsin System. 
(2) “Building” means any structure, including stadia, on uni- 

versity lands. 
(3) The “chief administrative officer” means the chancellor of 

an institution or dean of a campus or their designees. 
(4) “Discharge pollutants into storm sewers” means placing 

pollutants or water containing pollutants into any storm sewer on 
or serving university lands. 

(5) “Discharge pollutants to storm water” means placing pol- 
lutants onto university lands so that they are carried by storm 
water to waters of the state. 

(6) “Pollutants” has the meaning described in s. 283.01 (13), 
Stats. 

(7) “University lands” means all real property owned by, 
leased by, or otherwise subject to the control of the Board of 
Regents. 

History: Cr. Register, March, 1976, No. 243, eff. 4−1−76; cr. (5) to (7), Register, 
September, 1996, No. 489, eff. 10−1−96; correction in (7) made under s. 13.93 (2m) 
(b) 7., Stats., Register, April, 2001, No. 544; CR 08−099: renum. (1) to (7) to be (3), 

(7) , (1), (2), (4), (5) and (6) and am. (7) Register August 2009 No. 644, eff. 9−1−09; 
2015 Wis. Act 330 s. 20: am. (1), (7)Register April 2016 No. 724, eff. 5−1−16. 

 
UWS 18.03 Law enforcement. (1) The board may des- 

ignate peace officers who are authorized to enforce these rules and 
regulations and to police all lands under the control of the board. 
These officers shall have all the powers provided in s. 36.11 (2), 
Stats., except where such powers are specifically limited or modi- 
fied by the board. These officers may accept concurrent appoint- 
ments as deputy sheriffs. 

(2) Uniformed peace officers shall be identified by an appro- 
priate shield or badge bearing the word “Police” and a number or 
name plate, which shall be conspicuously worn when enforcing 
this chapter. Peace officers assigned to non−uniformed duties 
shall identify themselves with an appropriate badge or police 
identification card when enforcing this chapter. 

(3) Parking attendants are authorized to enforce the parking 
regulations in s. UWS 18.05. 

History: Cr. Register, March, 1976, No. 243, eff. 4−1−76; am. (2), Register, 
November, 1991, No. 431, eff. 12−1−91; correction in (1) made under s. 13.93 (2m) 

(b) 7., Stats., Register, November, 1991, No. 431. 
 

UWS 18.04 Traffic rules. (1) No person may operate any 
motor vehicle (self−propelled vehicle) on any roadway under the 
control of the board without a valid and current operator’s license 
issued under ch. 343, Stats., except a person exempt under the pro- 
visions of s. 343.05, Stats. 

(2) No person may operate any motor vehicle on any roadway 
under the control of the regents unless the same has been properly 
registered as provided by ch. 341, Stats., unless exempt under the 
provisions of s. 341.05, Stats. 

(3) All provisions of ch. 346, Stats., entitled “Rules of the 
Road,” which are applicable to highways as defined in s. 340.01 
(22), Stats., and which are not in conflict with any specific provi- 
sions of these regulations, are hereby adopted for the regulation 
of all vehicular traffic, including bicycles, on all roadways, 
including those off−street areas designated as parking facilities, 
under the control of the board and are intended to apply with the 
same force and effect. All traffic shall obey the posted signs 
approved by the chief administrative officer regulating such traf- 
fic. 

(4) All provisions of ch. 347, Stats., entitled “Equipment of 
Vehicles” which are applicable to highways as defined in s. 340.01 
(22), Stats., are hereby adopted for the regulation of all vehicular 
traffic on the roadways under the control of the board and are 
intended to apply with the same force and effect, except those pro- 
visions of ch. 347, Stats., which conflict with specific provisions 
of these regulations. 

(5) The chief administrative officer may require the registra- 
tion of all student, faculty, or staff motor vehicles or bicycles on 
university lands under said officer’s jurisdiction and may limit or 
prohibit their use in designated areas during designated hours. 
Any person who violates institutional regulations promulgated 
under this subsection may be fined up to $25. 

History: Cr. Register, March, 1976, No. 243, eff. 4−1−76; corrections made under 
s. 13.93 (2m) (b) 7., Stats., Register, November, 1991, No. 431; CR 08−099: am. (5) 

Register August 2009 No. 644, eff. 9−1−09. 
 

UWS 18.05 Parking rules. (1) Parking is prohibited at 
all times on roads, drives and fire lanes traversing university 
lands, except that the chief administrative officer is authorized to 
establish parking areas, parking limits, and methods of parking on 
the lands under said officer’s jurisdiction, and may designate 
parking areas for specific groups at specific times, providing such 
areas are properly posted as parking areas. Parking in university 
parking facilities may be restricted or prohibited as required for 
reasons of maintenance and snow removal. 

(2) Except as provided in sub. (3), parking in university park- 
ing areas shall be prohibited during posted times to persons other 
than those specifically assigned to those areas. Motor vehicles so 
assigned to any parking areas shall be identified by a valid parking 
permit affixed to the vehicle in a manner prescribed by the chief 
administrative officer. 

(3) (a) In order to provide parking in university parking facili- 
ties for patrons of public university events, motor vehicles may be 
permitted to park in facilities designated for this purpose by the 
chief administrative officer. Public events parking shall be for a 
limited time only, not exceeding 12 hours continuously, and 

 

Published under s. 35.93, Stats. Updated on the first day of each month. Entire code is always current. The Register date on each page 
s the date the chapter was last published. Register April 2016 No. 724 

https://docs.legis.wisconsin.gov/document/statutes/35.93
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.01
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.02
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.03
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.04
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.05
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.06
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.07
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.08
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.09
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.10
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.11
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.12
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.13
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.14
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.15
https://docs.legis.wisconsin.gov/document/register/243/B/toc
https://docs.legis.wisconsin.gov/document/acts/2015/330
https://docs.legis.wisconsin.gov/document/acts/2015/330%2C%20s.%2020
https://docs.legis.wisconsin.gov/document/register/724/B/toc
https://docs.legis.wisconsin.gov/document/statutes/283.01(13)
https://docs.legis.wisconsin.gov/document/register/243/B/toc
https://docs.legis.wisconsin.gov/document/register/489/B/toc
https://docs.legis.wisconsin.gov/document/register/489/B/toc
https://docs.legis.wisconsin.gov/document/register/544/B/toc
https://docs.legis.wisconsin.gov/document/cr/2008/99
https://docs.legis.wisconsin.gov/document/register/644/B/toc
https://docs.legis.wisconsin.gov/document/acts/2015/330
https://docs.legis.wisconsin.gov/document/acts/2015/330%2C%20s.%2020
https://docs.legis.wisconsin.gov/document/register/724/B/toc
https://docs.legis.wisconsin.gov/document/statutes/36.11(2)
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.05
https://docs.legis.wisconsin.gov/document/register/243/B/toc
https://docs.legis.wisconsin.gov/document/register/431/B/toc
https://docs.legis.wisconsin.gov/document/register/431/B/toc
https://docs.legis.wisconsin.gov/document/register/431/B/toc
https://docs.legis.wisconsin.gov/document/statutes/ch.%20343
https://docs.legis.wisconsin.gov/document/statutes/343.05
https://docs.legis.wisconsin.gov/document/statutes/ch.%20341
https://docs.legis.wisconsin.gov/document/statutes/341.05
https://docs.legis.wisconsin.gov/document/statutes/ch.%20346
https://docs.legis.wisconsin.gov/document/statutes/340.01(22)
https://docs.legis.wisconsin.gov/document/statutes/340.01(22)
https://docs.legis.wisconsin.gov/document/statutes/ch.%20347
https://docs.legis.wisconsin.gov/document/statutes/340.01(22)
https://docs.legis.wisconsin.gov/document/statutes/340.01(22)
https://docs.legis.wisconsin.gov/document/statutes/ch.%20347
https://docs.legis.wisconsin.gov/document/register/243/B/toc
https://docs.legis.wisconsin.gov/document/register/431/B/toc
https://docs.legis.wisconsin.gov/document/cr/2008/99
https://docs.legis.wisconsin.gov/document/register/644/B/toc
https://docs.legis.wisconsin.gov/document/administrativecode/UWS%2018.05(3)
https://docs.legis.wisconsin.gov/document/statutes/35.93


Published under s. 35.93, Wis. Stats., by the Legislative Reference Bureau. 
 

 

UWS 18.05 WISCONSIN ADMINISTRATIVE CODE 50 
 
 
 

appropriate fees may be established. Otherwise valid permits are 
voidable during this period. 

(b) The chief administrative officer may establish visitor park- 
ing lots and set appropriate fees for parking in those lots. 

(c) Unrestricted and unassigned parking areas for students, 
faculty, staff and visitors may be established by the chief adminis- 
trative officer. 

(4) (a) Parking shall be prohibited at all times in areas which 
must be kept clear for the passage of fire apparatus. These areas 
shall be designated by standard signs reading “Fire Zone, No 
Parking at Any Time, Day or Night” or “Fire Lane, No Parking at 
Any Time, Day or Night.” 

(b) Parking is prohibited at all times in areas which must be 
kept clear for vehicles to load and unload. These areas shall be 
designated by appropriate signs. 

(5) Motor vehicles parked in a restricted parking area without 
a valid permit or motor vehicles parked in a fire zone, fire lane, 
loading zone, or no parking zone, and unlicensed or partially dis- 
mantled motor vehicles may, at the owner’s expense, be towed 
from the restricted parking areas and stored. Towed vehicles, if 
not claimed after notice to the owner, shall be considered aban- 
doned and shall be disposed of as provided in s. 20.909 (1), Stats. 

(6) Any person who violates any of the provisions of this sec- 
tion may be fined up to $200. Each institution shall establish a 
schedule of fines, which may include penalties for late payment. 

History: Cr. Register, March, 1976, No. 243, eff. 4−1−76; am. (6), Register, 
November, 1991, No. 431, eff. 12−1−91; correction in (5) made under s. 13.93 (2m) 

(b) 7., Stats., Register, November, 1991, No. 431. 
 

UWS 18.06 Protection of resources. (1) PROHIBITED 
ACTS; LAND. No person may remove any shrubs, vegetation, wood, 
timber, rocks, stone, earth, signs, fences, or other materials from 
university lands, unless authorized by the chief administrative 
officer. 

(2) PROHIBITED ACTS; WILDLIFE. No person may remove, 
destroy, or molest any bird, animal or fish life within the bound- 
aries of university lands except as authorized by the chief adminis- 
trative officer or except when this provision conflicts with a spe- 
cial order of the department of natural resources. 

(3) PROHIBITED DUMPING; PROHIBITED DISCHARGES TO STORM 
WATER. (a) No person may dump or deposit any garbage, waste, 
hazardous material, rubbish, brush, earth or other debris or fill into 
any university dumpster or garbage receptacle or on any univer- 
sity lands unless authorized by the chief administrative officer. 

(b) No person may discharge pollutants to storm water or 
storm sewers on or serving university lands, except where autho- 
rized by the chief administrative officer and in conformance with 
state law. 

Note: Nothing in these rules precludes campus law enforcement officers from pur- 
suing informal educational resolutions in lieu of prosecuting a citation in appropriate 
circumstances. 

History: Cr. Register, March, 1976, No. 243, eff. 4−1−76; am. (13), cr. (16m), 
Register, December, 1986, No. 372, eff. 1−1−87; reprinted to restore dropped copy 
in (13), Register, February, 1987, No. 374; am. (5), (10), (22) (b) and (d), (27) and 
(28), cr. (10) (b) and (d), (12) (d) and (29) to (41), Register, November, 1991, No. 431, 
eff. 12−1−91; correction in (7) (c) made under s. 13.93 (2m) (b) 7., Stats., Register, 
November, 1991, No. 431; am. (1), Register, September, 1996, No. 489, eff. 
10−1−96; corrections in (36) made under s. 13.93 (2m) (b) 7., Stats., Register, Sep- 
tember, 1996, No. 489; am. (14), (38) and (41), r. and recr. (11), (34) and (35) and cr. 
(33) (d) to (f) and (42) to (50), Register, August, 1998, No. 512, eff. 9−1−98; correc- 
tion in (36) made under s. 13.93 (2m) (b) 7., Stats., Register, April, 2001, No. 544; 
CR 08−099: am. (title), renum. (1) to (3) to be (3), (1) and (2) and am., renum. (4) to 
(11) and (13) to (50) to be UWS 18.07, 18.08, 18.09, 18.10, 18.11 and 18.12, r. (12) 
Register August 2009 No. 644, eff. 9−1−09. 

 
UWS 18.07 Use of campus facilities. (1) ACCESS TO 

ROOFS, SERVICE TUNNELS, AND MAINTENANCE FACILITIES PROHIB- 
ITED. No person may climb into, out of, or onto any university 
building, service tunnels or maintenance facilities, or walk or 
climb upon any university building or roof, except when emer- 
gency access to a fire escape is necessary, for required mainte- 
nance, or when authorized by the chief administrative officer. 

 
 
 

(2) CLOSING HOURS. (a) Except as specifically provided in this 
code, the chief administrative officer may establish closing hours 
and closed periods for university lands, buildings, or portions 
thereof. These closing hours and closed periods shall be posted 
in at least one conspicuous place adjacent to or at the periphery of 
the area to be closed or, in the case of buildings, on the building. 

(b) No person, unless authorized to be present during closed 
periods, may enter or remain within the designated university 
lands, buildings, or portions thereof during a closed period estab- 
lished under this section. 

(c) For the purpose of par. (b), “person authorized to be pres- 
ent”means a person authorized to be present by an order issued 
pursuant to par. (a) or s. 36.35 (2), Stats. 

(d) No person, except those authorized to be present after the 
posted closing hour, may enter or remain in any university arbore- 
tum or picnic area unless traversing those areas or on park roads 
at the times the roads are open to the public. 

(3) LIMITED ENTRANCE. The chief administrative officer may, 
by posting appropriate signs, limit or prohibit entrance to univer- 
sity lands, or portions thereof, in order to maintain or preserve an 
instruction or research area. 

(4) PICNICKING AND CAMPING. No person may picnic or camp 
on university lands, except in those areas specifically designated 
as picnic or camping grounds, or as authorized by the chief admin- 
istrative officer. No person may violate any rules and regulations 
for picnicking or camping established and posted by the chief 
administrative officer. For purposes of this subsection, camping 
shall include the pitching of tents or the overnight use of sleeping 
bags, blankets, makeshift shelters, motor homes, campers or camp 
trailers. 

(5) PROHIBITIONS ON BLOCKING ENTRANCES.  No person may 
intentionally physically block or restrict entrance to or exit from 
any university building or portion thereof with intent to deny to 
others their right of ingress to, egress from, or use of the building. 

(6) RESTRICTED USE OF STUDENT CENTERS OR UNIONS. No per- 
son, except members of the student center or union, university fac- 
ulty and staff, invited guests, and university−sponsored confer- 
ence groups, may use student center or union buildings and 
grounds except on occasions when, and in those areas where, the 
buildings or grounds are open to the general public. 

(7) STRUCTURES. No person may place or erect any facility or 
structure upon university lands unless authorized by the chief 
administrative officer. 

History: CR 08−099: (1) to (7) renum. from UWS 18.06 (9), (7), (6), (14), (24), 
(20), (15) and am. (1), (2), (3), (6), cr. (title) Register August 2009 No. 644, eff. 
9−1−09; correction to (title) made under s. 13.92 (4) (b) 2., Stats., Register August 
2009 No. 644. 

 
UWS 18.08 Personal conduct prohibitions. (1) ANI- 

MALS. (a) The presence of dogs, cats, and other pets is prohibited 
in all university buildings and in arboretums at all times except as 
authorized by the chief administrative officer. The chief adminis- 
trative officer may also prohibit the presence of dogs, cats, and 
other pets on other designated university lands. 

(b) The presence of dogs, cats and other pets is prohibited on 
all university lands not described in par. (a) unless the animal is 
on a leash which is physically controlled by the individual respon- 
sible for the animal, except as authorized by the chief administra- 
tive officer. 

(c) The chief administrative officer may not grant the excep- 
tions allowed under par. (a) and (b) in any outdoor area where food 
is being served or where animals are otherwise prohibited by sign- 
age. 

(d) Any pet waste deposited on university lands shall be 
removed and properly disposed of by the individual responsible 
for the animal. 

(e) Any individual found in violation of this subsection may 
have the animal for which they are responsible impounded and be 
subject to the penalty provisions in s. UWS 18.13. 
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(f) This section does not apply to police and service animals 
when those animals are working. 

(2) ATHLETIC EVENTS. (a) No person may enter onto the play- 
ing surface of an officially sanctioned athletic event while the 
event is in progress without prior authorization from the chief 
administrative officer. An event is in progress from the time when 
teams, officials, trainers, support staff, or bands first reach the 
playing surface until the time when they have left. 

(b) As used in this subsection, “playing surface” means that 
area on which the event is contested, together with the contiguous 
area used by teams, officials, trainers, and support staff. 

(3) BICYCLES. No person may park or store a bicycle in build- 
ings, on sidewalks or driveways, or in motor vehicle parking spa- 
ces, except in areas designated for that purpose or in bicycle racks, 
or as authorized by university housing policies. Bicycles shall be 
parked so as not to obstruct free passage of vehicles and pedestri- 
ans. Bicycle riding is prohibited on university lands when and 
where the intent is to perform tricks or stunts and those tricks or 
stunts may result in injury to any person or cause damage to prop- 
erty. 

(4) DEPOSIT OF HUMAN WASTE PRODUCTS.  No person may 
deposit human waste products upon, nor urinate or defecate upon, 
any university lands or facilities other than into a toilet or other 
device designed and intended to be used to ultimately deposit such 
human waste products into a septic or sanitary sewer system. 

(5) IMPROPER USE OF UNIVERSITY IDENTIFICATION CARDS. (a) 
No person may falsify, alter or duplicate, or request the unautho- 
rized falsification, alteration or duplication, of a university identi- 
fication card. 

(b) No person may knowingly present a false, altered or dupli- 
cate university identification card with the intent that such card be 
relied upon by university employees, university agents, or state or 
local officials in connection with obtaining services, privileges or 
goods. 

(c) No person may knowingly use or permit another person to 
use a university identification card for the purpose of making a 
false statement with respect to the identity of the user, and with the 
intent that such statement be relied upon by university employees 
or agents in connection with obtaining university services, privi- 
leges or goods. 

(d) University officials may confiscate false, altered or dupli- 
cate university identification cards, or university identification 
cards used in violation of par. (c). 

(6) PHYSICAL SECURITY COMPLIANCE.  (a)  No person may 
ignore, bypass, circumvent, damage, interfere with, or attempt to 
deceive by fraudulent means, any university authorized security 
measure or monitoring device, whether temporary or permanent, 
that is intended to prevent or limit access to, or enhance the secu- 
rity of, university lands, events, facilities or portions thereof. 

(b) No person may duplicate, falsify or fraudulently obtain a 
university key or access control device, or make any unauthorized 
attempt to accomplish the same. 

(c) No person who is authorized to possess a university key or 
access control device may transfer a university key or access con- 
trol device to an unauthorized person, nor may any unauthorized 
person be in possession of a university key or access control 
device. 

(d) Any university key or access control device in the posses- 
sion of an unauthorized person may be confiscated by any autho- 
rized university official. 

(7) LOITERING. (a) No minor person may loiter, idle, wander 
or play, either on foot or in or on any vehicle of any nature, on uni- 
versity lands between the hours of 11:00 p.m. and 5:00 a.m. on 
Sunday through Thursday, and the hours of midnight through 5:00 
a.m. on Friday and Saturday, unless accompanied by a parent, 
guardian, or other adult person having care and custody of the 
minor. 

(b) This subsection shall not apply to minors returning home 
from functions authorized by any school or religious organization 
and carrying proof of identification on their persons, or to cur- 
rently enrolled university students. 

(8) MISUSE OF PARKING SERVICES. (a) No person may falsify, 
alter or duplicate or request the unauthorized falsification, alter- 
ation or duplication of any type of university parking permit. 

(b) No person may knowingly display on a vehicle, or know- 
ingly allow another person to display on a vehicle, a falsified, 
altered, duplicated, stolen, lost or found parking permit. 

(c) No person may knowingly provide false information to any 
university employee or agent with the intent to obtain a valid uni- 
versity parking permit. 

(9) POSTINGS AND SIGNAGE. (a) No person may erect, post or 
attach any notices, posters, pictures or any item of a similar nature 
in or on any building or upon other university lands except on reg- 
ularly established bulletin boards, or as authorized by the provi- 
sions of this code or by the chief administrative officer. 

(b) No person may fail to comply with a sign that reasonably 
conveys prohibited behavior and that has been approved and 
posted on university buildings or lands in compliance with the 
university’s formal process for posting signs. This subsection 
does not apply to traffic related offenses (ch. 346, Stats.). 

(10) RECREATIONAL ACTIVITIES. (a) No person may swim, 
fish, boat, snowmobile, ride horseback or use any type of all−ter- 
rain or off−road vehicle on university lands except in those areas 
and at times expressly designated by the chief administrative offi- 
cer and denoted by official signs. 

(b) No person may dock, moor, park, or store any boats, boat- 
ing gear, snowmobiles, or similar equipment on university lands 
except under conditions specified by the chief administrative offi- 
cer. 

(11) SMOKING. (a) No person may smoke in any residence hall 
or other university−owned or university−leased student housing 
or in any location that is 25 feet or less from such residence hall 
or housing. 

(b) No person may smoke in any nonresidential university 
building except in those areas designated for that purpose. 

(12) TICKET SCALPING. (a) Every ticket or other evidence of 
the right of entry to any amusement, game, contest, exhibition, 
event, or performance given by or under the auspices of the Uni- 
versity of Wisconsin System, or an institution or college of the 
University of Wisconsin System, shall be considered a revocable 
license to the person to whom the ticket has been issued and shall 
be transferable only on the terms and conditions prescribed on the 
ticket or other evidence of the right of entry. 

(b) No person may buy or sell a ticket or other evidence of the 
right of entry for more than the price printed upon the face of the 
ticket. 

History: CR 08−099: (1) to (5), (7), (8), (9) (a), (10) and (11) (b) renum. from 
UWS 18.06 (5), (49), (8), (47), (32), (48), (44), (17), (19), (18) and am. (1), (3), (5) 

(b), (7) (b), (9) (title), (a) and (11) (b), cr. (title), (6), (9) (b) and (11) (a) Register 
August 2009 No. 644, eff. 9−1−09; 2015 Wis. Act 330: am. (12) (a) Register April 

2016 No. 724, eff. 5−1−16. 
 

UWS 18.09  Alcohol and drug prohibitions. 
(1) ALCOHOL BEVERAGES. (a) The use or possession of alcohol 
beverages is prohibited on all university premises, except in fac- 
ulty and staff housing and as permitted by the chief administrative 
officer, subject to statutory age restrictions. The chief administra- 
tive officer may generally permit the use or possession of alcohol 
beverages by promulgating institutional regulations in consulta- 
tion with appropriate staff and students, or in specific instances by 
written permission. 

(b) No person may procure, sell, dispense or give away alcohol 
beverages to any person contrary to the provisions of ch. 125, 
Stats. 
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(c) In this subsection, “alcohol beverages” means fermented 
malt beverages and intoxicating liquors containing 0.5% or more 
of alcohol by volume. 

(d) Notwithstanding s. UWS 18.14, institutional regulations 
developed pursuant to this subsection shall be reported to the pres- 
ident of the system for review and approval. 

(2) POSSESSION OF DRUG PARAPHERNALIA. (a) No person may 
use, or possess with the primary intent to use, drug paraphernalia 
to plant, propagate, cultivate, grow, harvest, manufacture, com- 
pound, convert, produce, process, prepare, test, analyze, pack, 
repack, store, contain, conceal, inject, ingest, inhale or otherwise 
introduce into the human body a controlled substance or con- 
trolled substance analog in violation of ch. 961, Stats. 

(b) In this subsection, the term “drug paraphernalia” has the 
meaning specified in s. 961.571 (1), Stats.; the term “controlled 
substance” has the meaning specified in s. 961.01 (4), Stats.; and 
the term “controlled substance analog” has the meaning specified 
in s. 961.01 (4m), Stats. 

(c) In determining whether an object is drug paraphernalia 
under this subsection, the factors listed in s. 961.572, Stats., and 
all other legally relevant factors, shall be considered. 

(3) POSSESSION OF MARIJUANA. (a) No person may intention- 
ally use or possess marijuana on university lands, except when 
such use or possession is authorized under ch. 961, Stats., or is per- 
mitted under s. 961.34, Stats. 

(b) In this subsection, the term “marijuana” has the meaning 
specified in s. 961.01 (14), Stats. 

History: CR 08−099: (1), (2) and (3) renum. from UWS 18.06 (13), (35) and (36) 
and am. (1) (d), cr. (title) Register August 2009 No. 644, eff. 9−1−09. 

 
UWS 18.10  Offenses against public safety. 

(1) ASSAULTIVE BEHAVIOR. (a) No person may intentionally 
strike, shove, hit, punch, kick or otherwise subject another person 
to physical contact or cause bodily harm without the consent of the 
person. 

(b) This subsection shall not be applicable if the individuals 
involved have a relationship, as defined in s. 968.075 (1) (a), 
Stats., which requires a law enforcement officer to investigate the 
matter as a domestic abuse incident. 

(2) CONTAINERS IN SPECTATOR FACILITIES.  No person may 
carry or possess any disposable container within the confines of 
public areas in spectator facilities. As used in this subsection “dis- 
posable container” means any bottle, can, or other container 
designed or used for carrying liquids or solids, but does not 
include a personally owned container designed for reuse and orig- 
inally sold or purchased exclusively as a refillable container. The 
provisions of this section shall not apply to containers used or sup- 
plied by authorized concessionaires who are required to dispense 
beverages to consumers in either paper or plastic containers. 

(3) DANGEROUS WEAPONS. (a) No person may carry, possess 
or use any dangerous weapon on university lands or in university 
buildings or facilities, except with the written approval of the chief 
administrative officer or for law enforcement purposes. 

(b) No person may display or portray as real any object that 
resembles a dangerous weapon on university lands or in univer- 
sity buildings or facilities, except with the written approval of the 
chief administrative officer. 

(c) Dangerous weapons in violation of this subsection may be 
confiscated and removed from university lands by police. 

(d) In this subsection, the term “dangerous weapon” has the 
meaning specified in s. 939.22 (10), Stats. 

(4) FIRE SAFETY. (a) No person may light, build or use, or 
cause another to light, build or use, any fires, including but not 
limited to burning candles, burning incense or gas or charcoal 
cooking appliances, on university lands or in university facilities 
except in such places as are established for these purposes and 
designated by the chief administrative officer. 

 
 
 

(b) No person may handle burning material in a highly negli- 
gent manner. In this subsection, burning material is handled in a 
highly negligent manner if it is handled under circumstances in 
which the person should realize that a substantial and unreason- 
able risk of serious damage to another’s property is created. 

(c) No person may throw away any cigarette, cigar, pipe ash 
or other burning material without first extinguishing it. 

(d) No person may interfere with, tamper with or remove, 
without authorization, any smoke detector, fire extinguisher, fire 
hose, fire hydrant or other fire fighting equipment. 

(e) No person may intentionally give a false fire alarm, 
whether by means of a fire alarm system or otherwise. 

(f) No person may deface, remove, tamper with or obstruct 
from view any sign which has been posted to provide directions 
for fire or emergency exits from university facilities. 

(g) No person may remain in any university facility or on uni- 
versity lands when an audible or visual fire alarm has been acti- 
vated or upon being notified by fire fighting, law enforcement or 
security personnel to evacuate. 

(5) OPERATION OF A MOTOR VEHICLE OFF ROADWAYS. No person 
shall operate an unauthorized motor vehicle or motorized device, 
including motorcycles, mopeds, motor scooters and self−balanc- 
ing transportation devices, off designated roadways, paved or 
unpaved, or on service roads or pedestrian paths, regardless of the 
surface, on university lands. This subsection does not apply to 
motorized wheelchairs or other mobility devices which have the 
primary design function of assisting the physically challenged. 

(6) POSSESSION OF FIREWORKS. (a) No person may possess or 
use fireworks on university lands without authorization from the 
chief administrative officer. 

(b) In this subsection, the term “fireworks” has the meaning 
specified in s. 167.10 (1), Stats. 

(7) RESISTING OR OBSTRUCTING POLICE OFFICERS. (a) No per- 
son may knowingly resist or obstruct a university police officer 
while that officer is doing any act in an official capacity and with 
lawful authority. 

(b) In this subsection, “obstruct” includes without limitation 
knowingly giving false information or knowingly placing physi- 
cal evidence with the intent to mislead a university police officer 
in the performance of his or her duty. 

(8) PLAY VEHICLES. No person may use a skateboard, roller 
skates, roller blades, in−line skates, or any similar wheeled 
devices, a toboggan, or a sled anywhere on university lands, 
except as designated by the chief administrative officer. 

(9) THROWING HARD OBJECTS. No person may, in a manner 
likely to cause physical harm or property damage, throw, drop, 
kick, hit or otherwise project any hard object, bottle, can, con- 
tainer, snowball or other item of a similar nature on university 
lands or within or from within university buildings or facilities. 

History: CR 08−099: (1) to (9) renum. from UWS 18.06 (42), (26), (10), (11), 
(43), (40), (34), (29), (27) and am. (4) (d), (5), (7), (8), cr. (title) Register August 2009 

No. 644, eff. 9−1−09. 
 

UWS 18.11 Offenses against public peace and 
order. (1) COMPUTER USE. (a) No person may, with intent to 
harass, annoy or offend another person, send a message to the per- 
son on an electronic mail or other computerized communication 
system and in that message use any obscene, lewd or profane lan- 
guage or suggest any lewd or lascivious act. 

(b) No person may, with intent to harass, annoy or offend 
another person, send a message on an electronic mail or other 
computerized communication system with the reasonable expec- 
tation that the person will receive the message and in that message 
use any obscene, lewd or profane language or suggest any lewd 
or lascivious act. 

(c) No person may, with intent solely to harass another person, 
send repeated messages to the person on an electronic mail or 
other computerized communication system. 
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(d) No person may, with intent solely to harass another person, 
send repeated messages on an electronic mail or other computer- 
ized communication system with the reasonable expectation that 
the person will receive the messages. 

(e) No person may, with intent to harass or annoy another per- 
son, send a message to the person on an electronic mail or other 
computerized communication system while intentionally pre- 
venting or attempting to prevent the disclosure of his or her own 
identity. 

(f) No person may, while intentionally preventing or attempt- 
ing to prevent the disclosure of his or her identity and with intent 
to harass or annoy another person, send a message on an electronic 
mail or other computerized communication system with the rea- 
sonable expectation that the person will receive the message. 

(g) No person may knowingly permit or direct another person 
to send a message prohibited by this subsection from any com- 
puter terminal or other device that is used to send messages on an 
electronic mail or other computerized communication system and 
that is under his or her control. 

(2) DISORDERLY CONDUCT. No person may engage in violent, 
abusive, indecent, profane, boisterous, unreasonably loud or oth- 
erwise disorderly conduct under circumstances in which the con- 
duct tends to cause or provoke a disturbance, in university build- 
ings or on university lands. 

(3) IMPROPER USE OF TELEPHONES. (a) No person may make 
or cause the telephone of another repeatedly to ring with intent to 
harass any person at the called number. 

(b) No person may make repeated telephone calls, whether or 
not conversation ensues, with intent to harass any person at the 
called number. 

(c) No person may intentionally use an emergency telephone 
in a university building or on university lands when the person 
knows or reasonably should know that no emergency exists. 

(d) No person, with the intent to harass or offend, may tele- 
phone another and use any obscene, lewd or profane language or 
suggest any lewd or lascivious act. 

(e) No person, with the intent to harass any person at the called 
number, may make a telephone call, whether or not conversation 
ensues, without disclosing his or her identity. 

(f) No person may knowingly permit any telephone under his 
or her control to be used for any purpose prohibited by this subsec- 
tion. 

(4) PICKETING, RALLIES, PARADES, DEMONSTRATIONS AND 
OTHER ASSEMBLIES. (a) In order to preserve the order which is nec- 
essary for the enjoyment of freedom by members of the university 
community, and in order to prevent activities which physically 
obstruct access to university lands or buildings and prevent the 
university from carrying on its instructional, research, public ser- 
vice, or administrative functions, any picketing, rally, parade, 
demonstration, other assembly, or congregation of spectators to 
such activity may be declared unlawful if its participants: 

1. Intentionally gather or intentionally remain assembled out- 
side any university building in such numbers, in such proximity 
to each other or in such fashion as to physically hinder entrance 
to, exit from, or normal use of the building. 

2. Intentionally congregate or assemble within any university 
building in such fashion as to obstruct or seriously impair univer- 
sity−sponsored or university−authorized activities, or in such 
fashion as to violate any of the following conditions: 

a. No group may be admitted into the private office of any fac- 
ulty member or other university employee unless invited by the 
authorized occupant of that office, and then not in excess of the 
number designated or invited by that person. 

b. No group may obstruct or seriously impair passage through 
corridors, stairways, doorways, building entrances, fire exits, and 
reception areas leading to offices. 

c. No group, not authorized to do so by the person in immedi- 
ate charge of the room, or by a person designated by the chief 
administrative officer to approve requests for the use of rooms for 
meetings, may enter or occupy any university building or part 
thereof. 

d. No group may assemble immediately outside rooms at 
times when they are normally in use for classes, study, or research. 

e. No signs supported by standards or sticks shall be permitted 
in any assembly in a university building. 

3. Intentionally create a volume of noise that unreasonably 
interferes with university−sponsored or university−authorized 
activities. 

4. Intentionally employ force or violence, or intentionally 
constitute an immediate threat of force or violence, against mem- 
bers of the university community or university property. 

(b) For the purpose of par. (a), “intentionally” means that the 
participant or spectator knew or reasonably should have known 
that his/her conduct by itself or in conjunction with the conduct of 
others would have the prohibited effect. 

(c) The chief administrative officer may designate a university 
official or officials who shall have primary authority to implement 
par. (a). He/she may prescribe limitations for any picketing, rally, 
parade, demonstration or other assembly in order that it will meet 
the requirements of par. (a). When informed of any picketing, 
rally, parade, demonstration, or other assembly which may not 
comply with par. (a), the chief administrative officer or the desig- 
nee may proceed immediately to the site and determine if there is 
compliance with par. (a). If he/she finds a violation of par. (a), he/ 
she may declare the assembly unlawful or he/she may prescribe 
those limitations on numbers, location or spacing of participants 
in the demonstration which are reasonably necessary to ensure 
compliance with par. (a). If he/she prescribes limitations, and if 
his/her limitations are not observed by the assembly, he/she may 
then declare the assembly unlawful. Any declaration of illegality 
or prescription of limitations shall be effective and binding upon 
the participants in the assembly unless and until modified or 
reversed. 

(d) Any participant or spectator within the group constituting 
an unlawful assembly who intentionally fails or refuses to with- 
draw from the assembly after it has been declared unlawful under 
this section shall be subject to immediate arrest and liable to the 
penalties of s. UWS 18.13. 

(5) SOUND−AMPLIFYING EQUIPMENT. (a) In order to permit the 
use of sound−amplifying equipment on university lands, if needed 
for the dissemination of ideas to large audiences, but to prevent its 
use from interfering with university functions which inherently 
require quiet, the following provisions shall apply: 

1. No person may use sound−amplifying equipment on any 
lands without the permission of the chief administrative officer, 
except as provided in par. (b). 

2. In granting or denying permission, the following principles 
shall govern: 

a. Except in extraordinary circumstances, permission may be 
granted to use the equipment only during the following hours, 12 
noon to 1:30 p.m. and 5:00 p.m. to 7:00 p.m. every day, and only 
when the equipment is more than 50 feet from and directed away 
from any classroom building, residence hall, library or building 
being used as a study hall. 

b. An applicant for permission shall have the burden of estab- 
lishing the need for amplification to communicate with the antici- 
pated audience. In particular, the applicant must show that the 
audience can reasonably be anticipated to include at least 250 peo- 
ple. 

c. An applicant for permission shall have the burden of estab- 
lishing that the volume and direction of the sound from the equip- 
ment will minimize interference with other activities. 
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3. Any request for the permission required by this section 
must be submitted in writing to the chief administrative officer at 
least 24 hours prior to the intended use of the sound−amplifying 
equipment and must be signed by a student or employee of the 
institution where the equipment is to be used. The request shall 
contain: 

a. The proposed hours, date and location where the equipment 
is to be used. 

b. The size of the anticipated audience and the reasons why 
the equipment is needed. 

c. A description of the proposed equipment which includes 
the manufacturer, model number, and wattage. 

d. The names of the owner of the equipment and of any person 
or persons, in addition to the person signing the application, who 
will be responsible for seeing that the equipment is operated in 
compliance with the terms of the permit and the provisions of this 
rule. The chief administrative officer may require the presence of 
additional persons if said officer believes this is necessary to 
ensure compliance. 

(b) Permits issued by the chief administrative officer shall not 
be required for the use of university sound−amplifying equipment 
used with the permission of the university employee having con- 
trol of the equipment for authorized university classes, research, 
or meetings in university buildings, or for university sponsored 
academic, recreational or athletic activities, or for crowd control 
by authorized university officials. 

(c) For the purpose of this section, “sound−amplifying equip- 
ment” means any device or machine which is capable of amplify- 
ing sound and capable of delivering an electrical input of one or 
more watts to the loudspeaker. 

(6) PERSONS PROHIBITED FROM ENTERING UNIVERSITY BUILD- 
INGS. (a) University buildings and the university−authorized 
activities that occur therein are primarily dedicated to the support 
of the university mission of teaching, research and service. No 
person may be present in any university building if his or her pres- 
ence or behavior interferes with this purpose or with the universi- 
ty’s administrative operations, is in violation of a university pol- 
icy, rule, regulation or any other provision of this chapter, or is 
without the consent of an authorized university official or faculty 
member. 

(b) Persons present in any class, lecture, laboratory, orienta- 
tion, examination, or other instructional session shall be enrolled 
and in good standing or shall have the consent of an authorized 
university official or faculty member to be considered legally 
present. 

(7) PERSONS PROHIBITED FROM ENTERING UNIVERSITY LANDS. 
(a) No person, who is in a state of suspension or expulsion from 
the university under ch. UWS 17, or who takes leave or resigns 
under charges after being charged by the university under ch. 
UWS 17, may enter the university lands of any institution without 
the written consent of the chief administrative officer. 

(b) No person who is convicted of any crime involving danger 
to property or persons as a result of conduct by him or her on uni- 
versity lands may enter any university lands within 2 years of the 
effective date of his or her conviction without the written consent 
of the chief administrative officer. 

(c) In granting or denying consent to enter a campus under s. 
36.35 (3), Stats., or par. (a) or (b), the following shall be consid- 
ered: 

1. The probability that the offensive conduct will be contin- 
ued or repeated by the applicant. 

2. The need for the applicant to enter university lands, for 
example, to attend a university disciplinary hearing in which the 
applicant is being tried or is to be a witness, or to receive treatment 
in university hospitals. 

(d) No person who has been determined to have committed 
serious or repeated violations of ss. UWS 18.06 to 18.12 and to 

 
 
 

whom the chief administrative officer has issued a written order 
prohibiting entry on university lands may enter the university 
lands of that institution. 

(e) The provisions of this section in no way limit the chief 
administrative officer from issuing a written order barring any 
person from entering the university lands of that institution in 
accordance with the chief administrative officer’s responsibility 
for the health, safety, and welfare of the university. 

(f) For the purposes of s. 36.35 (3), Stats., and par. (b), “crime 
involving danger to property or persons” shall mean any crime 
defined in ch. 940, Stats. (crimes against life and bodily security); 
s. 941.12, Stats. (interfering with fire fighting); s. 941.13, Stats. 
(false alarms); s. 941.20, Stats. (endangering safety by use of dan- 
gerous weapon); s. 941.21, Stats. (disarming a peace officer); s. 
941.23, Stats. (carrying concealed weapon); s. 941.235, Stats. 
(carrying firearm in public building); s. 941.24, Stats. (possession 
of switchblade knife); s. 941.26, Stats. (machine guns and other 
weapons); s. 941.28, Stats. (possession of short−barreled shotgun 
or short−barreled rifle); s. 941.29, Stats. (possession of firearm); 
s. 941.295, Stats. (possession of electric weapon); s. 941.30, Stats. 
(recklessly endangering safety); s. 941.32, Stats. (administering 
dangerous or stupefying drug); s. 941.37, Stats. (obstructing 
emergency or rescue personnel); s. 943.01, Stats. (criminal dam- 
age to property); s. 943.02, Stats. (arson of buildings; damage of 
property by explosives); s. 943.03, Stats. (arson of property other 
than building); s. 943.05, Stats. (placing of combustible materials 
an attempt); s. 943.06, Stats. (Molotov cocktails); s. 943.10, Stats. 
(burglary); s. 943.11, Stats. (entry into locked vehicle); s. 943.14, 
Stats. (criminal trespass to dwellings); s. 943.32, Stats. (robbery); 
s. 944.20, Stats. (lewd and lascivious behavior); s. 946.41, Stats. 
(resisting or obstructing officer); s. 947.015, Stats. (bomb scares); 
s. 167.10, Stats. (fireworks regulated); or attempts to commit any 
of the above crimes as defined in s. 939.32, Stats. 

Note: Section 941.24, Stats., was repealed by 2015 Wis. Act 149. 
(8) SELLING, PEDDLING AND SOLICITING. No person may sell, 

peddle or solicit for the sale of goods, services, or contributions 
on any university lands except in the case of: 

(a) Specific permission in advance from a specific university 
office or the occupant of a university house, apartment, or resi- 
dence hall for a person engaged in that activity to come to that par- 
ticular office, house, apartment, or residence hall for that purpose. 

(b) Sales by an individual of personal property owned or 
acquired by the seller primarily for his/her own use pursuant to an 
allocation of space for that purpose by an authorized university 
official. 

(c) Sales of newspapers and similar printed matter outside uni- 
versity buildings. 

(d) Subscription, membership, ticket sales solicitation, fund− 
raising, selling, and soliciting activities by or under the sponsor- 
ship of a university or registered student organization pursuant to 
a contract with the university for the allocation or rental of space 
for that purpose. 

(e) Admission events in a university building pursuant to con- 
tract with the university, and food, beverage or other concessions 
conducted pursuant to a contract with the university. 

(f) Solicitation of political contributions under ch. 11, Stats., 
and institutional regulations governing time, place and manner. 

(9) CAMPAIGNING IN STATE−OWNED RESIDENCE HALLS. (a) The 
residence halls students of each institution, subject to the approval 
of the chief administrative officer, shall establish policies and pro- 
cedures assuring that political literature may be distributed and 
political campaigning may be conducted in state−owned resi- 
dence halls consistent with the rights of residence halls students, 
and prescribing the time, place and manner in which these activi- 
ties may be conducted. 

(b) Where appropriate and consistent with the rights of resi- 
dence halls students, the policies and procedures developed under 
this subsection shall apply to all residence halls at an institution. 
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Matters to be addressed in institutional policies and procedures 
shall include at least the following: 

1. The hours of the day and the time of year, if any, to which 
particular activities shall be limited. 

2. The locations in residence halls, if any, to which particular 
activities shall be limited. 

3. Any requirement for registering or obtaining permission to 
enter a residence hall before engaging in a particular activity. 

(c) Notwithstanding s. UWS 18.14, institutional policies and 
procedures developed pursuant to this subsection shall be 
reported to the Board of Regents for approval. 

(d) Institutional policies and procedures developed pursuant 
to this subsection shall be available at each residence hall, at the 
office of each chief administrative officer of an institution, and at 
the office of the secretary to the Board of Regents. 

History: CR 08−099: (1) to (7) (c), (f), (8) and (9) renum. from UWS 18.06 (46), 
(30), (33), (23), (25), (21), (22) (a) to (d), (16) and (16m) and am. (5) (a) 1., (6), (8) 
(intro.), (a), (c) and (9) (c), cr. (title), (7) (d) and (e) Register August 2009 No. 644, 
eff. 9−1−09; corrections in (4) (d), (6) (title) and (7) (title) made under s. 13.92 (4) 
(b) 2. and 7., Stats., Register August 2009 No. 644; 2015 Wis. Act 330 s. 20: am. (9) 

(c) , (d) Register April 2016 No. 724, eff. 5−1−16. 
 

UWS 18.12 Property offenses. (1) COMPUTER DATA, 
PROGRAMS, EQUIPMENT OR SUPPLIES. No person may willfully, 
knowingly and without authorization do or attempt to do any of 
the following: 

(a) Modify, destroy, access, take possession of or copy data, 
computer programs or supporting documentation; 

(b) Disclose restricted access codes or other restricted access 
information to a person not authorized to possess such codes or 
information; 

(c) Modify, destroy, use, take or damage a computer, computer 
system or computer network; 

(d) Modify, destroy, use, take or damage any equipment or sup- 
plies used, or intended to be used, in a computer, computer system 
or computer network. 

(e) Cause an interruption in service by submitting a message 
or multiple messages to a computer, computer program, computer 
system, or computer network that exceeds the processing capacity 
of the computer, computer program, computer system, or com- 
puter network. 

(2) FRAUD IN UNIVERSITY ACCOMMODATIONS OR EATING 
PLACES. (a) No person may, after having received any food, lodg- 
ing or other service or accommodation at any university housing 
facility or eating place, intentionally abscond without paying for 
it. 

(b) No person may, while in any university housing or lodging 
facility or eating place, intentionally defraud the university or its 
employees or agents in charge of the facility or eating place, in any 
transaction arising out of the relationship as a user of the housing 
or lodging facility or eating place. 

(c) In this subsection, prima facie evidence that the person 
intentionally absconded without paying for the food, lodging or 
other service or intentionally defrauded the university or its 
employees or agents has the meaning and includes the items of 
proof set forth in s. 943.21 (2), Stats. 

(3) ISSUE OF WORTHLESS CHECK. (a) No person may issue any 
check or other order for the payment of money in an amount not 
more than $2,500 which, at the time of issuance, he or she intends 
shall not be paid. 

(b) In this subsection, prima facie evidence that the person, at 
the time he or she issued the check or other order for the payment 
of money, intended it should not be paid, has the meaning and 
includes the items of proof set forth in s. 943.24, Stats. 

(c) This subsection does not apply to a postdated check or to 
a check given for past consideration, except a payroll check. 

(4) LIBRARY MATERIALS. (a) No person may intentionally 
take, carry away, transfer, conceal or retain possession of any 
library material without the consent of a library official, agent or 
employee and with the intent to deprive the library of possession 
of the material. 

(b) The concealment of library material beyond the last station 
for borrowing library material in a library is evidence of intent to 
deprive the library of possession of the material. The discovery 
of library material which has not been borrowed in accordance 
with the library’s procedures or taken with consent of a library 
official, agent or employee and which is concealed upon the per- 
son or among the belongings of the person or concealed by a per- 
son upon the person or among the belongings of another is evi- 
dence of intentional concealment on the part of the person so 
concealing the material. 

(5) RETAIL THEFT. (a) No person may intentionally alter indi- 
cia of price or value of merchandise or take and carry away, trans- 
fer, conceal or retain possession of merchandise held for resale by 
a merchant, or property of the merchant, without his or her consent 
and with intent to deprive the merchant permanently of posses- 
sion, or the full purchase price of the merchandise. 

(b) No person may intentionally remove a theft detection 
device from merchandise, or use a theft detection shielding 
device, without the merchant’s consent and with intent to deprive 
the merchant permanently of possession, or the full purchase price 
of the merchandise. 

(c) In this subsection, “merchant” includes any “merchant” as 
defined in s. 402.104 (3), Stats., and any vendor or bookstore 
authorized to sell in university buildings or on university lands. 

(d) In this subsection, “theft detection device” means any tag 
or other device that is used to prevent or detect theft and that is 
attached to merchandise held for resale by a merchant or to prop- 
erty of a merchant, and “theft detection shielding device” means 
any laminated or coated bag or device designed to shield such 
merchandise from detection by an electronic or magnetic theft 
alarm sensor. 

(6) THEFT. (a) No person may intentionally take and carry 
away, use, transfer, conceal, or retain possession of movable prop- 
erty of another with a value of under $100, without consent and 
with the intent to deprive the owner permanently of such property. 

(b) No person may intentionally take and carry away, use, 
transfer, conceal, or retain possession of movable property of 
another with a value of at least $100 but not more than $1,000, 
without consent and with the intent to deprive the owner perma- 
nently of such property. 

(7) USE OF CHEATING TOKENS. No person may obtain the prop- 
erty or services of another by depositing anything which he or she 
knows is not lawful money or is an unauthorized token in any 
receptacle used for the deposit of coins or tokens. 

(8) VANDALISM. No person may break, tear up, mar, destroy 
or deface any notice, tree, vine, shrub, flower or other vegetation, 
or dislocate any stones, or disfigure natural conditions, or deface, 
alter, destroy or damage in any way any other property, real or per- 
sonal, within the boundaries of any university lands unless autho- 
rized by the chief administrative officer. 

History: CR 08−099: (1) to (5) (a), (c), (6) to (8) renum. from UWS 18.06 (45), 
(38), (37), (50), (31) (a) and (b), (41), (39) and (4) and am. (3) (a) and (6) (b), cr. (title), 

(1) (e), (2) (c), (5) (b) and (d) Register August 2009 No. 644, eff. 9−1−09. 
 

UWS 18.13 Penalties. Unless otherwise specified, the 
penalty for violating any of the rules in ss. UWS 18.06 to 18.12 
shall be a forfeiture of not more than $500, as provided in s. 36.11 
(1) (c), Stats. 

Note: Violations of the rules in ss. UWS 18.06 to 18.12 will be processed in accor- 
dance with the citation procedure established in s. 778.25, Stats. 

History: Cr. Register, March, 1976, No. 243, eff. 4−1−76; am. Register, Novem- 
ber, 1991, No. 431, eff. 12−1−91; CR 08−099: renum. from UWS 18.07 and am. Reg- 
ister August 2009 No. 644, eff. 9−1−09. 
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UWS 18.14 Institutional regulations. Institutional reg- 
ulations promulgated under ss. UWS 18.04 to 18.12 shall take 
effect when filed with the secretary of the board. 

History: Cr. Register, March, 1976, No. 243, eff. 4−1−76; CR 08−099: renum. 
from UWS 18.09 and am. Register August 2009 No. 644, eff. 9−1−09. 

 
UWS 18.15 Additional statutory penalty provisions 

regulating conduct on university lands. (1) CONTROLLED 
SUBSTANCES. The use or possession of controlled substances as 
defined in s. 961.01 (4), Stats., is prohibited on all university prop- 
erty with the specific exemptions set forth in ch. 961, Stats., and 
as permitted under s. 961.34, Stats. The penalty provisions of ch. 
961, Stats., and chs. UWS 17 and 18 may apply to violations 
occurring on university lands. 

 
 
 

(2) STUDENT CONVICTED OF DANGEROUS AND OBSTRUCTIVE 
CRIME. Section 36.35 (3), Stats., provides: “Any person who is 
convicted of any crime involving danger to property or persons as 
a result of conduct by him which obstructs or seriously impairs 
activities run or authorized by an institution and who, as a result 
of such conduct, is in a state of suspension or expulsion from the 
institution, and who enters property of that institution without per- 
mission of the chancellor of the institution or the chancellor’s 
designee within 2 years, may for each such offense be fined not 
more than $500 or imprisoned not more than 6 months, or both.” 

History: Cr. Register, March, 1976, No. 243, eff. 4−1−76; am. (1), Register, 
November, 1991, No. 431, eff. 12−1−91; correction in (2) made under s. 13.93 (2m) 

(b) 7, Stats., Register, November, 1991, No. 431; corrections in (1) made under s. 
13.93 (2m) (b) 7., Stats., Register, September, 1996, No. 489; correction in (1) made 

under s. 13.93 (2m) (b) 7., Stats., Register, April, 2001, No. 544; CR 08−099: renum. 
from UWS 18.10 and am. Register August 2009 No. 644, eff. 9−1−09. 
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